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15.03 Court Leave
(&)

(b)

(c)

(d)

Leave of absence with pay shall be given to a LPN for each scheduled day of
work the LPN serves on jury duty, other than a LPN already on ieave of absence
without pay or under suspension, who are required to serve on the jury, but all
compensation recelved by the LPN excluding payment for travelling, meals or
other expenses for any scheduled day of work for such jury duty will be paid over
to the Employer provided that the LPN receives the greater amount;

Leaves of absence with pay shall be granted by the Employer for each
scheduled day of work when a LPN is required to attend as a witness in Court
with respect to a matter arising in the course of employment, but all
compensation received by the LPN excluding payment for travelling, meals or
other expenses for any scheduled day of work for such appearance will be paid
over fo the Employer provided that the LPN receives the greater amount.
“Witness" means a person called by subpoena or summons as a withess to
testify under oath or affirmation. However, this term shall not include a person
directly or indirectly involved as a party to the proceeding;

Leave of absence without pay shall be granted to a LPN for each scheduled day
off work when a LPN is required to be a withess in Court or before a tribunal or
arbitrator by subpoena or summons with respect to a matter other than as
referred in this Article 15.03(b); and

A LPN shall notify her supervisor as soon as possible when required to serve
under any of the above circumstances, and shall present proof of service on a
jury or as a witness and the amount of payment received.

15.04 Compassionate Care Leave

(@)

LPNs will be entitled to unpaid leave in accordance with the Compassionate Care
Leave provisions of the New Brunswick Employment Standards Act,

15.05 Sick Leave
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(a)

(b)

Only Full-time, Part-time and probationary LPNs ¢an accumulate paid sick time
credits, and only Full-time and Parttime LPNs can use sick leave credits,

Paid sick leave credits for Full-time LPNs and Part-time LPNs shall accumulate
as follows:

M A Full-ime or Part-time LPN will accumulate paid sick leave credits at the

rate of one (1) hour per fourteen and one-half (14%) hours worked,

effective the first day of employment;

(i) The maximum allowable accumulation will be nine hundred seventy-five
(975) hours; and

(ly  Before January 31st of each year, the Employer shall provide each LPN
with a record of her sick ieave credits in the bank. This record will include
the number of sick leave credits (days/hours) utilized during the previous
twelve (12) months. (January 1 to December 31), the number of sick
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leave credits (days/hours) credited fo the sick leave bank and the total
sick leave credits available,

Sick leave credits shall continue to be added to the sick leave bank on an
ongoing basis as earned and shall be available for use by the LPN. A deduction
shall be made from the LPN’s-accumulated sick leave credits for each regular
working hour (exclusive of holidays) that the LPN is absent on sick leave.

An iliness or injury for which Workers' Compensation is payable, shall be
deemed not to be a personal iliness or injury for which a LPN is eligible to receive
sick leave pay from the Employer or a Third Party Insurer.

The Employer reserves the right to require any LPN claiming sick leave to
provide appropriate evidence of lliness, If such evidence is not produced, the
LPN shall have no claim for pay in respect to such absence.

LPNs who are off work and in receipt of Workers’ Compensation benefits must
keep the Employer aware of thelr progress/change and condition.

Payment for time lost due to Workers' Compensation injury will be made
according to the Workers' Compensation Act (New Brunswick). Workers'
Compensation cheques will be made payable directly to the LPN;

LPN Representation

A LPN has the right to be accompanied by a Union representative in a
meeting with the Employer to discuss her ability to attend work regularly due fo

her health. The LPN shall be advised of this right prior fo the scheduling of
ameeting.

Payment for Certificates and Examinations

Where a LPN is required by the Employer to submit detailed medical
certificates or reports pursuant to a required medical examination, the Employer
shall be responsible for paying the direct cost of any such examinations, medical
certification forms or reports, which are not covered by medical insurance.

Sick Leave Medical/Dental; Family; Emergency

LPNs with sufficient sick leave credits shall be allowed paid leave of absence of
up to a total of thirty-seven and one-half (37%%) hours per calendar year (pro-

rated for Part-time LLPNs based on regular hours paid) debited against sick leave
credits in order fo;

)  Engage in and facilitate the LPN's personal preventative medical or
dental care. LPNs shall advise their immediate supervisor when they
become aware of their need for personal medical, dental care for a shift

the LPN is scheduled to work. Such leave shall not be unreasonably
denied;

iy  Attend to emergencies where;




(k)
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a) The LPN's own medical or dental health is at an immediate and
serious risk;

b} A member of the LPN's Immediate Family as defined in Article
15.01 who has become ill or disabled, in order to make alternate
care arrangements where the LPN's personal attention Is required
and which could not be serviced by others or attended to by the
LPN ouiside of her assigned shifts; and

¢) There is a critical condition (e.g. fire, flood) (excluding conditions
included in Articles 15.08 and 15.09) which requires the LPN's
personal attention, which could not be serviced by others or
attended {o by the LPN outside of her assigned shifts,

The Empleyer may require verification of the condition claimed; and

iy A LPN will be permitted to use up to fifteen (15) of the hours referred to in
this Article 15.05()) (pro-rated for Part-fime LPNs based on regular hours
paid) to attend to medical and dental appointments for their Immediate
Family. LPNs shall endeavour to arrange for such appointments during off
duty hours.

Return to Work from Sick Leave

A LPN is expected to report to work for all scheduled shifts unless sheis on an
authorized leave. Where a LPN has been on an authorized sick leave for a
period of two (2) consecutive months or longer, the LPN must provide a minimum
of two (2) weeks' notice of her intended date to returnto  work, except where a
shorter period of notice is mutually agreed between the LPN and the Employer.

15.06 Public Office Leave

(a)

(b)

(c)

The Employer shall grant a leave of absence without pay upon the request of any
Full-time or Parttime LPN to run as a candidate in a Federal, Provincial or
Municipal election. If such Full-time or Part-time LPN withdraws as a candidate or
is an unsuccessful candidate, she is entitled to return to her former position
without loss of benefits provided that the LPN gives two (2) weeks' notice to the
Employer of her intent to return unless mutually agreed to a shorter notice period;

A Full-time or Parttime LPN who is elected to Full-time office in the Federal,
Provincial or Municipal level of Government shall be granted a leave of absence
without pay, for a term not exceeding five (5) years; and

Upon return such LPN will be placed in a position determined in accordance with
the needs of the Employer at that time. The LPN shall be placed on the same
level of the increment scale the LPN formerly occupied prior to commencing the
leave of absence. The LPN shall retain all benefits which accrued up to the time
the LPN commenced the leave of absence, including seniority. The LPN shall
continue to accrue seniotity during the leave of absence subject to Article
11.02(e).

15,07 Education Leave
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The Employer may grant a leave of absence without pay for educational
purposes to a Full-ime or Parf-time LPN who has been employed for a minimum
of one year. Such leave must be requested at least three (3) months in advance
of the requested commencement date and the nature of the educational program
must be directly related to the skills and requirements of the Employer;

A LPN on Education Leave shall retain those benefits which accrued up to the
time the LPN commenced the leave of absence. The LPN shall continue to
accrue seniority during the leave of absence;

On return, the LPN shall return to the same or equivalent previous position and

appoiniment status that the LPN had prior to commencing the leave, unless
mutually agreed upon otherwise;

A LPN on Education Leave may be permitted to work for the Employer while on
Education Leave subject to the following principles:

(iy  Such LPN may chose to work for the Employer while on Education Leave.
Whether such LPN on an approved Education L.eave works any shifts at
all for the Employer during such Education Leave will be entirely at the
discretion of such LPN, The granting of the Leave of Absence will not be
dependent on the LPN agreeing to work during the Education Leave:

(i)  When a LPN agrees to work while on an Education leave, the LPN
maintains the status of a regular LPN on leave, Any rights or protections
she wouid have while on the leave are maintained; and

(ify  When a LPN agrees to work while on an Education leave, the LPN will be
treated as a Casual LPN for the purpose of determining pay and benefits,
excluding provisions for accumulation of seniority and movement along
the increment scale,

15,08 Leave for 8torm Or Hazardous Conditions

It is the responsibility of the LPN to make every reasonable effort to arrive at her work
location as scheduled, however, during storm conditions, when such arrival is

impossible, or delayed, all absent time will be deemed to be leave, and the LPN has the
option to:

(a)
(b)
(c)

take the absent time as unpaid; or
deduct the absent time from accumulated holiday time or vacation; or
when the LPN has no entitlement to accumulated peid leave, the LPN may, with

prior approval of the Employer, make up the absent time as the scheduling
allows.

15.09 Adverse Weather Conditions

A LPN who is unable to come to work on time, due to unsafe or impassable road
conditions as declared by the highway authority or the police will be:
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Paid for a full shift if the LPN arrives for work within the first two (2) hours of the
scheduled shift;

Only be paid for hours of actual work if the LPN arrives past the first two (2)
hours of her scheduled shift;

A LPN who has been called in or who is working overtime as a result of replacing
the LPN, who is late, shall be paid for all hours worked at applicable rates. At the
time of arrival of the originally scheduled LPN, the replacement LPN will be
relieved and no further payment will ensue;

The above clauses do not remove the responsibility from a LPN fo contact the
Employer, if able, in regard to her intent to come to work; and

Such time shall not be referred to or used in calculations with respect to the
attendance of the LPN,

15.10 Union Business

(a)

(b)

(©)

Subject to operational requirements as determined by the Employer, leave of
absence, upon request and without pay, shall be granted by the Employer to
LPNs elected or appointed to represent Union business. However, not more
than two (2) LPNs shall be entitled to leave of absence at the same time for this
purpose. Application for such leave shall be made two (2) weeks in advance
whenever possible;

The Employer shall maintain full salary and benefits of the LPN during a leave of
absence granted in accordance with Article 15.10(a). The Union shall reimburse
the Employer;

Leave of absence without pay for a period of up to two (2) years shall be granted
to a LPN elected or appointed to a Full-time position with the Union, Such leave
may be extended with the approval of the Employer. When leave of absence
without pay is granted pursuant to this Article 15,10(c) the following conditions
shall apply with respect to the LPN’s return to work:

0] twenty-one (21) days' notice of intention to return to work shall be given to
the Employer; and

(i) if the LPN returns to work, she shall be returned to his or her previously
held position. If that position is no longer available, she shall be returned
to a bargaining unit position in accordance with the provisions set out in
Article 15.086.

16,11 Pregnancy/Birth Leave
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(a)

(b)

LPNs will be eniitled to unpaid leave in accordance with the Pregnancy and
Parental leave provisions in the New Brunswick Employment Standards Act.

Supplementary Employment Benefit Plan

Subject to approval by the New Brunswick Department of Social Development
and funding by that Department;
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(i) After completion of one (1) year continuous employment, a LPN who

(i)

agrees to return to work for a period of at least six (8) months and who
provides the Employer with proof that she has applied for and is eligible to
receive employment insurance benefits pursuant to the Employment
Insurance Act, shall be eligible to be pald a maternity leave allowance in
accordance with the Supplementary Employment Benefit Plan for a
period not to exceed fifteen (15) continuous weeks immediately following
the minimum wailting period for employment insurance benefit eligibility,

In respect of the period, maternity leave payments made according to the
Supplementary Employment Benefit Plan will consist of payments equal
to the difference hetween the employment insurance benefits the LPN is
eligible to receive and seventy-five percent (75%) of her regular rate of
pay at the time maternity leave commences, less any other monies
received during the period which may result in a decrease in employment
insurance benefits to which the LPN would have been eligible if no extra
monies had been received during this period.

(i) “Regular rate of pay” shall mean the rate of pay the LPN was receiving at

the time maternity leave commenced, but does not include retroactive
adjustment of rate of pay, acting pay, shift premium, overtime or any other
form of supplementary compensation,

(iv) An applicant under Article 15,11(b)(i) above shall return to work and

v)

remain in the Employer's employ for a period of at least six (6) months
after her return fo work. Should the LPN fail to return to work and remain
at work for a period of six (8) months, the LPN shall reimburse the

Employer for the amount received as maternity leave aliowance on a pro
rata basis.

A LPN who is absent from work and is receiving workers' compensation
henefits is not entitled to any benefits under this Article.

16,12 Parental and Adoption L.eave

LPNs will be entitled to unpald leave in accordance with the Parental and Adoption leave
provisions in the New Brunswick Employment Standards Act.

15,413 Return To Work

A LPN on pregnancy/birth or parental, or adoption leave must provide a minimum of four
(4) weeks' notice of her intended date to return to work, or such shorter period of notice
as mutually agreed between the Employer and the LPN. When a LPN reports for work
upon the expiration of preghancy/birth or parental, or adoption leave, the LPN shall
resume work in the position held by the LPN immediately before the leave began or
where that position is eliminated, in a comparable position within the Facility, A LPN
shall be entitled to the appropriate level on the increment scale and benefits, with no loss
of benefits accrued to the commencement of the leave.

15.14 Benefit Plan Continuation

LPNs shall be entitled, during unpaid Leaves of Absence under articles 15.02, 15.04,
15,05, 15.07, 15,10, 15.11 and 15.12 to continue participation in the Benefit Plans,
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subject to eligibility provisions within the specific Benefit Plans. The LPN shall prepay
one hundred {(100%) percent of the cost of participation both the Employer and LPN
portion in the Benefit Plans and when a LPN commences leave in accordance with any
of thase articles:

(a) The Employer shall pay its share of the premiums for group insurance
benefits for the calendar month in which the leave commences; and

b After the first calendar month, a LPN may elect to continue group
coverage by paying the Employer, on a monthly basis in advance of the
Employer's remittance of premiums to the insurer, one hundred percent
(100%) of the premiums payable with respect to the LPN, and the
Employer will remit the premium to the insurer. Failure on the part of the
LPN to submit payments by the date premiums are due may result in the
cancellation of benefits,

15.15 S8pecial Leave - Birth

Where a LPN's spouse gives birth to a child, the LPN shall be granted special leave:

(a)  without loss of regular pay for one shift up to a maximum of twelve (12)
scheduled hours; and :

(b) without pay for an additional shift.

during the confinement of the mother. This leave may be divided info periods and
granted on separate days.

15,16 Special Leave - Adopted Child

Special leave shall be granted as follows:

(a) without loss of regular pay for one shift up to a maximum of twelve (12)
scheduled hours; and

(by  without pay for an additional shift.

to a LPN when an adopted child arrives in the LPN's home. This leave may be divided
into periods and granted on separate days,

ARTICLE 16 -VACATIONS

16.01 Paid vacation leave credits shall be eamed based upon Hours Worked as per Article
4.01(g).

16.02 Annual vacation leave for Fulltime LPNs and Pait<time LPNs shall accumulate as
follows:

() Less than 9787.50 Hours Worked shall be entitled to vacation with pay at
the regular rate. Effective the date of hire, vacation shall accumulate at
the rate of one (1) hour for each 17.4 regular Hours Worked paid to a
maximum of 112.50 hours;
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(i) Between 9787.50 Hours Worked and less than 31,320 Hours Worked
shall be enfitled to vacation with pay at the regular rate. Vacation shall
accumulate at the rate of one (1) hour for each 13.1 regular Hours
Worked paid to a maximum of 149.43 hours;

(i) Between 31,320 Hours Worked and less than 33,277.50 Hours Worked
shall be entitled to vacation with pay at the regular rate. Vacation shall
accumulate at the rate of one (1) hour for each 12.44 regular Hours
Worked paid to a maximum of 157.36 hours;

(iv) Between 33,277.50 Hours Worked and less than 35,235 Hours Worked
shall be entitled to vacation with pay at the regular rate. Vacation shall
accumulate at the rate of one (1) hour for each 11.89 regular Hours
Worked paid to a maximum of 164.83 hours;

(V) Between 35,235 Hours Worked and less than 37,192.50 Hours Worked
shall be entitled to vacation with pay at the regular rate. Vacation shall
accumulate at the rate of one (1) hour for each 11.39 regular Hours
Worked paid to @ maximum of 171.86 hours;

(vi) Between 37,192.50 Hours Worked and less than 39,150 Hours Worked
shall be entitled to vacation with pay at the regular rate. Vacation shall
accumulate at the rate of one (1) hour for each 10.87 regular Hours
Worked paid to a maximum of 180.08 hours; and

(vii) At 39,150 Hours Worked or more Hours Worked shall be entitled to
vacation with pay at the regular rate. Vacation shall accumulate at the
rate of one (1) hour for each 10.46 regular Hours Worked paid to a
maximum of 187,14 hours,

No LPN shall be allowed to waive vacation and receive pay in lieu of vacation.

A LPN can accumulate up to the entitlement in Article 16.02 and an additional thirty-
seven and one-half (37%2) hours, but she will then have to take vacation or be scheduled
in for this vacation by her supervisor,

if the Employer is safisfied that a LPN's prolonged iliness or injury prevented the LPN
from taking vacation during the vacation year, the Employer may allow the LPN to carry
over all or a part of his-er her unused vacation credits to the subsequent vacation year.

The Employer shall post a vacation request schedule by February 1st of each year.
LPNs shall select their respective vacation period by March 1st. Vacation preference will
be granted in order of seniority, subject to operational requirements which will be the
determining factor in granting vacation requests. LPNs who have not indicated their
preference by March 1st shall not be permitied to displace junior LPNs who have made
their selection in accordance with the time frames outlined in this Article. The Employer
shall post no later than April 1st a finalized list upon which the LPN's vacation dates shall
appear. The vacation schedule will not be changed unless mutually agreed upon
between the Employer and the affected LPNs,

LPNs who have not indicated vacation preference within the time perlods provided
herein, shall not have the right to exercise "bumping rights" over LPNs who have
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confirmed, but may, by mutual agreement with the Employer, request dates that remain
avallable; such request will not be unreasonably denied.

Upon termination of employment, a LPN's earned vacation enfitiement during the year
will be calculated and paid out with the final pay.

A LPN hospitalized or sick at home for four (4) consecutive days or more during her
vacation period will qualify for use of sick leave credits upon presentation of a Doctor's
certificate, providing the Employer is notified during the iliness. The portion of her
vacation while the LPN was hospitalized or sick shall be rescheduled later.

ARTICLE 17 -HOLIDAYS

Holidays

The following eleven (11) calendar dates shall be recognized as “holidays”;

1. New Year's Day 7. Labour Day

2. Good Friday 8. Thanksgiving Day
3. Easter Sunday 9. Remembrance Day
4. Victoria Day 10. Christmas Day

5. July 1 11. Boxing Day

6. 1st. Monday in August

and any other day proclaimed as a holiday by the Federal or Provincial
Government

To be eligible for holiday pay under this Article a Full-time or Part-time LPN must work
her scheduled shift immediately preceding and immediately following the holiday unless
such absence is approved.

Fulltime LPN will receive seven and one-half (7%%) hours of holiday pay when they do
not work on the listed holiday, subject to meeting the requirements of 17.02,

Part-time LPNs will receive pro-rated holiday pay when they do not work on the listed
holiday, subject to meeting the requirements of Atticle 17.02. The calculation for
prorating will be point zero four two (.042) times paid hours.

When a Fulltime LPN is required to work on any of the pald holidays, the Employer shall
pay the LPN for all hours worked at the rate of one and one-half (1%2) times her regular
rate of pay and grant her seven and one-half (7%) hours off with pay subiect to Article
17.02. The time off must be mutually agreed upon between the Employer and the LPN
thirty (30) days before or after the calendar date of the holiday where operational
requirements permit.

When a Part-time L.PN is required fo work on any of the paid holidays, the Employer
shall pay the LPN for all hours worked at the rate of one and one-half (1%) times her
regular rate of pay. Subject {o Article 17.02, based on the pro rata formula in Article
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17.04 the Part-time LPN shall also be granted time off with pay at a time mutually agreed
upon between the Employer and the LPN thirty (30) days before or after the calendar
date of the holiday where operational requirements permit.

17.07 Subject to operational requirements and costs, the Employer will make every reasonable
effort to limit to eight (8) hours all shifts on Christmas Day subject to individual LPNs who
request a twelve (12) hour shift on Christmas Day. The Employer will request LPNs fo
volunteer to work on Christmas Day and will meet with and consult with LPNs and

reasonably consider proposals advanced by LPNs regarding the scheduling of shifts for
Christmas Day.

17.08 Subject to Articles 17.10 and 17.12, a LPN shall be entitled to accumulate holidays to a

maximum of nine (9) days at any one time and take such days off at a mutually agreed
time.

17.09 When a holiday falls within the LPN's vacation period or on a LPN's scheduled day off,
the LPN may schedule another day at a time mutually agreeable to the LPN and the

Employer. [f the Employer is unable to accommodate an allernate day due fo
operational requirements, the LPN will be paid for the holiday.

17.10 For a Fulltime LPN who is working a twelve (12) hour rotating shift schedule, the seven
and one-half (7%) hour holiday off referred to In Article 17.03 may be built into the
rotation as a combination of seven and one-half (7%) hour holiday pay.

1741 In the event that any of the seven and one-half (7%4) hour holidays are not buiit into the
rotation, the holiday off will be scheduled at a mutually agreed upon time.

17.12 In the event that the LPN has any banked holiday time remaining on January 31, the
holiday will be paid out.

ARTICLE 18 -WAGES

18.01 Rates of Pay
L.PNs shall be paid in accordance with the rates of pay set out in Appendix "A”,
18.02 Pay Day
(a) Payment of wages will be on a bi-weekly basis and is on a direct deposit system;
(b) If a LPN has a shortfall in her pay of more than four (4) hours pay, the Employer

shall pay the shortfall to the LPN within four (4) business days of being notified

by the LPN provided the LPN has followed the procedure for reporting time
worked; and

(c) The Employer recognizes the importance of regularity in pay practices and to the
greatest extent possible the Employer will not alter the payment routines, LPNs

will be notified in writing by the Employer not less than sixty (60) days in advance
of a change to the pay practices.

18.03 When a LPN is promoted permanently into into a higher paid position, she will be paid
the rate for the new position.
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When a LPN is assighed temporarily to perform work in a classification paying a higher
rate than her own, she shall receive the rate for the higher classification. When a LPN is
assigned temporarily to perform work in a classification paying a lower rate than her
own, she shall receive the rate of her own classification. This Sub-article does not apply
to LPNs who chose to work in a classification with a lower rate of pay.

() Part-fime LPNs who as of the date of the signing of this Agreement are paid in
accordance with the all-inclusive wage rate may continue this wage rate, or they
may elect at any time to be paid in accordance with the regular hourly rate of pay
and accrue benefits for holidays, vacations and sick leave in accordance with this
Agreement;

(b) Once such a Part-time LPN elects to be paid on the regular houtly rate of pay
and accrue credits for holidays, vacation and sick leave, she cannct revert back
to the all-inclusive pay rate;

{c) All Part-time LPNs hired subsequent to the signing of this Agreement shall be
paid at the regular hourly rate of pay and accrue benefits for holidays, vacations
and sick leave in accordance with this Agreement; and _

(d) The Employer agrees to inform any Part-time LPN being paid the all-inclusive
wage rate that if she accepis a Temporary Position that she will be receiving the
regular rate of pay and accrue benefits for holidays, vacation and sick leave in
accordance with this Agreement and will not be able to revert back to the all-
inclusive pay rate at the end of the Temporary Position unless she returns to a
position as a Casual LPN,

ARTICLE 19 - SHIFT AND WEEKEND PREMIUMS

Shift Differential Premium

Fulltime and Part-time LPNs who work rotating shifts will be provided with a shift
premium of eighty cents ($0.80) shift greater than their regular rate of pay for all hours
worked between 07:00 p.m. and 07:00 a.m. (19:00 hours and 07:00 hours),

Weekend Premium

Full-time and Part-time LPNs who work rofating shifts will be provided with a weekend
premium of forty-eight cents ($0.48) greater than their regular rate of pay for all hours
worked between 7:00 p.m. Friday and midnight Sunday (19:00 hours, Friday and 2400
hours, Sunday).

ARTICLE 20 ~BENEFITS
Full-time and Part-time LPNs who have completed their Probationary Period shall
participate in the benefit plans currently made available by the Employer, in accordance
with the terms and conditions of those plans.

The premiums for such benefit plans shall be shared as follows:
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(a) Extended Health — seventy-five (75%) percent Employer and twenty-five (25%)
percent LPN;

(b) Prescription Drugs - seventy-five (75%) percent Employer and twenty-five (25%)
percent LPN;

(c) Dental —-fiftyA(50%) percént Employer and fifty (50%) percent LPN;

(d) Dependent Life - One hundred (100%) percent Employer;

(&) LTD - One hundred (100%) percent LPN; |

(f) AD&D —fifty (50%) percent Employer and fifty (50%) percent LPN; and

(g) Life Insurance — fifty (50%) percent Employer and fifty (50%) percent LPN,
ARTICLE 21 -RETIREMENT ALLOWANCE AND RRSP

Retirement Allowance

When a LPN having seniority with Shannex of five (8) years or more retires in
accordance with the regulations/policy as stipulated by the New Brunswick Department
of Social Development, and subject to approval by that Department, the LPN shall be
entitled to a retirement allowance equal to five (5) days pay for each full year of seniority
with Shannex but not exceeding one hundred and twenty-five (125) days at the regular
rate of pay.

RRSP

The Employer will offer up to a six (6%) percent matching RRSP Defined Contribution
Pension Plan to all Full-time and Part-time LPNs.

ARTICLE 22 - L.PN HEALTH AND SAFETY
Comply with OH& S Act

The Employer, the Union and LPNs shall comply with the provisions of the New
Brunswick Occupational Health and Safety Act and Regulations.

Participation in Joint Occupational Health and Safety Committee

(a) The Occupational Health and Safety Committee shall be established pursuant to
the provisions of the Occupational Heaith and Safety Act. The Committee shall
be composed of equal numbers of LPN and Employer representatives. Such
Committee shall be authorized and directed to carry out the functions and duties
of the Committee as required by the said Act and shall be entitled to all rights and

privileges accorded to the Committee and to the individual Members thereof by
the said Act,

(b) A LPN who is a member of the Joint Occupational Health and Safety Committee
is entitled to time off from work without loss of regular pay or benefits as is
hecessary to attend meetings of the Committee, to take any tfraining programs
prescribed by the Occupational Health and Safety Act and Regulations or as
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determined necessary by the Committee and to carry out the LPN's functions as
a member of the Committee. Time spent by the LPN in activities shall be
considered as time worked at straight time rates,

Make Reasonable Provisions

The Employer shall make reasonable provisions in respect to the health and safety of
LPNs during their hours of employment. Protective devices and other equipment
deemed necessary by the Employer {o protect LPNs from injury or health hazards shall
be provided by the Employer and LPNs shail be required to use them. LPNs and the
Employer shall co-operate to the fullest extent possible towards the prevention of
accidents and in reasonable promotion of health and safety of LPNs through the
Occupational Health and Safety Committee.

Modified Work Program

LPNs and Employer recognize that a modified work program is a process which gives
structure and organization to the activity of returning injured LPNs to the work place as
soon as possible after an accident for which Workers' Compensation benefits were paid.
The LPNs agree to participate in the WSNB Early and Safe Return to Work Program
implemented by the Employer in partnership with the WSNB,

Injury on Duty - WCB

(a) Where a LPN asks the Employer in writing at the time of a WSNB claim to pay
her any supplement amount from the accumulated sick leave credits of the LPN,
the Employer shall pay anh Employer Workers' Compensation payment
supplement to the LPN to the extent of the pre injury bi-weekly pay of the LPN
while maximizing the amount payable from the WSNB. It is the intent of the
parties that in no circurmstance shall the LPN receive an increase of income while
in receipt of Workers’ Compensation benefits with the exception of increments
and pay increases. When this Employer supplement is being paid, the Employer
shall deduct from the LPN's sick leave credits an equivalent number of sick leave
hours as were pald in the supplement. When a LPN’s sick leave credits are
exhausted, the LPN shall be paid only the Workers' Compensation benefits
payment; and

(b) Where a LPN is being compensated under the Workers' Compensation Act the
LPN shall continue to accrue up to one year's maximum vacation credits.

Sick Leave while walting for Workers’ Compensation Benefits

(@) Aniliness or injury for which Workers' Compensation benefits are payable, shall
not be deemed to be sick leave except for the supplement as provided In Article
22.05 (a);

(b) A Full-time or Part-time LPN who is unable to attend work for greater than one
pay period due to workplace iliness or injury and who is awaiting approval of a
claim for Workers' Compensation benefits may have the Employer provide
payment equivalent to the benefits she would eam under the Workers’
Compensation Act providing the LPN is able to establish, satisfactory to the
Employer, that the iliness or injury prevents the LPN from working and the LPN
has sufficient sick leave credits; and
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(¢) In such case, the LPN must provide a written undertaking to the Employer and
the required notification to the WSNB that the initial payment(s) from the WSNB
is to be provided directly to the Employer on behalf of the LPN, up to the level of
the payment advanced by the Employer.

22.07 WSNB and Return to Work

Where a LPN has returned to work after being absent for injury on duly for which
Workers' Compensation benefits are not payable, and where the absence due to injury
on duty was for two (2) days or less after the day of the injury, the LPN shall receive an
amount equal to regular pay from accumulated sick leave credits for the period in which
the LPN was unable to work as a result of the LPN's injury on duty.

22.08 Personal Property

The Employer agrees that in a case where damage to a LPN's eye glasses., contact
lenses, hearing aid, dentures, or watch is done by a resident, either the Employer or
Workers' Compensation will reimburse the LPN for damages.

ARTICLE 23 -PERSONNEL FILE

23.01 A personnel file shall be maintained for all LPNs. Upon request and with at least forty
eight (48) hours' notice, the LPN shall be permitted, during normal office hours, to view
her personnel file in the presence of a representative of the Employer. Upon request the
LPN shall be provided with coples of documents therein,

23.02 The Employer will not introduce in any hearing relative to a disciplinary action any
disciplinary document from the file of the LPN the existence of which the LPN was not
made aware of at or before the time of the filing.

23.03 Except for discipline relating to residents, the disciplinary record of a LPN shall not be
used against her at any time after twenty-four (24) months following a suspension or
disciplinary action provided that there have been no other suspensions or disciplinary
action during that twenty-four (24) month period,

ARTICLE 24 - GENERAL

24.01 Alcohol and Drug Dependency

Without detracting from the existing rights and obligations of the parties recognized in
other provisions of this Agreement, the Employer agree to co-operate in encouraging
LPNs afflicted with alcoholism or drug dependency to undergo a coordinated program of
rehabilitation directed to the objective of their rehabilitation. Provided LPNs have
sufficient sick leave credits, they shall be eligible for sick leave benefits for one
authorized treatment program. When a LPN is required to submit to random body fluid
testing as part of a seftlement agreement between the Employer and a LPN, the
Employer shall pay the costs of such testing.

24.02 Position Descriptions

A LPN shall have access 1o a copy of her current position description. The Employer will
endeavour fo ensure that position descriptions are reviewed and revised where
necessary, All revised position descriptions shall be provided fo the Union
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representatives of the Union Management Consultation Committee within fifteen (15)
days of revision. LPNs newly hired by the Employer shall normally be provided with five
(5) days of planned orientation during normal hours of work. The planned orientation will
contain essential information including Standards of Employee Conduct, location of
policy manuals, supplies and equipment, and fire and disaster plans. LPNs shall be
required to attend the orientation as a condition of employment.

Required Education

(@ The Employer shall provide and fund any. Employer required training/education
for a LPN; and

(b) The Employer will make every effort to arrange for the presentation of the
required training/education during a LPN’s scheduled hours of work;

Proper Accommodation

Proper accommodation shall be provided for LPNs to have their meals, keep and
change their clothes.

Bulletin Boards

The Employer shall supply bulletin board(s) which shall be placed so that all LPNs will
have access to them and upon which the Union shall have the right to post notices of
meetings and other notices as may be of interest to the LPNs.

ARTICLE 25 -TECHNOLOGICAL CHANGE

Definition:

In this Article, "Technological Change” means the infroduction of equipment or material
of a different nature or kind than that previously used by the Employer, and a change in
the manner in which the Employer carries on its operations that is directly related to the
introduction of that equipment or material,

Training:

Where the equipment or material so introduced is to be operated by LPNs of the same
classification as those formerly carrying on the operation, the incumbents are to be given
an opportunity for training at the Employer's expense, without loss of pay or benefits to
the LPN, in the operation of the equipment or material in question, with the intent that
they may be retained in their positions.

infroduction:

If, after the period of training referred to in 25.02 the LPN is unable to acquire sufficient
competence, the Employer will make every effort to retain the LPN in such position as
may be available within the competence of the LPN (including the exercise of such rights
as are otherwise contained in this Agreement).

Notice:

The Employer agrees to give the Union at least sixty (60) days notice of the introduction
of technological change that is expected to result in the displacement of LPNs in the
bargaining unit, or substantial changes in the hours of work or the duties performed by
LPNs in the bargaining unit,
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Layoff:
A LLPN who Is affected by a layoff because of technological change shall have all rights
set out in Article 12,

ARTICLE 26 -NO STRIKE NO LOCKOUT

It is agreed that there shall be no slow down, curtailment of work, strike or lockout during
the term of this Agreement,

ARTICLE 27 - TERM OF AGREEMENT

This Agreement shall be for a term commencing on the 28" day of November, 2012 and
ending on the 31st day of December, 2014, The Employer agrees to implement any
change in the houtly rates of pay in Appendix "A" of this Agreement provided for in a
collective agreement negotiated between the Nursing Home Association of New
Brunswick and the Canadian Union of Public LPNs with respect to any period of time
during the term of this Agreement.

Any changes to the existing terms and conditions of employment provided for in this
Agreement shall be effective on the date of signing of this Agreement or such other date
as may be agreed upon by the Union and the Employer.

This Agreement shall remain in effect from year to year after uniess one of the parties
hereto notifies the other within a period of not less than thirty (30) working days prior to
the automatic renewal date of its intention to revise or amend this Agreement or to
conclude a new Agreement. Such notices in order to be effective must be in writing and
given in accordance with the provisions of the Industrial Relations Act (New Brunswick).

This Agreement and everything contained herein shall enure to the benefit of and bhe
binding upon the parties hereto, their successors and assigns.

DATED this 28" day of November, 2012,

FOR THE EMPLOYER FOR THE UNION

Y b, Lo
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APPENDIX “A”
WAGES

Shannex Clinical Services Limited Embassy Hall

REGULAR HOURLY RATE

150 | Licensed Practical Nurse $22.01 $22.83 $23.60

150 LPN Restorative $22.01 $22.83 $23.69

ALL-INCLUSIVE HOURLY RATE

150 - Licensed Practical Nurse $25.31 $26.25 $27.24
150 LPN Restorative $25.31 $26.25 $27.24
* All employees in the classification shall receive this wage rate upon completion of

1957.5 hours worked after October 16, 2011.
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