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AGREEMENT

THIS AGREEMENT made and entered this 10 day of December, A.D. 2012,

BETWEEN:

TOWN OF RIVERVIEW, NEW BRUNSWICK
heteinafter referred to as "the Town",

of the First Part

AND: LOCAL UNION NO. 2162, Canadian Union of Public
Employees, hereinafter referred to as "the Union™.

of the Second Part

WITNESSETH:

PREAMBLE:

Whereas it is the desire of both parties of this Agreement to maintain harmonious relations
and settle conditions of employment between the Town and the Union, to promote co-operation and
understanding between the Town and the Union, to promote co-operation and understanding
between the Town and its staff, to recognize the mutual value of joint discussions and negotiations
in all matters pertaining to working conditions, hours of work, and scale of wages, to encourage
efficiency in operations and to promote the morale, well being, and security of all the employees in
the bargaining unit of the Union, now, thercfore, this Agreement witnesseth, that the Parties
hereinafter contained agree with the other, as follows:




ARTICLE 1 - RECOGNITION

Recognition:

1.01 The Town, or anyone authorized to act on its behalf shall recognize Local Union
No. 2162 chartered by the Canadian Union of Public Employees, as the sole
bargaining agent for all employees in the classifications outlined in Appendix “A”
of this Agreement and employed in the following Departments:
Administration Office
Engineering & Works
Recreation & Parks

BUT shall exclude:
Students employed between May st and Labour Day Weekend.
Recreation and Parks Program Instructors, unscheduled individuals called in on a
day to day basis, Youth Coordinator, Community Relations Officer, all
management employees above the rank of Foreman, or otherwise excluded in
accordance with the New Brunswick Industrial Relations Act.

Definitions:

For Purposes of this Agreement:

1.02 EMPLOYER means the "Town of Riverview",
1.03 UNION means the Canadian Union of Public
Employees, Local 2162,
1.04 EMPLOYEE means any person in the bargaining unit who is employed by the

Employer for remuneration.

1.05 PROBATIONARY EMPLOYEE means a member of the work force of the
Employer attempting to qualify for permanent employment, and fill ‘a vacancy in the
work force of a municipal department, who has not completed a minimum of sixty
(60) days of work with the Employer, but does not include an independent
contractor, or Casual Employee. The sixty (60) days of work period may be

extended by mutual agreement of the parties.

The termination of a probationary employee shall at no time require the
establishment of just cause by the Employer.
2
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1.06

1.07

1.08

1.09

1.10

111

1.12

1.13

1.14

L.15

1.16

1.17

CASUAL EMPLOYEE is one who is;

a) Engaged to work on an interim basis for an anticipated duration of 4 months,
or less,
b} A person engaged to replace a regular employee in the bargaining unit who

is absent from work, due to illness, accident, or leave of absence, for an
anticipated duration of four (4) months or less, unless an extension is
required and mutually agreed upon.

RETIREMENT means withdrawal or removal from active employment under such
terms and conditions as may be expressed or implied under the Town's existing
Pension Plan, or under a new pension plan, that the Town may thereinafter acquire.

TOWN means Town of Riverview,
COQUNCIL means the elected Council of the Town of Riverview.

ADMINISTRATOR means the chief administrative official of the Town of
Riverview.

DIRECTOR means the administrative head of a Municipal Department.

STRAIGHT TIME RATE means the hourly rate of pay, for the appropriate group
and\or classification of employee.

TIME AND ONE-HALF means one plus half (1 1\2) times the approved straight
time hourly rate.

PERMANENT EMPLOYEE means a person who has been appointed to a
permanent position and has completed his probationary period of sixty (60)
workdays and has been duly appointed by the employer.

SUSPENSION means a temporary interruption of employment for disciplinary
reasons other than a lay off| at the direction of the Employer,

CLASSIFICATION - classification and rates of pay of employees covered by this
Agreement shall be as set out in Appendix "A" of this Agreement.

NUMBER AND GENDER - In this Agreement, the singular and plural shall be
interchangeable and the masculine shall include the feminine.




1.18

1.19

CONTINUQUS EMPLOYMENT

a) Continuous employment is broken by discharge for cause, voluntary
resignation, or any other voluntary separation,

b) Periods of disability because of sickness or accident or maternity leave and
temporary lay-offs, resulting from curtailment of operations, or other causes
beyond the control of the employees shall not break continuous seniority.

MANAGEMENT - shall also mean, along with Council of the Town of Riverview,
authorized management and superintending personnel of the Employer.

ARTICLE 2 - MANAGEMENT AND LABOUR RELATIONS

2.01

2.02

2.03

A management and labour relations committee shall be established within thirty
(30) days of this Agreement. The committee shall consist of four (4) members
appointed by the Employer, and four (4) members appointed by the Union. The
members shall appoint the Chairman of the committee.

MEETINGS:

A meeting may be requested by either party and shall be held within ten (10) days of
the request, at a time and place mutually agreed upon. The request shall be made in
writing by either party through the Town Administrator,

FUNCTIONS:

The committee may consider matters of mutual concern pertaining to this
Agreement, but shall not have jurisdiction to change clauses in this Agreement.

ARTICLE 3 - MANAGEMENT RIGHTS

3.01

The Union recognizes and agrees that it is the right of the Employer to operate and
manage its business and direct its working forces in accordance with its business
commitments and responsibilities to hire, discharge, classify, transfer, promote,
demote, discipline, suspend, or lay off employees, and to establish and enforce
reasonable rules and regulations governing the conduct of its employees. The Town
agrees that these rights shall not be exercised in a discriminatory manner or in a
manner which is inconsistent with the expressed provisions of this Agreement.
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ARTICLE 4 - CO-OPERATION AND RESPONSIBILITIES

4.01

4.02

4.03

4.04

UNION RESPONSIBILITIES

The union agrees that there shall be no strike\s or stoppages of work by the Union
during the term of this Agreement.

EMPLOYER RESPONSIBILITIES

The Employer agrees that there shall be no lock-out of employees during the term of
this Agreement,

CO-OPERATION

The Union agrees to co-operate with the Employer in securing punctual and regular
attendance at work and complete observance of the terms and conditions in this
Agreement.

The Parties agree that there shall be no discrimination, restriction or coercion
exercised or practised on any employee by reason of race, sex, colour, political or
religious affiliation, nor by reason of membership in the Union.

ARTICLE 5 - UNION MEMBERSHIP - UNION DUES

5.01

5.02

5.03

5.04

5.05

ALL EMPLOYEES TO BE MEMBERS _
Within one (1) week of the signing of this Agreement, all employees of the
Employer, to whom this Agreement applies, shall, as a condition of employment,
become and remain members in good standing of the Union, according to the
constitution and by-laws of the Union. As a condition of employment, all new
employees shall become and remain members in good standing of the Union, within
thirty (30) days of employment,

All employees of the Town covered by this Agreement must, as a condition of
employment, pay the regular Union dues, as determined by the Union.

- The Town agrees to deduct monthly, the required Union dues from the first pay in

each month of each employee covered by this Agreement, and to remit the same to
the Secretary-Treasurer.

At the same time that Income Tax (T-4) slips are made available, the Employer shall
type on the amount of Union Dues paid by each Union member in the previous year.
The Union agrees to indemnify and save the Employer harmless from any liability
or action arising out of the operation of this article.
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ARTICLE 6 - GRIEVANCE PROCEDURE

6.01

6.02

6.03

6.04

6.05

NAME OF STEWARD

The Union shall notify the Employer in writing of the name of each Steward and the
Department he represents (up to five (5)) and the name of the Chief Steward before
the Employer shall be required to recognize him,

PERMISSION TO LEAVE WORK

The Employer agrees that Stewards or Executive Officer of the Local shall not be
hindered, coerced, restrained or interfered with, in the performance of their duties
while dealing with any matters that require their immediate attention, concerning the
application of this collective agreement. The Union agrees and understands that
each steward and the Executive Officer are employed to perform full-time work and
that permission must be obtained from the Department Head or designate
concerned, before leaving histher work. Such permission will not be unreasonably
denied and will be given within a reasonable time.

GRIEVANCE COMMITTEE

The Stewards so selected by the Union Committee shall constitute the Grievance
Committee, so long as they remain employees.

DEFINITION OF GRIEVANCE

A grievance shall be defined as any difference arising out of the interpretation,
application, administration, or alleged violation of the Collective Agreement.

GRIEVANCE PROCESS

When an employee has a complaint he shall discuss it with his Department Head
within five (5) full working days after the circumstances giving rise to the complaint
oceur, or of the time it comes to the notice of the employee. The employee may be
accompanied by a member of the Grievance Committee, if he so wishes.

STEP 1

Failing settlement through discussion, such dispute shall be put in writing, signed by
the employee concerned giving all the particulars concerned and the redress sought

working days after the initial discussion with the Department Head as outlined
above.

and presented-to-the Department Head concerned by a Steward, within five (S).full .




The Department Head shall render a decision in writing to the Grievance Committee
in connection with the grievance within five (5) working days after the grievance
has been presented to him.

STEP 2
If the decision of the Department Head is not acceptable to the aggrieved employee,
the Grievance Committee may within five (5) working days, after receiving the

decision of the Department Head, forward a copy of the grievance to the Town
Administrator.

The Town Administrator shall, within five (5) working days after receiving a copy
of the grievance, meet with the Grievance Committee of the Union to discuss the
grievance and the Town Administrator shall within five (5) working days after
meeting with the Grievance Committee of the Union, notify the Union of hig
decision regarding the grievance.

Failing satisfactory settlement, within ten (10) working days after presentation to the
Town Administrator, the grievance may be presented to the Town Council, at their
next regular meeting or special meeting.

STEP 3
The Town Council shall review the grievance and render its decision within fifteen

(15) working days, following receipt of the grievance. Should the Union not be .

satisfied with the decision of the Town Council, the Union may, within ten
(10)working days give written notice to the Town Administrator of its decision to
refer the grievance to arbitration.

General Provisions

Where a dispute involving a question of general application or interpretation occurs,
the Town or the Union may institute such a policy grievance at Step 2 within fifteen
(15) calendar days of the date the alleged grievance has arisen.

Grievances and replies to grievances shall be in writing at all stages and signed by
the parties involved.

Grievances settled satisfactorily within the time allowed shall date from the time
that the grievance originated.

For the purpose of this Article only, working days mean "the calendar days Monday
to Friday, inclusive in any one week", excluding statutory holidays.
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6.06

6.07

6.08

6.09

If advantages of the provisions for grievance procedure is not taken within the time
limits specified herein, the matter shail be deemed to have been abandoned, and
cannot be reopened.

If an answer or decision is not made by management within the time limits

specified at any step herein, the grievance shall proceed to the next step.

The Board of Arbitration shall consist of three (3) members who shall be selected
as follows:

The Town Council shall appoint one (1) member and the Union shall appoint one
(1) member to the Board, each to be appointed within ten (10) working days upon
written request for arbitration, and the members so appointed shall select a third
member who shall be Chairman. If either party shall refuse or neglect to appoint a
member as aforesaid to the Board of Arbitration, the Minister of Labour for the
Province of New Brunswick may be requested by the other party to name a
member,

In the event that the two (2) members appointed are unable to agree upon the
selection of a Chairman, the Minister of Labour for the Province of New
Brunswick shall appoint the said Chairman,

The parties to this agreement may, by mutual agreement, agree to a one-member
Board of Arbitration, which shall have the full power as outlined in Article 6.07

(a) The expenses and remunerations’ of the Chairman shall be borne in equal
amounts by the Union and the Town.

(b) | The expenses and remunerations of the other two (2) members of the Board
shall be borne by the parties by whom they were selected or for whom they
were appointed by the said Minister of Labour.

An Arbitration Board, when constituted under this Agreement, shall NOT have the
power to amend any Article contained in this Agreement. The majority decision of
the said Board shall be recognized by both parties as a binding order of compliance.

AMENDING TIME LIMITS

The time limits fixed in both the grievances and arbitration procedure may be
extended by written consent of the parties to this Agreement.




6.10

6.11

PERMISSION TO VIEW WORKING CONDITIONS

Given sufficient notice, the Town agrees to permit conferring parties or arbitrators,
access to the Employer's premises to view working conditions, during working
hours, which may be relevant to the settlement of a grievance,

DISCHARGE, SUSPENSION AND DISCIPLINE

(a)

®)

©
(d)

()

®

(g)

Omit Grievance Steps - An employee considered by the Union to be
wrongfully or unjustly discharged or suspended, shall be entitled to omit
Step 1 of the grievance procedure and the Union may institute a grievance at
Step 2 of the grievance procedure within fifteen (15) working days of the
date the alleged grievance has arisen,

Unjust Suspension or Discharge - Should it be found upon investigation that
an employee has been unjustly suspended or discharged at any time, such
employee shall be immediately reinstated in his former position, without
loss of seniority rating and shall be compensated for all time lost in an
amount equal to his normal earnings during the pay period next preceding
such discharge or suspension, or by any other arrangements as to
compensation and disciplinary measures which is just and equitable in the
opinion of the parties or of the Board of Arbitration, if the matter is referred
to such a Board.

Refusal of promotion shall not be grounds for dismissal.

If an employee is provided with a disciplinary warning (verbal or written), a
record of such warning shall be forwarded to the employee and the Local
within five (5) working days.

At any meeting between the Town and an employee which may result in
disciplinary action, the employee shall have the right to have his Steward
present,

Any employee shall, after giving reasonable notice not longer than two (2)
working days, be entitled to have access to their personal file.

A record of disciplinary action shall be removed from the file of an
employee after the expiry of a period of twelve (12) months provided that no
other instance of disciplinary action in respect to that employee, has been
recorded during that period.




(h) In effect as of May 20th, 2005, whenever an employee does not possess a
valid driver's licence that is necessary for performing his/her duties, the
Employer shall make every reasonable effort to provide alternative
employment, or provide the employee with the option of being placed on
leave of absence without pay. The employee will have a lifetime eligibility
of fourteen (14) months whereby he/she can be placed on alternate
employment because of loss of driver’s licence. Once the employee has
reached his/her total eligibility of fourteen (14) months, the employee will be
placed on leave of absence without pay until histher driver’s licence is
reinstated or until the expiration of his/her seniority rights, whichever occurs
first. Such employee shall not displace another bargaining unit employee.

Whenever the above-mentioned employee has histher driver's license
reinstated, he/she shall return to the former classification and rate of pay.

ARTICLE 7 - SENIORITY

7.01

7.02 LOSS OF SENIORITY
Seniority shall be forfeited for the following reasons:

(a) Dismissal for Cause

(b)  Voluntarily leaves the service.

(©) Fails to return to work after having been notified by the Department Head, by
personal advice or registered mail, that employment is available, unless a
satisfactory explanation is furnished within ten (10) working days.

(d)  Absence without leave for two (2) or more working days without reasonable
grounds for such absence.

)] Is laid off for more than thirty-six (36) months.

H Retires

703 ... ... Ifanemployee covered by this Agreement intends to-terminate-his employment with-

Seniority of employees who have completed the probationary period shall be
retroactive to the first day worked in a permanent position, including the period
prior to the Union certification, and shall apply on a bargaining unit wide basis.

the Town, he shall submit his intentions in writing to the Department Head ten (10)
working days prior to leaving.

10
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7.04 SENIORITY LISTS

Shall be posted in the respective seniority groups in January of each year, at such
places where employees whose names appear thereon are employed, and are to be
available to all employees. Posting of seniority lists shall be the responsibility of the
Department Head. Adjustments to be made monthly, if necessary. Protests in
regard to seniority status shall be submiited in writing, within thirty (30) days from
the date seniority lists are posted. When proof of error is presented by an employee
or his representative, such error shall be corrected, and when so corrected, the
agreed upon seniority date shall be final. No change shall be made in the existing
seniority status of an employee unless concurred in by the Chief Steward.

7.05 In all cases of lay-off, recall or promotion, the senior employee shall be granted
preference provided he possesses the required ability, and required qualifications.

7.06 Any employee transferred or promoted to a position outside of the bargaining unit
shall retain his seniority for a period of one (1) year. If he is returned to the unit
within the period of one (1) year, he shall be entitled to be appointed to a job
consistent with his seniority, ability and qualifications.

7.07 - ADVANCE NOTICE OF LAY-OFF

Except in the case of probationary or casual employees, the employer shall notify
employees, who are to be laid off fourteen (14) calendar days prior to the effective
date of lay-off.

If the employee has not had the opportunity to work ten (10) full days after the
notice of lay-off, he shall be paid, in lieu of work for that part of ten (10) days,
during which work was not available. This clause (7.07) does not apply to

employees who normally work less than ten (10) full days within fourteen (14)
calendar days.

7.08 CONTINUATION OF BENEFITS

The Employer agrees to pay full coverage to the Group Insurance Plans for
employees laid off for a period of one (1} month. In the event of a longer lay-off,
employees so affected will be given the right to continue this coverage through

direct payment, up to a maximum of thirty-six (36} months, Payment will be made
monthly, in advance.

7.09 No new employees shall be hired or retained to perform duties of bargaining unit
while union members are on lay-off who are qualified to perform the work or can
become qualified in a reasonable period of time.
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7.10

Long Service Pay - In recognition of years of continuous service an employee
shall receive service pay in accordance with the rates listed below, in addition to
his regular salary. Service pay shall be based on his service as of November first
of each year, and shall be paid each year during the first pay of December. -

Continuous Service Long Service Pay
10 years and over $125.00
15 years and over $200.00
20 years and over $275.00
25 years and over $375.00

ARTICLE 8 - HOURS OF WORK

8.01

(8)

(b)

Engineering and Works Department — The regular working day for emiployees of
the Engineering and Works Department covered by this Agreement, shall be eight
(8) hours per day, forty (40) hours a week, from 8 :00 a.m. — 4 :30 p.m. with one
half (1/2) hour for lunch, without pay, between the houts of 12 :00 noon and 1 :00
p.m., from Monday to Friday.

There may also be in addition to above hours for period of November to April
annually : '

One (1) shift comprising of two (2) employees working hours of 4 :00 p.m. to 12 :00
midnight with half hour paid lunch break in middle of shift, Monday to Friday.

One (1) shift comprising of two (2) employees working hours of 12 :00 midnight
to 8 :00 a.m. with half hour paid lunch break in middle of shift Monday through
Friday.

In the event that no employees voluntarily agree to work the above shifts, the
Department Head shall assign employees who are qualified to perform duties from
the seniority list commencing with the most junior employee.

It is understood that employees who work the above shifts must have the required
qualifications to perform the duties.

Department of Parks and Recreation — During the period the arena is in operation
for winter, the hours of work shall be forty (40) hours per week, ten (10) hours a
day, four (4) days per week.

e The-shifts for Utility Worker 3s assigned to_the.arena when both ice surfaces are

operational shall be :

12




Winter Operations

1.

Monday 3:00 p.m. — 1:00 a.m.

Tuesday 3:00 p.m. — 1:00 a.m.

Wednesday 3:00 p.m, — 1:00 a.m.

Thursday 3:00 p.m. — 1:00 a.m.

Saturday, Sunday 6:00 am. - 4:00 p.m.

Monday, Tuesday 3.00 p.m. — 1:00 a.m.

Saturday, Sunday 3:00 p.m. — 1:00 a.m.

Monday 3:00 p.m. - 1:00 a.m.

Tuesday 3:00 p.m. — 1:00 a.m.

Wednesday, Thursday 3:00 p.m. — 1:00 a.m.

Friday 3:00 p.m. — 1:00 a.m.

Sunday 3:00 p.m. — 1:00 a.m.

Friday 6.00 a.m, — 4:00 p.m.

Saturday 6:00 a.m. — 4:00 p.m.

Sunday 6:00 a.m. — 4:00 p.m.

Monday 6:00 a.m. ~ 4:00 p.m.

Wednesday, Thursday 6:00 a.m. — 4:00 p.m.

Friday 3:00 p.m. — 1:00 a.m.

Saturday 3:00 p.m. — 1:00 a.m.

Wednesday, Thursday 3:00 p.m. — 1:00 a.m.

Saturday, Sunday 3:00 p.m. — 1:00 a.m.

(sometimes Thursday, Friday, Saturday, Sunday, p.m.)

Tuesday, Wednesday 6:00 a.m. — 4:00 p.m.

Thursday 6:00 a.m. — 4:00 p.m.

Friday 3:00 pm. — 1:00 am.

(1) Arena shifts shall be posted by April 1% of each year

(2) Employees shall be awarded posted shifts by seniority and required ability.

(3) In the event that no employees voluntarily agree to work the above shifts,
the Department Head shall assign employees who are qualified to perform
duties from the seniority list commencing with the most junior employee.

(4)  Ttis understood that employees who work the above shifts must have the

required qualifications to perform the duties.
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Working Foreman

Monday — Friday 8:00 a.m. — 4:30 p.m.

Carpenter Shop

Utility Man Services 8:00 am. - 4:30 p.m.
Utility 3 8:00 am. — 4:30 p.m.

Summer Operations — Monday to Friday, eight (8) hours a day between 8:00 a.m. to 4:30
p.m., forty (40) hours a week. One half (1/2) hour off for lunch without pay.

When any employee in this department is expected to be absent from the workplace for a
period of af least six (6) weeks or more, the shift shall be offered to qualified employees
by seniority. The parties agree that the appointment of the senior employee to the vacant
shift shall not result in any additional cost to the Employer and may temporarily result in
the employee working a schedule that does not conform to the shifts outlined above.
Notwithstanding the hours of work and overtime provisions in this Agreement, no
overtime shall accrue resulting from the operation of this article.

(©)

(©)

(d)

8.02

8.03

Town Hail Administration and Office Staff Parks and Recreation — The regular
working day for employees of the Town Hall Administration and Office Staff
Parks and Recreation shall be 8:30 a.m. to 4:30 p.m. — Monday to Friday with one
(1) hour for lunch without pay.

Any overtime worked outside of hours stated in 8.01 shall not be used in
determining the regular daily or weekly hours of work.

Community Recreation Workers — The hours of work shall be flexible and will be
an average of 40 hours per week over a 12 week period, excluding vacation.
Overtime shall apply for all hours worked in excess of 480 hours over the 12 week
period, For excursions requiring the employee’s overnight presence the employee
will be credited for hours worked up to 12 hours per day and in this case, a day
will be considered to begin at 12:00 midnight and end at 11:59 pm.

Request for employees on shift work to change regular days, or to substitute for
another employee at the same rate, shall not be in contravention of any of the terms
of this Agreement, when duly approved, by the Department Head concerned.

No employee shall be fequired to work beyond sixteen (16) hours in a twenty-four
(24) hour day, without an eight (8) hour rest period.

8.04

The Employer may institute shift work on notice of forfy-eight (48) hours to
employees affected.

14
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8.05

8.06

8.07

An Employee shall be permitted a rest period of fifteen (15) consecutive minutes
in both the first half and second half of a shift.

A shift premium of ninety (90) cents per hour shall apply for all hours worked
between 5:00 p.m, and 8:00 a.m. on shift work.

An Employee who is assigned to "stand by", by the Employer, shall be paid $170.00
per week - (seven (7) days) plus an additional $16.00 per day for a statutory holiday.

ARTICLE 9 - HOLIDAYS

9.01

All employees covered by this Agreement, except employees on shift work required
1o be on duty on such days, shall be granted the following holidays with pay:

New Year's Day

Good Friday

Easter Sunday

Victoria Day

Canada Day

New Brunswick Day

Labour Day

Thanksgiving Day

Remembrance Day

Christmas Day

Boxing Day,

and one (1) floating holiday annually upon two (2) weeks” notice to the Department
Head, Where more than one employee from the same Department requests the
floating holiday on the same day, seniotity shall prevail.

The last half of regular shift on the last working day before the day Christmas Day is
observed.

The last half of regular shift on the last working day before the day New Year's Day
is observed.

And any other day proclaimed by the Federal, Provincial or Municipal Government
as a Holiday.

Should any of the above holidays fall on Saturday or Sunday, the following Monday
shall be considered a holiday.
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9.02 All employees covered by this Agreement who are subject to shift work shall
receive pay for the above holidays, and shall be paid one and one-half (1-1\2) times
the regular hourly rate, when required to work on a holiday, in addition to holiday
pay.

9.03 In order to be eligible to receive pay for any one of the holidays, an employee must
have been in the employ of the Town for at least three (3) months, and worked or
reported for work on the employee's last scheduled regular working day,
immediately preceding the holiday, and on the first scheduled regular working day
immediately following the holiday.

ARTICLE 10 - ANNUAL VACATIONS

10.01 All employees having completed the following continvous years of service shall be
granted working days vacation with pay according to the following:
Years of continuous service Working days vacation
1 yearbut less than2 ten (10)
2 years but less than § fifteen (15)
8 years but less than 15 twenty (20)
15 years but less than 22 twenty-five (25)
22 years or more thirty (30)

Rest days shall not be included in the said vacation period

10.02 When a legal holiday occurs during an employee's annual vacation, such employee
shall be entitled to an additional day's vacation period of such employee unless
otherwise mutually agreed. -

10.03 VACATION SCHEDULING - Employees must indicate their vacation preference

by April 15th of each year. Failure to so indicate shall result in assignment of
vacation schedule after the assignment of vacations to those employees who have
met the deadline of April 15th,

Each employee who has indicated preference by April 15th shall have their first two
weeks allocated by order of seniority. The schedule shall be posted by May 1st.
After all such employees have been assigned their first two weeks, then a second
assignment of the balance of vacation entitlement shall be made for all employees
according to seniority. Any junior employees who were unable to take a turn on the
first assignment shall have preference in the second assignment. No employees
shall take more than (2} weeks at any one time. The second posting shall be made

~—————————no-later than-June-0l. Employees-with three (3)- weels—er-more of vacation—— .-

entitlement must request one block of two (2) consecutive weeks vacation in
either the first or second vacation assignment,

1s
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10.04

10.05

10.06

10.07

10.08

10.09

10.10

()

(b)
(c)

Vacation credits shall be posted on or before the 31st day of January of each year,
showing the days vacation of employee earned in the past year. Vacation lists shall
be the responsibility of the Department Director.

An employee who is appointed on or before the fifteenth (15} day of the month shall
be eligible to accumulate vacation credits for that month.

An employee who is appointed after the fifteenth (15) day of the month shall only be
eligible to accumulate vacation credits beginning in the following month.
Employees with less than one (1) year of continuous service shall receive four (4%)
percent of his earnings on July 1st following his employment date, plus one day off
for every month and a quarter (1-1'4) worked without pay.

Employees shall take their vacation during the calendar year and vacation credits
shall not be carried over or accumulated from one vacation year to the next, except
in special cases where approval of Town Manager is given, on the recommendation
of the Director having jurisdiction over the department in question.

Sick leave days may be substituted for vacation days where the employee can verify
the occurrence of illness or accident of a serious nature and where the illness or

accident is reported to the Employer at the time it occurred. The employee is still
expected to return to work as scheduled.

Casual employees shall receive vacation pay of four (4) percent of their wage rate
outlined in Appendix “A” for all regular hours worked,

The annual vacation credits for employees not on the Town payroll as a result of
being absent from work will be on a pro-rata basis according to regular hours
worked during the current collective agreement year (July I - June 30).

The annual vacation credits for employees on Workers Compensation will be
either fifty-two (52) weeks minus the number of weeks on Workers Compensation
during the current collective agreement year (July 1 — June 30) or the employees’
eligible vacation credits, whichever is less.

ARTICLE 11 - PROMOTIONS AND APPOINTMENTS

11.01

All appointments and promotions for positions within this Agreement shall be made
by the Administrator subject to the following procedure:

(a) Vacancies or new positions subject to this Agreement shall be bulletined by
17
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the Department Director and posted on the bulletin boards in all departments
covered by this Agreement for at least five (5) days before being filled.
Copies of all such bulletins shall be forwarded to the Secretary of the Union.

(b) Such notice shall contain the following information: nature of position,
qualifications, required knowledge and education, skills, shift, hours of
work, wage or salary rate or range. Such qualifications shall not be
established in an arbitrary or discriminatory manner. All job postings shall
state "this position is open to male or female applicants", except where
permission to the contrary is granted to the Employer by the Human Rights
Commission of the Province of New Brunswick.

(¢) The Department Head concerned shall bulletin the promotion or
appointment within forty-eight (48) hours after such promotion or
appointment has been approved by the Administrator and a copy of the
notice shall be sent to the Local.

(d)  When an employee is promoted to fill either a vacancy or new position, the
employee concerned shall be placed on probation until considered qualified
by the Town Administrator. The probationary period normally shall not
exceed sixty (60) working days.

(e) Employees promoted or awarded new positions shall be placed on a trial
period of sixty (60) working days. Conditional on satisfactory performance,
such trial promotion shall become permanent after the period of sixty (60)
working days. In the event the successful applicant proves unsatisfactory in
the position during the aforementioned trial period or is unable to perform
the duties of the new job classification, he/she shall be returned to his/her
former position, wages, and/or salary and without loss of seniority.

) If there are qualified applicants for the job posting, the position shall be
filled within two (2) months of the posting,

()  Any employee may apply for a posted position, and the applicant with the
greatest seniority having the required quatifications and required ability shall
be appointed to fill the position,

11.02 New position and reclassification

The-rate-of-pay-for-any-position,-falling under the bargaining unit, not covered-by....—..
Appendix "A" which may be established during the life of this Agreement shall be
subject to negotiations between the Town and the Union, If the partics are unable to
agree as to the rate of pay for the job in question, such dispute may be resolved
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11.03

under the grievance and arbitration procedures of thig Collective Agreement.

The new rate shall become retroactive to the date the position was filled by the
employee, The Town shall inform the Union in writing of the interim rate of pay for
said classification prior to the job posting.

Employment Security

The Employer agrees that during the term of this agreement there will be no layoff
of permanent employees.

ARTICLE 12 - SICK LFAVE

12.01

12.02

(a)

(b)

(©)

(d)

(c)

®

Sick leave defined - sick leave means the period of time an employee is
permitted to be absent from work, with full pay by virtue of being sick,
disabled, exposed to contagious disease, or because of an accident for which
compensation is not payable, under the Workers' Compensation Act.

Abusing Sick Leave - Employees found abusing sick leave shall be subject
to disciplinary action, ' .

Amount of Sick Leave - Sick leave shall be earned by employees covered by
this Agreement on the basis of one and one-half (1-1\2) days for every
month of service to a maximum of two hundred and eighty (280) days.

Deduction from Sick Leave - A deduction shall be made from accumulated
sick leave of all normal working hours (exclusive of holidays) absent, for
sick leave, as defined above.

Medical Care Leave - a permanent or probationary employee who is unable
to arrange for personal preventative medical or dental appointment(s),
outside their regular hours of work, shall be permitted to attend such
appointment(s) without loss of pay. Reasonable notice shall be given to the
immediate supervisor and such time shall be deducted from accumulated
sick leave.

The Employer and the Union agree that the Employer may initiate an
attendance management program in an effort to improve attendance. The
Employer agrees to consult with the Labour Management Committee prior
to the implementation of such a program.

Medical Certificate - An employee may be required to produce a certificate
from a duly qualified medical practitioner for any illness in excess of three
19




12.03

ARTICLE 13

13.01

13.02

13.03

13.04

(3) consecutive working days, or in excess of six (6) separate occasions in a
calendar year certifying that such employee is unable to carry out his duties
due to illness,

() Medical Examination - The Town reserves the right to a second medical
opinion from a medical doctor appointed by the Town,

{©) Sick pay shall become effective after notification of iliness to the Town.

Disposition of Employment Insurance Rebate

The Employer shall register its Wage Loss Replacement Plan (or Sick Leave Plan)
with the Employment Insurance Commission for premium reduction purposes. The
Union shall be notified of the premium reductions, which shall be disposed of in a
manner mutually agreeable to the parties. If the parties are unable to reach an
agreement on the use of the premium rebate, the matter shall be submitted to
arbitration in accordance with the terms of this agreement.

- TEMPORARY ASSIGNMENT

Employees temporarily assigned to positions of higher classification in a higher
wage rate position shall receive the higher rate of pay, beginning the first hour
they perform the work.

A temporary assignment automatically ceases whenever the incumbent returns to
work.

An employee will not be penalized for temporarily assuming the duties and
responsibilities of an employee whose rate of pay may be lower than the employee's
regular rate.

Temporary assignments shall be assigned to senior employees in concerned
department who are qualified to perform the duties for the maximum period of
four (4) months and then the position shall be posted as specified in article 11.01.
The “lead hand” position in the Recreation Department shall be exempted from
this article.

ARTICLE 14 - CALL OUT

14.01

Employees required out to work before or after his/her regular working day, shall be
paid the minimum of four (4) hours pay at the employee's overtime rate, whether or

not the employee is required to perform duties. Employees who are called out o
work will have the option of returning home following completion of assigned tasks
or being given other tasks to accomplish for the remaining portion of the four (4)
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14.02

14.03

hours. Should the employee avail himself/herself of the option to return home, the
current call out period of four (4) hours would remain in effect as if the employee
had remained at work and such an employee would not be eligible for another call
out pay should he/she be required to return to work before the expiry of the initial
call out.

In the event the employee is required to perform duties, overtime rates shall apply
for the actual time worked, but in no event, shall an employee receive less than the
amount specified as call-out pay.

(a) Call-out shall be in accordance with seniority, on a rotating basis, in the
classification required to perform the duties specified. Should no employee
be available in the particular classification, then the senior qualified
employee in the next classification will be called, except in the case of an
exireme emergency.

(t)  The employee who is called and responds to the emergency shall lose his
next regular scheduled turn on the rotation list.

ARTICLE 15 - CLOTHING ISSUE

15.01 (2)

(b)

()
@

(¢)

Employees of the Department of Recreation and Parks shall have safety hats
supplied by the Town. An allowance of two hundred and twenty ($220.00)
dollars excluding tax per contract year shall be provided for the purchase of safety
boots in the form of a purchase order provided by the Town. Rink attendants shall
be provided with jackets to be worn and left at the rink.

Employees of the Engineering and Works Department shall be supplied with
rainsuits, rubber boots, rubber gloves, safety hats and coveralls as required. An
allowance of two hundred and twenty ($220.00) dollars excluding tax per contract
year shall be provided for the purchase of safety boots in the form of a purchase
order provided by the Town.

The above clothing shall be issued to employees.

Clothing and equipment supplied by the Town is to be worn while employee is on
duty only.

Any employee, upon leaving employment of the Town or leaving the Department,
shall return all clothing and equipment to the Town.
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ARTICLE 16 - PAY DAYS

16.01 Town employees shall be paid not later than 4:30 p.m. on every other Thursday.

ARTICLE 17 - SNOWSTORMS & DIRTY WORK

17.01 Snowstorms - In the event of a snowstorm, employees shall be expected to be at
work at their normal starting time. Any employee who cannot be at work, as the
result of a snowstorm, shall be given an opportunity to make up lost time, at straight
time rates, or to substitute the lost time by using his/her vacation credits.

If an employee reaches his/her place of employment, he/she will be paid for the
hours worked.

17.02 Dirty Work — A premium of ninety (90) cents per hour on regular or overtime
work shall be paid to employees engaged in repairing leaks in systems using
compressed ammonia or chlorine gas., This premium shall also be paid to
employees who are assigned to work in an excavation in contact with live sewage
and who are assigned to work on sewer work in contact with live sewage.
(excluding flusher)

ARTICLE 18 - TRAINING LEAVE

18.01 - An employee shall receive his regular wages while attending a training school at the
request or with the permission of the Employer. An employee shall not demand
payment for overtime should the hours of training exceed his normal daily or weekly
hours of work,

18.02 When leave with pay is granted by the Employer for training purposes, the
Employer may require, as a condition of such leave, a contractual obligation to
return to the employ of the Employer for a minimum period of one (1) year.

18.03 If the employee leaves, or intends to leave the employ of the Employer before the
expiration of the one (1) year coniractual obligation, he shall reimburse the
Employer in full for all costs and expenses incurred on a pro-rata basis prior to
termination of employment.

18.04 In order to give employees the opportunity of being qualified for promotion, the
- ‘Fown -may-select-employees-from-time-to-time-for.suitable training. While being. .
trained and until such time as these trainees are recommended by the Department
Head, as being qualified for promotion, their hourly rates of pay shall remain as the
rate paid upon selection as trainees and upon qualification, may be reclassified.

22

-

o




18.05 Union Conventions & Seminars - Subject to operational requirements of the
appropriate department and with two weeks’ notice, leave of absence without pay
and without loss of seniority, shall be granted upon request to any two (2)
employees elected or appointed to represent the union, or to attend a union
convention or seminar,

18.06 Training Leave - The Town shall provide four (4) employees with four (4) days off
without pay, to prepare for negotiations, providing the Union provides fourteen (14)
days advance notice. A maximum of two (2) employees per department shall be
selected.

ARTICLE 19 - FUNERAL EXPENSES

19.01 If a permanent employee dies, the Employer shall pay to his estate, an amount
equal to six (6) weeks’ pay.

ARTICLE 20 - NEGOTIATIONS WITH TOWN

20.01 The Town agrees that permission, on request being made to the Department Head,
may be granted to the Chairman of the Grievance Committee to leave his
employment temporarily in order to carry on negotiations with the Town or its
representatives, with respect to investigation of a grievance between the Union and
the Town and he shall suffer no loss of pay for any reasonable time so spent.

ARTICLE 21 - OVERTIME RATES

21.01 Time worked by employees on regular assignments, continuous with, or after the -
regularly assigned hours of duty, shall be considered as overtime and shall be paid
for, on the actual minute basis, at one and one-half (1-1\2) times the regular rate of

pay.

When an employee is required to perform work outside regular hours, and not
continuous with regular working hours, and provided that forty-eight (48) hours
notification is given, the employee shall receive a minimum of 2 hours at one and a
half (1-1\2) times the regular rate of pay.

21.02 All employees requiredrto work on any holiday as defined in Article 9 of this
Agreement, will be compensated for all time worked at one and one-half (1-1\2)
times the regular rate of pay, in addition to the regular day's pay allowed for the
holiday.

21.03 Employees required to perform work on their normal day of rest shall be paid at

time and one-half (1-1\2),
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21.04 All overtime will be rotated among employees within their respective
classifications, except in emergencies.

The employee who is called and responds to the emergency shall lose his next
regular schedule tumn on the rotation list.

In the Public Works Department, overtime shall be shared equally with assignments
being made to crews, where appropriate.

21.05 Instead of cash payment, if operational requirements permit, employees may be
given compensating time off, at a time mutually agreed with his supervisor. If
agreement is not made within thirty (30) days, payment will be made.

ARTICLE 22 - HOT MEAL ALLOWANCE

22.01 The Town will provide a meal allowance when an employee is required to work
more than two (2) hours continuous with his regular shift.
Meal allowances, when authorized by the Empioyer shall be:

Dinner $12.50
Breakfast $ 8.00
Lunch $ 8.50

In addition to the above amounts, Employer shall pay Harmonized Sales Tax (HST).

ARTICLE 23 - ATTENDING COURT., AUTOPSIES AND JURY DUTY

23.01 In cases in which an employee of the Town of Riverview covered by this Agreement
is summuoned to attend court, (except for petsonal reasons) coroner's inquest, jury
duty, or to appear as a witness while on duty, the employee shall not lose any
earnings. Any remuneration received shall be turned over to the Town.

ARTICLE 24 - MATERNITY LEAVE

24.01 Service requirement for maternity leave - an employee shall qualify for maternity
leave afier completion of the probationary period. The Employer shall not deny the
pregnant employee the right to continue employment during the period of

pregnancy.

24.02 Length of Maternity Leave — matemity & parental leave shall cover the period up to
fifty-two (52) weeks, as outlined in the Employment Insurance Act and any

-———gmendment-thereto—

24.03 Seniority status during Maternity Leave - while on maternity and/or parental leave,
an employee shall continue to accumulate seniority during the period of the leave.
24
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24.04 An employee shall accumulate all sick & vacation benefits under this agreement
for a period of up to six (6) months during Maternity and/or Patental leave. An
employee shall also have the option of continuing their coverage under the current
group insurance benefit plans for the total period of Maternity and/or Parental
leave up to fifty-two (52) weeks, as if they were at work.

24.05 Procedure upon Return from Matemity Leave - when an employee decides to refum
to work after maternity leave, she will provide the Employer with at least two (2)
weeks notice. On return from maternity leave, the employee shall be placed in her
former position: however, should the former position no longer exist, she will be
placed in an equivalent position in the Town service.

ARTICLE 25 - BEREAVEMENT LEAVE

25.01 In the event of a death in the immediate family of an employee covered by this
Agreement, the Town of Riverview shall grant a leave of absence with pay as
follows: '

- Five (5) consecutive days for wife, husband, son, daughter, father, mother,
brother, sister.

- Three (3) consecutive days for grandparents, mother-in-law, father-in-law,
son-in-law, daughter-in-law, grandchild, stepchild or ward permanently
residing in the employee’s household, or with whom the employee
permanently resides,

- One (1) day for brother-in-law, sister-in-law, aunt or uncle.

Additional days with pay may be granted such employee with approval of the
Riverview Town Administrator. Bereavement pay shall not be allowed for any day
during the bereavement period that falls on a statutory holiday or day of rest of the
employee,

Payment shall only be made for days that would otherwise have been worked.

ARTICLE 26 - TRANSPORTATION OF EMPLOYEES

26.01 During inclement weather, if at all possible, all employees in all departments being
conveyed from yard to job, or vice versa, shall be protected from such elements by
properly covered mobile equipment.
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ARTICLE 27 - OUTSIDE, EMPLOYMENT

27.01

The Union recognizes that the efficiency of employees of the Town depends on their
being able to devote their time and energy to the work of the Town. It is agreed that
no employees shall engage in outside employment which may interfere with their
capabilities to perform their job functions.

ARTICLE 28 - LEAVE OF ABSENCE

28.01

Should an employee covered by this Agreement request leave of absence, personal
or otherwise, same may be granted without pay by the Town Administrator. Should
more time be necessary, the employee concerned shall make written request to the
Town Administrator for an extension and such extension may be granted at his/her
prerogative. During such leave of absence, there shall be no accumulation of
benefits or seniority. (Does not apply to employees granted leave under Atticles
18.05, 18.06 or 20.01).

ARTICLE 29 - GENERAL CONDITION

29.01

Superannuation - when an employee covered by this Agreement is in receipt of a
substantial pension or a pension from the Town pension scheme, his seniority will
cease. :

ARTICLE 30 - FUTURE LEGISLATION

30.01

In the event that any law passed by Canada or the Province, affecting employees
covered by this Agreement, renders null and void any provision of this Agreement,
the remaining provisions of the Agreement shall remain in effect for the Term of the
Agreement.

ARTICLE 31 - REGISTER ATTENDANCE

31.01

The Employer reserves the right to require employees to register their attendance at
work in a form, or in forms, to be determined by the Employer.

26

¥




ARTICLE 32 - EMPLOYEE BENEFITS

32.01(a) The existing Long Term Disability, Life, Accidental Death and Dismemberment,
Medical, and Dental plan premiums shall be cost-shared, as follows:

Dates Employer Emplovee
July 1, 2004 — June 30, 2005 50% 50%
July 1, 2005 -~ June 30, 2006 65% 35%
July 1, 2006 75% 25%

These plans shall be administered by the joint pension and benefits committee
with equal representation from the Employer and Employees.

(b)  Employees who have retired and are drawing a Town of Riverview pension shall
have the right for (self-paid) continued group coverage, if permitted by the
insurers.

32.02 If any changes are necessary during the life of this agreement to either the amount of
premiums or the level of benefits provided, the Employer and a majority of
employees shall both agree to these changes, If no agreement can be reached then
the benefit plan must be amended so as there is no increase in the cost of premiums
to either the Employer or the Employees.

ARTICLE 33 - PENSION PLAN

33.01 Each permanent employee shall participate in the town of Riverview Pension Plan,
which shall be administered by a pension committee with equal representation from
the Employer and the Unions. There shall be no change to the pension plan without
the consent of the Town and two-thirds vote of all the plan members.

Employer contributions shall be as required by the actuaries but the Employer has
been matching employee contributions.

Employee contributions are 6% of earnings at present.

33.02 Retirement Allowance — When an employee having continuous service of 10 years
retires from active service due to death, disability or having reached retirement age,
the employer shall pay such employee or beneficiary of the employee a retirement
allowance equal to one month pay for each five years service or fraction thereof but
not exceeding six months at the employee’s regular rate of pay at retirement.
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ARTICLE 34 - DISABILITY BENEFIT

34.01

34.02

b)

d)

- injury-occurring-on-the job.

Workers' Compensation Act -

All employees subject to this collective agreement shall be covered by the
provisions of the Workers' Compensation Act of the Province of New Brunswick.

When an employee is off work because of an accident or occupational illness
resulting from his/her employment and which is accepted as compensable by the
Workplace Health Safety Compensation Commission, the employer will
supplement the WHSCC benefit to the extent permitted by the WHSCC without
offsetting the benefit payable by WHSCC and subject to the provision that any
such supplemental payment shall not increase the employee’s net take home pay
above his/her regular pre-disability amount.

Pending settlement of the insurable claim, and subject to the conditions of 34.01 b),
the Employer shall advance the employee-a cheque in the amount of 80% of regular
net salary as determined by WHSCC. In return, the employee shall reimburse the
Employer for the advance,

The Employee’s Benefit Plans (including pension) will be continued, as if they were
at work, during the period that the employee is in receipt of “Loss of Earnings”
benefits from WHSCC, subject to Article 34.01 b).

The absence of an employee who is receiving compensation benefits under the
Workers' Compensation Act shall not be charged against the employee s sick leave
credits or vacation credits.

No employee shall have his employment terminated as a result of ahsence from
work caused by an accident he received while performing duties for the Employer
or an industrial disease.

An employee who is injured during work hours, and who is required fo leave work
for treatment, or who is sent home as a result of such injury shall receive payment
for the remainder of the shift at his regular rate of pay, without deduction from his
sick leave, unless the attending medical nurse or doctor states that the employee is
fit to return to work immediately. The Employer will allow the employee to be
absefit from work for a maximum of eight (8) working hours in total without
deduction from sick leave and with full pay and benefits, to receive treatment for an
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ARTICLE 35 - MEDICAL EXAMINATION

35.01

35.02

35.03

35.04

35.05

As a condition of employment, each employee may be required to submit to a
medical examination at the expense of the Employer, by a physician appointed by
the Employer, at such time and frequency as may be determined by the Employer.

If the employee elects to receive a medical exainination from a specialist, the
specialist's fees shall be borne by the employee.

If an employee covered by this Agreement is declared by a medical doctor to be
incapable of performing his regular duties, the Employer shall make every
reasonable attempt to find alternative employment for such employee within the
work foree of the Employer.

The Employer may dismiss, suspend or lay off an employee who has refused
reasonable alternate employment offered by the Employer under Article 35.03,

Employees receiving medical examinations during off-duty hours shall not claim
overtime compensation.

ARTICLE 36 - AMALGAMATION/REGIONALIZATION/MERGER

In the event that the Employer merges or amalgamates with any other body or is forced to
regionalize services, the Employer undertakes to ensure that:

36.01

36.02

36.03

36.04

36.05

Employees shall be credited with all seniority rights with the new employer.

All service credits relating to vacation with pay, sick leave credits, and all other
benefits shall be recognized by the new employer.

No employee shall receive any reduction in wage rate benefits, that are currently
stipulated in this collective agreement between the Town of Riverview and CUPE
Local 2162, when going to work for the new employer.

No employee shall suffer a loss of employment as a result of a merger.

Employees that are currently working for the Town of Riverview shall have first

choice to stay in the current geographic location and in their current classification on
the date of amalgamation.
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ARTICLE 37 - DURATION AND TERMINATION

37.01 This Agreement shall be deemed to come into full force and effect on July 1, 2008
with expiry date June 30, 2012, The Employer or the Union may give notice to the
other as hereinafter provided, that it desires that this Agreement shall be revised,
modified, amended or terminated or that the terms and conditions of a new
Agreement be negotiated to replace this Agreement.

Such notice, to be effective, must be in writing and served in the following manner:

()

@)

)

(4)

If given by the Employer, it must be served either by personal service or
registered mail, upon the President, Vice-President of the Union, or an
official appointed by the Union.

If given by the Union, it must be served either by personal service or
registered mail, upon the Mayor of the Town of Riverview.

It must be served upon the President, or Vice-

President, or Secretary, or an official appointed by the Union, or upon the
Mayor of the Town of Riverview between one hundred and twenty (120)
and thirty (30) calendar days prior to expiry date.

Upon notification of either party, the other party must respond in writing
within fifteen (15) days. Failure to serve any such notice in the
aforementioned manner will render the notice null and void.

ARTICLE 38 - WORK OF THE BARGAINING UNIT

38.01 No member of management shall perform work which is regularly and normally
performed by employees in the bargaining unit, except for an emergency,
instruction, testing purposes, or where there are no employees in the bargaining unit
available or capable to perform the work.

ARTICLE 39 - CONTRACTING OUT WORK

39.01 The Employer shall not contract out any work that will result in the lay off of
present employees in the bargaining unit.

ARTICLE 40--—REPRESENTATIVE OENATIONAL UNION s

40.01 The Union shall have the right to have the assistance of a representative of the

Canadian Union of Public Employees when dealing or negotiating with the Town.
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ARTICLE 41 - APPENDICES

41.01

41.02

Each and every appendix to this Agreement signed by the parties there of, shall be
incorporated therein as fully and completely as if the same were written therein,

Any changes deemed necessary in this Agreement may be made by mutual
agreement at any time during the life of this Agreement.

ARTICLE 42 - BENEFIT AND BINDING

42.01

This Agreement and everything contained herein shall ensure to the benefit of and
be binding upon the parties hereto, their successors and assigns respectively.

ARTICLE 43 - HARASSMENT POLICY

43.01

The Town of Riverview commits itself to support all provisions of the human
rights code of the Province of New Brunswick including all its provisions on
harassment, discrimination, duty to accommodate, employment and other
requirements. This commitment is made in recognition of the fundamental
principle that all persons are equal in dignity and human rights without regard to
race, colour, religion, national origin, ancestry, place of origin, age, physical
disability, mental disability, marital status, sexual orientation or sex. To this end
the Town will have a policy that supports all provisions of the human rights code
and the Union agrees to support the efforts of the Town in this regard. Grievances
alleging failure by the Employer to comply with the procedure outlined in the
policy shall be initiated at Step 2.

ARTICLE 44 - COPIES OF AGREEMENT

44,01

The Town agrees to provide a copy of the Collective Agreement to each employee
to whom it applies.

31




IN WITNESS WHEREOF the parties hereto have caused this Agreement to be executed by the
hands of their duly authorized officers and by affixing of their respective seals hereto the day and
year first above written.

SIGNED, SEALED AND DELIVERED THE TOWN OF RIVERVIEW
In the Presence of: / %
ayor
m Qo Mo <
>, &
Witness Town Clerk
CANADIAN UNION OF PUBLIC
EMPLOYEES - LOCAL 2162
. ""f/.’
Witness
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LETTER OF INTENT

BETWEEN
TOWN OF RIVERVIEW
AND
CANADIAN UNION OF PUBLIC EMPLOYEES

RE: RCMP Services
In the event RCMP support services return to the Town of Riverview during the term of this
Agreement, the parties agree that the collective agreement in force shail be amended to include the

following:

ARTICLE 1.01
“Police Department and Administrative Staff”

ARTICLE 8.01 (c)

Administrative staff RCMP

Digpatchers eight (8) hour shifts — forty (40) hours a week — 8:00 a.m. to 4:00 p.m.; 4:00 p.m. to
12:00 am.; 12:00 am. to 8:00 a.m.; 5:00 p.m. to 1:00 a.m. worked each and every Thursday and
Friday

Secretary

9:00 a.m. to 5:00 p.m. — forty (40) hours per week.

APPENDIX “A”

Clerk Dispatcher

Dated this day of , 2005.

For the Employer

For the Union

l_,/ﬁ,_m.ﬂ/
- ~
QoY Ve ca




APPENDiX "A"
, TOWN OF RIVERVIEW
Classification and Hourly Rate Schedule

July July July July July
Classification 1/2012 . 112013 1/2014 1/2015 112016
275% - 275% 2.75% 3.00% 3.00%

Increase Increase Increase Increase Increase
Clerk Receptionist $ 22.57 $23.19 $23.83 $24.55 $25.28
Clerk Junior $22.71 $23.33 $23.97 $24.69 $25.43
Clerk Intermediate General $22.83 $23.46 $24.10 $24.83 $25.57
Clerk Senior Payroll $22.97 $ 23.61 $24.26 $24.98 $25.73
Accounting Clerk $23.51 $24.16 $24.82 $ 25.56 $26.33
Engineering Technician $24.16 $24.82 $ 25.50 $26.27 $27.06
Engineering Technologist $ 25.42 $26.12 - $26.84 $27.64 $28.47
Administrative Coordinator $24.64 $25.32 $26.01 $26.79 $27.60
Casuals $ 16.58 $17.04 $17.51 $18.03 $ 18.57
Utility Worker $23.25 $23.89 $24.55 $25.29 $26.04
Utility Worker LIl $23.60 $24.25 $24.92 $ 2587 $26.44
Public Works Clerk 1! $ 24,63 $25.31 $26.00 $26.78 $27.59
Public Works Clerk | $24.15 $ 24,81 $ 25.48 $26.26 $27.05
Mechanic Il Lead Hand $ 2467 $25.35 $26.05 $26.83 $27.63
Equip. Operator Il $24.15 $24.81 $25.49 $26.26 $27.05
Utility Man-Services (Carpenter) $2512 $ 25.81 $ 26.52 $27.32 $28.14
Working Sub-Foreman $25.12 $ 25.81 $26.52 $27.32 $28.14
Working Foreman $ 25.62 $26.32 $27.04 $27.86 $28.69
Operator Il $24.74 $25.42 $26.12 $26.91 $27.71
Joumneyman $2537 32607 $26.78 $27.59 $28.41
Dept. Head Secretary $ 23.51 $24.16 $24.82 $ 25.56 $26.33
Inspection & Enforcement Officer $ 28.81 $29.60 $ 30.42 $31.33 $32.27
Water Control Technologist $29.12 $29.02 $30.74 $31.67 $32.82
Community Youth Worker $18.13
Community Recreation Worker
(Youth) $2262 $23.24 $23.88 $2459 $25.33
Community Recreation Worker
(Special Populations) $22.62 $23.24 $23.88 $ 24,59 $25.33
Community Recreation Worker
(Aquatics) $22.62 $23.24 $23.88 $24.59 $25.33

*Lead Hand (Recreation Dept.) - sixty {(60) cents more per hour than the employee's regular rate of pay.

*The probationary rate of pay shall be eighty percent (80%) of the regular rate of pay for the classification.

*The Community Recreaticn Worker (Youth) will be paid at the Community Youth Worker rate from July 1, 2012
to December 10, 2012 inclusive. Effective December 11, 2012 the Community Recreation Worker (Youth) will be
paid at the rate for that ¢lassification.
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