




























without loss of regular pay tenninating no later than two (2) working days after 
the funeral. An employee shall be granted bereavement leave in the event of the 
death of the employee's mother-in-law, father-in-law, grand-child, grandparents or 
spouse's grandparents to a maximum of three (3) consecutive working days 
without loss of regular pay terminating no later than two (2) working days after 
the funeral. 

(b) On the day of the funeral of an employee's aunt or uncle the employee shall be 
granted two (2) day bereavement leave with pay provided the funeral falls on the 
employee's regular working day. 

(c) On the day of the funeral of an employee's co-worker the employee shall be 
granted up to 8 hours bereavement leave with pay provided the funeral falls on the 
employee's regular working day. 

( d) One day of paid leave and reasonable unpaid travelling time shall be granted to 
attend the funeral where an employee is designated as a pallbearer requiring travel 
in excess of 200 kilometres. One-half (1/2) day and reasonable unpaid travelling 
time shall be granted for such funerals that are less than 200 kilometres. 

21.03 Paternity Leave - an employee shall be granted two (2) days paternity or adoption leave 
without loss of pay. 

ARTICLE 22 • PAYMENT OF WAGES AND ALLOWANCES 

22.01 Vacation Pay - Employees may, upon giving five (5) days notice, receive on the last 
office day preceding commencement of their annual vacation, any cheques which may fall 
during the period of their vacation. 

22.02 Pay Days - It is agreed that the current pay day shall remain the same during the life of 
this agreement in accordance with Schedule "A" attached. 

22.03 Severance Pay 

(a) Upon leaving the employ of the Town, for reasons other than termination for just 
cause by the Employer, each employee shall receive the following severance pay 
for continuous service as follows: 

after 1 year to 5 years (inclusive) 
6-8 years inclusive 
9-10 years inclusive 
11-12 years inclusive 

2 weeks 
3 weeks 
4 weeks 
5 weeks 
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13-14 years inclusive 
15-20 years inclusive 
21-24 years inclusive 
25 years inclusive and over 

6weeks 
9weeks 
12 weeks 
14 weeks 

(b) Any severance pay owing shall be paid within two weeks of leaving the employ of 
the Employer or at the employee's written request, the lump sum payment can be 
deferred to the year following his termination of employment with the Employer. 

22.04 Meal and Travel Allowance 

An employee covered by this agreement, designated to travel outside the municipality by 
the Employer shall be paid up to forty ($40.00) dollars per day for meals broken down as: 
ten ($10.00) dollars for breakfast, twelve ($12.00) dollars for lunch and eighteen ($18.00) 
dollars for supper plus the actual cost of reasonable lodging upon submission of all 
receipts for such expenses. The meal rates shall reflect those rates set from time to time in 
the Province of New Brunswick's travel policy. 

Employees designated to use their personal car/truck shall be paid at the rate of forty-one 
(0.41) cents per kilometer. 

ARTICLE 23 • PENSION AND BENEFIT PLANS 

23.01 Benefits Program - The benefit package (life, health) in effect on the date of signing this 
agreement shall continue during the life of this agreement. The employee/Employer 
shared cost shall be twenty-five percent/seventy-five percent (25% / 75%) basis and shall 
be effective March 1, 2013. 

Any future clianges to the benefit plan shall only be made by mutual agreement of the 
parties. 

23.02 Pension Program· -The pension plan in effect on-the date of signing of this agreement 
shall continue during the life of this agreement on a 50%/50%, employee/Employer cost 
sharing basis. 

ARTICLE 24 • SAFETY AND HEAL TH 

24.01 The Union and the Employer shall co-operate in continuing and perfecting the safety 
measures now in effect. 

24.02 The Employer shall maintain its equipment in accordance with Federal and Provincial 
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Safety Regulations. 

24.03 The Employer agrees to provide employees of the bargaining unit with clothing as 
followings: 

Public Works Department -

Recreation Department -

Coveralls 
Gloves 
Rubber Boots 
Rain Suit 
Snow Suit or Insulated Coveralls 
1 Winter Coat 

Winter Coat 
Gloves 
Coveralls 
Rain Suit 
Insulated Splash Pants 

24.04 Clothing shall be replaced as required based on proof of wear by the employee after the 
approval of the Employer. 

24.05 Clothing Allowance - Each employee covered by this Agreement will be granted a 
clothing allowance up to a maximum of two hundred and twenty-five ($225) in 
January of each year. 

ARTICLE 25 - JOB SECURITY 

25.01 (a) Should a permanent employee be displaced as a result of the Employer contracting 
out its services, every reasonable effort shall be made by the Employer to place 

(b) 

the employee in another position within the Employer's work force . 

The Employer agrees to meet with the union four (4) months prior to an 
anticipated decision to reduce its staff or hours of work as a result of a decision to 
contract out. The purpose of the consultation is to discuss the reasons for the 
decision, the extent of the anticipated reduction in staff or hours of work and 
alternatives proposed by the union to address the issue of efficiency, cost, quality 
of work and other relevant factors. 

25.02 The Employer expresses its willingness to consider reasonable alternatives proposed by 
the union comparable to contracting out proposals up to the time the contracting out 
commences. 
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(a) The Employer shall draft and provide a Letter of Agreement. 

ARTICLE 26 • TERMS AND CONDITIONS 

26.01 This Agreement shall be binding on both parties and remain in effect from March 1, 
2016 to February 29, 2021 provided however that where notice to bargain has been 
given by either party in accordance with Section 33 of the Industrial Relations Act with a 
view to the renewal or revision of this Agreement or the making of a new agreement, this 
agreement shall continue in full force and effect until 

(a) a renewal or revision of this Agreement or a new agreement is signed, or 

(b) a lawful strike or lockout occurs in accordance with the provisions of the 
Industrial Relations Act, whichever occurs first. 

26.02 Change in Agreement - Any change deemed necessary in this Agreement may be made by 
mutual agreement at any time during the existence of this Agreement and shall be in 
writing between parties. 

Signed sealed and delivered at Nackawic, in the County of York, Province of New Brunswick on 
the 3rd day of January A.O., 2017. 

FOR THE EMPLOYER FOR THE UNION 

Councillor CUPE Representative 
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SCHEDULE "A" -WAGES (Hourly Rates) 

Probationary and Casual/Seasonal Employees shall be paid 90% of the applicable rate m 
schedule A. 

Classification Current March 1, January 1, March 1. March 1, March 1, March 1, 
2016 2017 2017 2018 2019 2020 

2.0% Adjustment 2.0% 2.0% 2.0% 2.0o/. 
UTil St.SO 

Labourer 16.07 16.39 ----- 16.71 17.05 17.39 17.74 

Utility I 18.57 18.94 19.32 19.70 20.IO 20.50 

Utility ll 18.75 19.12 20.62 21.03 21.45 21.88 22.32 

Slcillcd Labourer 18.96 19.33 ---- 19.72 20.12 20.52 20.03 

Water/WWater I 21.42 21.84 22.28 22.73 23.18 23.64 

Water/ WWater II 21.65 22.08 22.52 22.97 23.43 23.90 

Supervisor 23.82 24.29 24.78 25.27 25.78 26.29 

A new employee in the Recreation Department shall be hired as a Labourer. Such employee 
shall be promoted to Utility I if he/she has at least 2 years of seniority and has successfully 
completed, at the request of the Town, an Arena Operations Certificate Level I. Such employee 
shall be further promoted to Utility II if he/she has at least 5 years of seniority and has 
successfully completed, at the request of the Town, an Arena Operations Certificate Level 2. 

A new employee in the Public Works Department shall be hired as a Skilled Labourer. Such 
employee shall be promoted to Water/W astewater I if he/she has at least 2 years of seniority and 
has successfully completed, at the request of the Town, either a Water Distribution or Water 
Treabnent Certificate Level 1. Such employee shall be further promoted to Water/Wastewater II 
if he/she has at least 5 years of seniority and has successfully completed, at the request of the 
Town, either a Water Distribution or Water Treabnent Certificate Level 2. 

Probationary employees will be paid ninety percent {90%) of the Schedule "A" rate of their entry 
level classification. 
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