





















































































































































23.08(b)

Parental Leave

Parental leave shall be unpaid and cover a period of up to thirty-seven (37)
weeks after the birth or adoption of a child under the age of nineteen (19).

During the period of parental leave, if permissible under the relevant plan, the
Employer shall continue to pay its share of Pension, Health and Dental Plan,
and Group Life Insurance. The employee also agrees to pay his/her share.
When an employee decides to return to work after parental leave, he/she
shall provide the employer with at least two (2) weeks’ notice. On return from
parental leave, the employee shall be placed in his/her former position. If the
former position no longer exists, he/she shall be placed in an equivalent
position.

Employees shall not accumulate vacation credits while on such leave.

23.08(c) Vacation Benefit During Maternity Leave
Employees entitled to Maternity Leave shall be permitted to accumulate up to
a maximum of seventy (70) hours vacation. Such days shall accumulate at the
employee’s normal rate of vacation earned.
23.09 Jury/Court Duty
23.09(a) When an employee is on jury duty or called as a witness in Employer related
court proceedings, they shall receive full pay at the prevailing rates. Any
monies received by the employee, for said matters in lieu of weekly pay, shall
be paid to the City of Saint John.
23.09(b) If an employee is subpoenaed as a withess in Employer related court

proceedings on their

(i) day off, or
(ii) vacation,

the employee will be compensated at the regular daily rate and shall have their
day off or vacation rescheduled at a later date by mutual agreement with the
Employer. Any witness fee paid to the employee shall be returned to the City of

Saint John.
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23.10

The employee is not required to work the same day following Emplovyer related
court proceedings.

Christmas Leave

An employee may request an unpaid leave of absence, hereinafter referred
to as Christmas Leave, between December 20" and January 7" of each
year. Interested employees shall make a request for Christmas Leave, in
writing, to the Manager responsible. The number of employees on
Christmas Leave shall be limited to a reasonable number at the discretion of
the Manager responsible. Christmas Leave may be taken without
immediate loss of income. Deductions for Christmas Leave shall be made
at the rate of not less than one (1) day per month beginning in January; i.e.,
deductions for Christmas Leave would commence in January of the
following year.

ARTICLE 24 SAFETY

24.01

24.01(a)

Safety Measures

The Employer and the Union shall cooperate in maintaining and improving
where necessary safety measures now in effect.

Equipment Supplied and Safety Footwear Allowance

All employees working in any dirty or dangerous capacity shall be supplied
with all necessary equipment. It shall be compulsory to wear and use all
safety equipment supplied by the Employer.

With the permission and signed approval of the employee’s Manager, the
Emplovyer agrees to provide employees engaged in field work one (1) pair of
approved safety footwear per year. Such footwear must be appropriate to the
employee’s needs as approved by the employee’s Manager.

An empioyee on an exiended ieave snaii receive their entitiement upon their
return to work.




24.01(b)

24.02

24.02(a)

24.02(b)

24.02(c)

24.02(d)

Enforcement

All supervisors will consider it an important and essential part of their jobs to
administer the safety program. They shall by precept and example secure
complete compliance with all safety regulations by all workers under their
direction.

Injury on Duty

Notification

When an employee is injured on duty, the injury must be reported to the
immediate supervisor as soon as possible after the injury and in any event,
not later than the end of the working period in which the injury was sustained.

Remuneration

When an employee is injured on duty they shall receive payments from the
Employer equal to eighty percent (80%) of their pre-accident net earnings at
the prevailing rates for the first thirty-nine (39) weeks from the day of the

- injury and eighty-five percent (85%) thereafter; subject nevertheless, in case

of injury, to the provisions of the Saint John pension plan, provided they
have complied with subsection 24.02(a) above. All payments will comply
with Section 38.2(2.2) of the Workers’ Compensation Act.

Any changes to Article 24 shall be by mutual agreement, and if no agreement
can be reached, shall be determined in accordance with Article 12.

Any monies an employee is entitled to from WorkSafeNB in lieu of weekly pay
shall be paid by WorkSafeNB to the City of Saint John. This article shall not
apply to a person no longer actively employed and who has retired due to a
disability.

Net earnings shall be defined as pre-accident gross earnings less any
income tax, Canada Pension and Employment Insurance deductions.

<1 7
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24.03 Civic Employees' Safety Committee

24.03(a) A Saint John Civic Employees' Safety Committee shall be established under
the Occupational Health and Safety Act.

24.03(b)  Time spent by employees in performance of their duties as members of the
Joint Safety Committee shall be considered as time worked, and payment
shall be paid on the basis of straight time.

24.04 Safety

The Employer shall provide the Union Safety Representative all reasonable
information when requested.

ARTICLE 25 GENERAL CONDITIONS

25.01 Bulletin Boards

The Employer shall provide bulletin boards in each division on which the
Union shall have the right to post notices of meetings and other such notices
as may be of interest to the employees.

25.02 Instructional Courses

The Employer agrees to pay one half (*2) the cost of any job related course
taken by mutual consent. Upon successful completion of such course, the
Employer shall reimburse the employee for their share of the cost incurred.

25.03 Copies of Collective Agreement

The Union and the Employer desire every employee to be familiar with the
provisions of this Collective Agreement and their rights and duties under it.
For this reason, the Employer shall bear fifty percent (50%) of the cost of
printing three hundred (300) copies of the Collective Agreement established
by the lowest tender acceptable to the City, within thirty (30) days of signing.
If the lowest tender is not acceptable to the Union all extra costs for printing QQ(\
shall be paid by the Union. /{
7
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25.04

25.05

25.06

25.07

25.08

Correspondence

Except as specifically provided elsewhere in this Collective Agreement, alll
correspondence between the parties arising out of this Agreement or
incidental thereto, shall pass to and from the Director of Human Resources
or designate and the Recording Secretary of the Union.

Definition of Word Designate(s)

For purposes of clarification, wherever and whenever City Manager, Chiefs,
Commissioners, Managers and certain officers and other senior
management personnel are referred to by title in this Collective Agreement,
the same shall be deemed to apply to their designate(s) in that particular
context.

Benefit to Employer

An employee who furnishes an idea, which is adopted for improvement in the
operation of a Civic Department, shall receive recognition from the Employer
in the form of a cash grant which the Employer deems proper, taking into
consideration the value of the improvement.

Definition of Day(s)

Unless otherwise specified, wherever and whenever the word day(s) is
referred to in this Collective Agreement, it shall be construed to apply to
calendar day(s) and not working day(s).

Plural & Gender

Whenever the singular or masculine is used in this Collective Agreement it
shall be considered as if the plural or feminine has been used where the
context of the party or pariies hereto so require.



25.09

25.10

Access to Personnel File

Employees wanting to view their personnel files shall request in writing to
the Director of Human Resources or designate. The employee may view
files and may make photocopies in the Human Resources Department.

The employee is not to remove the file but must view in the presence of a
duly designated representative of Human Resources staff. Such request

for viewing by an employee shall be granted within two (2) working days of
the written request.

Sick Leave Plan Registration

The Employer agrees to register the Sick Leave Plan with the Human
Resources Development Canada under the Employment Insurance Act. Any
benefit derived from such registration, the employee's portion shall be
returned to the Union in trust on behalf of the employees. Such money shall
be used to provide a benefit to the individual employee.

ARTICLE 26 TERM OF COLLECTIVE AGREEMENT

26.01

26.02

Notification to Bargain

This Collective Agreement shall take effect and be binding on the Employer
and Union for the period from January 1, 2015, to December 31, 2021,
inclusive, and shall remain in force for successive periods of twelve (12)
months thereafter, unless either party requests negotiation of a new or
replacement Agreement by giving written notice to the other party not less
than sixty (60) days and not more than one hundred and twenty (120) days
prior to the expiration date of this Agreement or any renewal thereof. Such
notice(s) shall specify any addition, deletion or alteration desired. Upon
receipt of such notice by either party, negotiations shall commence within
twenty (20) days following such notice having been given.

Changes in Collective Agreement

Any changes deemed necessary during
t

may bhe made h\/ mutual Qnraement of

he term of this Collective Agreement

s hereto at any time.
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ARTICLE 27 SIGNATORIES

IN WITNESS WHEREOF the Employer has hereunto caused its Corporate Seal to be
affixed under the hands of its duly authorized Officers, and the Union has caused this
instrument to be executed by its proper Officers hereunto duly authorized the day and

year first written above.

SIGNED, SEALED AND DELIVERED THE CITY OF SAINT JOHN

in the presence of:

Mayor

Py,

Withess

CM\(\/L{ %WWG

\

CBmmon Clerk~

CANADIAN UNION OF PUBLIC
EMPLOYEES, SAINT JOHN CITY HALL

| EMPLOYEES LOCAL 486

President

am A Mt U f

Withess

Recording Secretary

GAINT JOHN
CITY HALL
rMPLOYt\;S .




SCHEDULE “A”

Position Classifications by Salary Group

Student
Administrative — 80% of Group 1
Technical - Group 4

Group 1
Casual Administrative Assistant

Group 2

Group 3
Administrative Assistant

Group 4

Administrative Assistant
Executive Assistant

Finance Clerk

Information Systems Assistant

Group 5

Administrative Assistant

Claims Examiner

Finance Clerk

GIS Technician

Municipal Engineering Technologist
Traffic Technologist

Group 6

Administrative Assistant

Assistant Building Inspector

Facility Management Technologist
GIS Technician

Mechanical Engineering Technologist
Traffic Technologist

Group 7

Accounting Supervisor
Administrative Assistant
Application Specialist

Assistant Building Inspector

Chemical Technologist

Community Development and Programming
Coordinator

Community Services Coordinator

Facility Management Technologist

GIS Technologist

Municipal Engineering Technologist

Network Specialist

PC Specialist

Planning Technologist

Plumbing Inspector

Procurement Specialist

Systems Specialist

Telecommunications Specialist

Traffic Technologist

Web Specialist

Group 8

Accounting Supervisor
Administrative Assistant

Assistant Building Inspector
Business Analyst

Chemical Technologist

Corporate Projects Coordinator
Facility Management Technologist
Mechanical Engineering Technologist
Municipal Engineering Technologist
Payroll Administrator

Group 9

Accounting Supervisor

Chemical Technologist Supervisor

Coordinator Community and
Recreation Development

Heritage Architect/Analyst

Network Specialist

Pension Plan Administrator

Plans Examiner

Rockwood Park Naturalist

AT
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SCHEDULE “B”

SALARIES

January 1, 2015 January 1, 2016 January 1, 2017 January 1, 2018
Annual Increase: 2.00% Annual Increase: 2.25% Annual Increase: 2.25% Annual Increase: 2.25%
Minimum | Maximum Minimum | Maximum | Minimum Maximum | Minimum | Maximum
Group 1 30,752 33,668 31,444 34,426 32,151 35,200 32,875 35,992
Group 2 34,449 37,786 35,225 38,636 36,017 39,505 36,828 40,394
Group 3 38,146 41,893 39,004 42,836 39,882 43,780 40,779 44,785
Group 4 41,843 46,002 42,785 47,037 43,748 48,095 44,732 49,178
Group 5 45,546 50,111 46,571 51,238 47,619 52,391 48,690 53,570
Group 6 49,655 54,681 50,772 55,912 51,914 57,170 53,082 58,456
Group 7 53,765 59,251 54,975 60,584 56,212 61,947 57,477 63,341
Group 8 57,877 63,815 59,179 65,251 60,511 66,719 61,872 68,220
Group 9 61,983 68,379 63,378 69,917 64,804 71,490 66,262 73,099
January 1, 2019 January 1, 2020 January 1, 2021
, Annual Increase: 2.25% | Annual Increase: 2.25% Annual Increase: 2.50%
| Minimum | Maximum Minimum | Maximum | Minimum Maximum

Group 1 33,614 36,802 34,371 37,630 35,230 38,572
Group 2 37,656 41,303 38,503 42,232 39,466 43,288
Group 3 41,697 45,793 42,635 46,823 43,701 47,994
Group 4 45,738 50,284 46,768 51,415 47,937 52,701
Group 5 49,786 54,775 50,906 56,007 52,178 57,408
Group 6 54,277 59,771 55,498 61,116 56,885 62,644
Group 7 58,770 64,766 60,092 66,223 61,594 67,879
Group 8 63,264 69,755 64,688 71,325 66,305 73,108
Group 9 67,753 74,744 69,277 76,425 71,009 78,336

INCREMENTS - For the purpose of Article 17 of this Collective Agreement, an increment is calculated by
dividing the difference between the maximum and minimum by two (2). Wages and economic benefits
are fully retroactive to January 1, 2015.

77
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SCHEDULE “C”

ADMINISTRATIVE/SUPERVISORY/PROFESSIONAL STAFF
(NON-UNION)

Administrative Assistant/Secretary to the Mayor
Administrative Assistant to City Manager
Administrative Officer

Assistant Common Clerk

Assistant Comptroller

Assistant Director

Assistant Engineer

Assistant Superintendent

Budget Officer

By-Law Enforcement Officer

Chief Building Inspector

Chief Engineer

City Manager

City Solicitor

Commissioner

Common Clerk

Comptroller

Continuous Improvement Officer

Deputy Building Inspector

Deputy City Manager

Deputy Commissioner

Deputy Common Clerk

Deputy Fire Chief

Deputy Market Clerk

Design Engineer

Development Officer

Director

Director, Human Resources

District Chief

Divisional Chief

Employment Relations Officer

Energy Manager

Executive Assistant to the Mayor
Executive Director

Executive Secretary to City Manager
Fire Chief

General Manager, Saint John Industrial Parks
GIS Manager

Heritage Planner

Human Resources Administrative Assistant
Human Resources Administrator / Generalist

Information Management Officer

Labour Relations Officer

Legal Administrative Assistant

Legal Secretary

Legal Stenographer

Manager, City Market

Manager, Communications

Manager, Corporate Planning

Manager, Facilities Management

Manager, Fleet Administration

Manager, Human Resources

Manager, Industrial Relations

Manager, Information Technology

Manager, Infrastructure Development
Manager, Materials Mgt Purchasing & Inventory
Manager, Municipal Engineering

Manager, Pedestrian and Traffic

Manager, Public Safety Communications Centre

‘Manager, Real Estate

Manager, Recreation & Nelghbourhood
Programming

Manager Risk Management

Manager, Safety and Policy

Manager, Saint John EMO

Municipal Engineer

Occupational Safety Officer

Operations Engineer

Operations Manager

Planner

Project / Design Engineer

Purchasing Agent

Real Estate Officer

Senior Communications Officer

Senior Project Engineer

Senior Transportation Policy Advisor

Solicitor

Superintendent

Systems Manager

Technical Services Engineer (Sr and Jr)

Traffic Engineer
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ADDENDUM 1

MOBILITY OF EMPLOYEES

BETWEEN: The City of Saint John, N.B.
The Board of Police Commissioners for the City of Saint John

-and- The Canadian Union of Public Employees, Saint John City
Hall Employees, Local 486

The Board of Police Commissioners for the City of Saint John was formed in
February of 1998. In accordance with the provisions of the Police Act, R.S.N.B.
1973, ch. P-9.2 as amended in 1997, employees of the City that were “persons
employed to serve a police force...” became employees of the Board of Police
Commissioners in matters of labour relations.

The Board of Police Commissioners is the successor employer, undér the
Industrial Relations Act, R.S.N.B. 1973, ch. 1-4 as amended, for a bargaining unit
of such employees. .

The parties to this Addendum recognize that there is a high level of integration
between the Police Force and the City, which is expected to continue into the

foreseeable future. This Addendum has been developed on the basis that the

parties want to ensure the following:

- that this integration is not compromised by the formation of a Board of Police
Commissioners

- no disruption for employees

- existing and future employees are provided with a broad range of career
development opportunities

To these ends the parties have agreed to the following:

1. employees in both Local 486 bargaining units shall have equal
opportunities to apply for job opportunities with either the City or the Police Force
as specified in Article 11 of the respective collective agreements.

2. the seniority of employees in both Local 486 bargaining units shall, for all
purposes, include time of employment with either the City or the Board of Police
Commissioners in accordance with Article 10 of the respective collective
agreements.

3. all unionized support staff hiring’s done for the Board of Police
Commissioners shaii be subject to the approval of the City Manager of the City of

Saint John. Oﬁ’\
\
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4. individual sick leave credits and other accumulated benefits shall be fully
transferable between employers and the Sick Leave Bank detailed in Article 21
shall be a joint bank for the benefit of all Local 486 members.

Dated this |5 of Marcn 2008\

SIGNED, SEALED AND DELIVERED THE CITY OF SAINT JOHN
in the presence of:

<\(\UQQLA ) Q)’\CU\("

Witness

THE BOARD OF POLICE

COMMISSIONERS FOR
THE CITY OF SAINT JOHN
] ‘ . ) - L \
, / —~ Chalr Q/lv——
Witness 0 Secretary

THE CANADIAN UNION
OF PUBLIC EMPLOYEES,
SAINT JOHN CITY HALL
EMPLOYEES, LOCAL 486




MEMORANDUM OF AGREEMENT NO. 1

BETWEEN
THE CITY OF SAINT JOHN, NEW BRUNSWICK
“THE EMPLOYER"

AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES,
SAINT JOHN CITY HALL EMPLOYEES, LOCAL 486
"THE UNION"

SUBJECT: TERMS AND CONDITIONS
JOB SHARING PROGRAM

It is agreed that as part of the 2004 — 2007 Collective Agreement,
between the CITY OF SAINT JOHN and CUPE LOCAL 486, the
parties shall jointly undertake a program for Job Sharing.

The following are the terms and conditions of the Job Sharing
Program.

1.0 Objective of Job-Sharing Program
To provide the employer and employees with an opportunity, to
determine the mutually beneficial value to job sharing.

2.0 Eligibility
This program is open to members of Local 486, who apply for,
positions that are deemed appropriate for job sharing.

Positions at a Group 3 level are not eligible.

A permanent employee interested in job sharing should make a
formal request to their immediate Supervisor.

~ N\ Cd\
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3.0

4.0

5.0

6.0

Job Posting

Should a job share partner (permanent employee) leave the
position, the position is first offered to the other (permanent)
employee who is sharing the position. If this person is not
interested, the job will be posted as a job share position.

Vacancies

If one of the permanent employees leaves the job-shared

position, the other permanent employee will have the option to:

e continue on in the present capacity with a new job sharing
partner;

e take the job on a full-time basis; or,

e take the job on a full-time basis until a suitable partner is
found.

Hours of Work

Employees will work on average 17.5 hours per week.
Optional hours of work could include:

e one week on, one week off ;

one rotation on, one rotation off;

three days one week and two days the next week;
all mornings or all afternoons; or

all days or all nights.

The need for consistency is recognized in the schedule.

The total hours worked by the employees in the shared position
must not exceed 1820 regular hours in one calendar year.

Salaries
Employees will be paid for 17.5 hours per week at the rate set
by the classification of the position.

The period of time in which one employee is working is not
considered a break in service for the other employee.

Incremental increases will be applied as outlined in the
Collective Agreement.



7.0

8.0

9.0

Classification of the Positions
The position that is deemed a “job share” position will be
evaluated as part of the job evaluation system as one job.

For the purpose of job sharing, the position will be divided
equally with both having the same classification.

Ownership of the Positions

The present incumbent who wishes to job share will “own” the
position. If either individual chooses to leave their position to
work in an identified job share position, their previous job will be
secured for a one-year period.

Benefits, Vacation and Floating Holidays
Vacation: accumulated on a prorated basis, based upon 17.5
hours per week.

Sick time: accumulated on a prorated basis, based upon 17.5
hours per week.

Statutory holidays: paid on a prorated basis considering that
the employee is scheduled 17.5 hours per week.

Insurance Benefits: benefits and contributions will be the same
as for full-time employees.

Employment Insurance: employees will contribute based upon
their earnings, as per the rate established by Canada Customs
and Revenue Agency.

Canada Pension Plan: employees will contribute based upon
their earnings, as per the rate established by Canada Customs
and Revenue Agency.

Workers Compensation: all employees are covered for injury on
the job.

Pension: employee contributions will be at the current
contribution rate of gross earnings.




10.0

11.0

Leaves

If one of the employees is on leave (vacation, statutory,
compensatory, sick etc.) the other employee will have the
option, if offered, to cover the hours at straight time, in
accordance with Article 15.

Responsibilities
Department Heads have the sole discretion of determining
which positions may be job shared.

Employees who are job sharing must demonstrate flexibility and
ensure that effective communication is maintained with the job
sharing partner and the manager.

Within the identified positions, managers have the authority to
approve participation in the job-sharing program.

It is agreed that the parties to this Agreement will utilize the interest
based approach to ensure that the Job Sharing Program is carried
out as per the established terms and conditions.

Signed, sealed and delivered by the Clty of Salnt John on the h%
day of Mareh , 2004\

THE CITY OF SAINT‘JOHN

CoFﬁmon Clerk




Signed, sealed and delivered by the Canadian Union of Public
Employees, Saint John City Hall Employees, Local 486, on the
5" day of _Maren , 2004. |

THE CANADIAN UNION OF PUBLIC
EMPLOYEES, SAINT JOHN CITY
HALL EMPLOYEES, LOCAL 486

g

President

7
FA
£)

(\/HM/\ M utp\}/E (cy[i“ N;JO

Recording Secretary




MEMORANDUM OF AGREEMENT NO. 2
Between

THE CITY OF SAINT JOHN
(“THE EMPLOYER”)

AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES,
SAINT JOHN CITY HALL EMPLOYEES, LOCAL 486
(“THE UNION”)

SUBJECT: OFFICIAL LANGUAGES

The City of Saint John is required to provide services in both official
languages. Given this, the Parties have identified the following
positions may be required to be bilingual imperative:

Department/Division Position Number

Finance & Admin Services | Finance - 1
Administrative Assistant 4
Risk Management - 1
Administrative Assistant 4
Finance Clerk 4 1

Strategic Services Web Specialist ’ 1
Communications - 1
Administrative Assistant 6

Transportation & Administrative Assistant 4 3

Environment Services/

Saint John Water Engineering Services 3
Technologist

Growth & Community Administrative Assistant 5 2

Development Services
Assistant Building Inspector 1
Community Development & 1
Programming Coordinator

| egislated Services Common Clerk - 1
Administrative Assistant 4 C((\

Fire Business Analyst 8 1 | -1

Parking Commission Administrative Assistant 4 2 1 ,é/
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As positions become vacant and a further bilingual requirement is
needed, consultation will take place between the Employer and the
Union. If no agreement is reached, then Article 12, (Grievance
Procedure) may be followed.

Permanent employees, as of January 1, 2004, shall not be adversely
affected by this provision. A qualified candidate who fails to satisfy
the language requirements will be placed in the position subject to
obtaining the predetermined language competency level.

The Candidate will be required to demonstrate the designated
proficiency level within a predetermined training period not to exceed
twelve hundred (1200) hours. During this defined training period, the
candidate will participate in accelerated language training in order to
acquire the predetermined language competency. The cost of such
training will be at the Employer’s expense. However, should the
employee be unable to complete the training due to unforeseen
circumstances the training period shall be extended accordingly.

Prior to the commencement of this training, the incumbent will be
assessed by a third party provider in order to determine their aptitude
to learn the second language and identify the training needed.
Following a successful assessment the employee, their manager, a
representative of the union and a manager of human resources will
develop a training plan that reflects the recommendations of the third
party provider and meets the needs of the employee. The employee
must actively participate in the training and the manager must fully
support the employee in this endeavour. At any point during the
training period the incumbent may request a test. Training will be
considered time worked but the employee will not be entitled to
overtime compensation for additional hours required related to
training while participating in training.

Further, should the incumbent acquire the defined language
competency, the Employer and the employee must commit to an
ongoing maintenance plan. However, should the incumbent be
unable to satisfy the language requirements within the defined
training period not exceeding twelve hundred (1200) hours, they will
revert to their former position. The position would then be awarded to
the next senior qualified candidate who had applied to this posting.
Also, should the incumbent leave the position for any other reason

during the training period the next senior qualified candidate will be
placed in the position.



The Employer may choose to fill the position with a bilingual casual
employee for all or part of the period during which the permanent
employee is participating in language training. This will be at the
discretion of the Department Head.

IN WITNESS WHEREOF the parties hereto have caused this
agreement to be duly executed.

Signed, sealed and delivered by the City of Saint John on the
\" dayof _March ,20081¢

THE CITY OF SAINT JOHN

06’/ mmon Clerk

Signed sealed and delivered by the Canadian Union of Public
Q\oyees Saint John City Hall Employees Local 486, on the
\S™ dayof March , 20081

THE CANADIAN UNION OF PUBLIC
EMPLOYEES, SAINT JOHN CITY
HALL EMPLOYEES, LOCAL 486

Nt O

Presideént

Ere
(ALY MecgmiCg s

Recording Secretary





