Q-005-02

THE TOWN OF QUISPAMSIS
(HEREINAFTER REFERRED TO AS THE “EMPLOYER?”)

AND

LOCAL NO.3226, CANADIAN UNION OF PUBLIC EMPLOYEES
(HEREINAFTER REFERRED TO AS THE “UNION”)

MEMORANDUM OF AGREEMENT

1. The parties do hereby enter into a Collective Agreement, the terms of which shall be identical to
the terms of the previous Collective Agreement between the Employer and the Union which
expires on December 31, 2015, subject only to the additions, deletions, alternations, amendments,
or other modifications hereinafter set forth. All MOAs shall remain in effect.

2. This agreement is subject to ratification by the members of the bargaining unit represented by the
Union and by the Employer.

3. All changes are to become effective as of January 1, 2016, except where otherwise expressly
stated.

ARTICLE - CHECK-OFF OF UNION DUES

4. New Article 6.03 to read as follows:

Payment to the Employer by the Union for the reimbursement of an employee’s regular
pay and benefits while on an approved leave of absence for union business shall be
deduced from the payment made to Local 3226 from the town.

ARTICLE 10 — UNION COLLECTIVE BARGAINING COMMITTEE

5. Amend Article 10.07 to read as follows:

The four (4) employee representatives shall be allowed a combined total of sixty four (64)
hours of time off to prepare for collective agreement renewal negotiations. Such hours of
preparation require a three (3) week notice period and are subject to approval by the
Employer based on operational requirements. An employee on an approved leave of
absence for union business shall receive their regular pay and benefits. The Union shall
reimburse the Employer for all pay and benefits during the period of absence.

ARTICLE 22 - LEAVE OF ABSENCE

6. Amend Article 22.03 - Leave of Absence for Union Functions to read as follows:

(a) With at least four (4) weeks notice, an employee elected or appointment to represent
the Union at conventions shall be granted leave of absence to attend such
conventions. An employee on an approved leave of absence for union business shall
receive their regular pay and benefits. The Union shall reimburse the Employer for

all pay and benefits during the period of absence.

ARTICLE 27 - TERM OF AGREEMENT

7. Amend Article 27.01 to read as follows:

This Agreement shall be in effect from January 1, 2016, to December 31, 2018, and shall
continue from year to year thereafter, unless either Party gives to the other Party notice
in writing between sixty (60) days and ninety (90) days prior to the expiration date in any
year that it desires its termination or amendment.



SCHEDULE “A” —-HOURLY WAGE RATES BY DEPARTMENT AND CLASSIFICATIONS

8. Amend Schedule “A” as per the attached.

SIGNING BONUS

9. All current members of the Bargaining Unit shall receive a signing bonus of $500, less applicable
deductions, prior to December 25, 2015.

IN WITNESS WHEREOF the Town of Quispamsis has caused these presents to be executed by its duly
authorized officers and Local Union No. 3226 of the Canadian Union of Public Employees has caused
these presents to be executed by its duly authorized officers.

Signed this Qcﬁ day of December, 2015.

loyees Local 3226

AN

Town of Quispamsis Canadian Union of Public E




SCHEDULE “A”
HOURLY WAGE RATES BY DEPARTMENT AND CLASSIFICATIONS

Regular Hourly Wage Rates Jan 1,2015 | Jan 1,2016 | Jan 1,2017 | Jan 1, 2018
current 3% 2.5% 2.5%
PUBLIC WORKS
Assistant Foreman 25.98 26.76 27.43 28.12
Licensed Mechanic 26.42 27.21 27.89 28.59
Heavy Equipment Operator 25.32 26.08 26.73 27.40
Operator 24,63 25.37 26.00 26.65
Operator/Labourer 23.29 23.99 24.59 25.20
Labourer 21.15 21.78 22.32 22.88
Seasonal Labourer 19.66 20.26 20.76 21.28
PARKS & FACILITIES
Horticulturalist 25.32 26.08 26.73 27.40
Parks/Facilities Operator 24.63 25.37 26.00 26.65
Parks/Facilities Attendant 22.46 23.13 23.71 24.30
Labourer 21.15 21.78 22.32 22.88
Seasonal Labourer 19.66 20.26 20.76 21.28
UTILITY
Instrument Process Control 26.42 27.21 27.89 28.59
Certified Utility Operator 24.73 25.47 26.11 26.76
Utility Level 2 23.29 23.99 24.59 25.20
Labourer (Utility Level 1) 21.15 21.78 22.32 22.88
Seasonal Labourer 19.66 20.26 20.76 21.28
ARENAS & POOL

Arenas/Pool Operator 24,63 25.37 26.00 26.65
Arenas/Pool Attendant 22.46 23.13 23.71 24.30
Labourer 21.15 21.78 22.32 22.88
Seasonal Labourer 19.66 20.26 20.76 21.28

Notes:

Three (3) senior employees currently classified as Labourers in Works will advance to Operator/Labourer
as of the signing date of this agreement followed by the next three (3) senior employees on January 1, 2013
and the next three (3) senior employees on January 1, 2014.

The third and last person to be hired in accordance with the MOA dated August 9™ 2011 will be afforded
the coverage provided under 16.06(b).

Community Services will be broken up into 2 departments, one being “Parks and Facilities” and the other
“Arenas and Pools”. Parks and facilities will have 5 classifications; Seasonal Labourer, Parks/Facilities
Attendant, Parks/Facilities Operator and Horticulturalist. Arenas and Pools will have 5 classifications;
Seasonal Labourer, Arena/Pool Attendant and Arena/Pool Operator.

The current incumbent(s) in the Community Services Level 2 classification will be grandfathered into
Arena/Pool Attendant classification and the current Community Services Level 3 incumbent(s) will be
grandfathered into the Arena/Pool Operator classification. All subsequent appointments to these
classifications must meet the classification requirements as established by the Town from time to time.

The Operator/Labourer classification will permit persons so classified to operate all machinery and
equipment up to and including a tandem axle snow plow rig — single man operation, and will include

occasional use of the loader — such as filling truck with sand and/or salt.

The Operator classification will be phased out upon the promotion or otherwise vacating the position of the
3 incumbents

Should a Seasonal Position other that a Labourer be required, they shall be paid 7% less than the equivalent
Classification.

It is recognized that an employee will perform any work up to and including his classification.

Seasonal employees shall not work on any classification higher that labour/operator in the works department
unless a qualified full time employee is not immediately available.
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THIS AGREEMENT made this 5tt day of April, 2012.

BETWEEN: TOWN OF QUISPAMSIS, hereinafter
called the “Employer”,

Party of the First Part
-and -

CANADIAN UNION OF PUBLIC
EMPLOYEES, Local 3226, hereinafter
called the “Union”,

Party of the Second Part

ARTICLE 1 - PURPOSE AND DEFINITIONS

1.01 (a) The parties to this Collective Agreement are committed to working
together to create a responsive, enthusiastic, respectful and healthy
work environment; one dedicated to providing quality, cost effective
public services and achieving high standards of personal and group
performance, employee and organizational wellness, and resolving
issues constructively and for the common good.

(b) It is the intent and purpose of the parties to this Agreement to
maintain harmonious relations and settled conditions of employment
for the continuous and effective operation of the civic departments
concerned; to strive to improve the quality and efficicncy of service
supplied to the public; to promote well being, morale, safety, security
and productivity of all employees within the bargaining unit. The
parties hereto set forth the following terms and conditions relating to
employment, remuneration, settlement of disputes and differences,
hours of work, employee benefits and related matters affecting
employees covered by this Agreement.

1.02 In this agreement,

(a) “Bargaining Unit” means the group of employees covered by
Certification Order I.R.B. 1-19-87;

(b) “Emergency” means a present or imminent event in respect of which
the Provincial Minister in charge of Local Government or the Town, as
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the case may be, believes prompt co-ordination of action or regulation
of persons or property must be undertaken to protect property, the
environment or the health, safety, or welfare of the civil population
and may include snowstorms, windstorms, freezing rain, sewer or
water troubles, floods, power outages, or any act of God or man;

(c) “Employee” means a person who is in the Bargaining Unit;
(d) “Employer” means the Town of Quispamsis;
(e) “Full-time Employee” means a person who works for the Town on a

permanent basis, forty (40) hours a week, fifty two (52) weeks a year;

@ “Seasonal Employee” means a person hired with the seasonal
designation in Schedule A, who is employed on a seasonal basis and
completes a work period of more than eight hundred (800) regular
hours in a twelve (12) month period, which may lead to full time
employment. No person, employee, student or special events staff may
become a seasonal employee unless specifically hired as such by the
Employer and meeting the requirements of a seasonal employee
above. A seasonal employee shall accrue seniority for the purpose of
layoff and recall only. A seasonal employee shall be entitled to all
other benefits of the Collective Agreement relating to seasonal
employees and in accordance with the provisions of article 14.05(b).

@) The maximum number of seasonal employees within the
bargaining unit shall not exceed 8 at any one time, unless the
seasonal employees over the number of 8 are hired as a
temporary replacements for a full time employees who are off
work.

(® “Student employee” means a person who 1s employed on a casual basis
and is a bone fide full time student and who works eight hundred
(800) regular hours or less per year. It is agreed that no students will
be hired in the Works or Utility Departments unless mutual agreed by
both parties,

(h) Should a seasonal employee, as defined in (f) herein, work 1720 or
more hours in any one department in a calendar year, the Employer
shall recognize the need for another full time employee and shall post
for a full time position.

1) “Special Event Staff” means a person who is employed on a temporary
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basis to work special events at the QPlex. These persons shall not
operate any equipment.

ARTICLE 2 - MANAGEMENT RIGHTS

2.01

The Union and the employees covered by this Agreement recognize
that it is the exclusive function of the Employer and right of the
Employer to operate and manage the Town in all respects except as
specifically limited by the terms of this Agreement, including, but not
limited to, the right to direct the working forces, and to hire, promote,
transfer, demote, layoff, discharge, suspend or discipline employees.

ARTICLE 3 - RECOGNITION

3.01

3.02

3.03

The Employer recognizes Local 3226, Canadian Union of Public
Employees, as the bargaining unit consisting of the employee
classifications set out in Schedule “A” attached hereto and covered by
Industrial Relations Board Certificate Order #1-19-87.

No employee shall be required or permitted to make any written or
verbal agrccement with the Employer or his or her representative
which conflicts with the terms of this Collective Agreement.

Student employees and Special Events Staff are excluded from
coverage by this collective agreement.

ARTICLE 4 - NO DISCRIMINATION

4.01

4.02

The Parties agree that there shall be no discrimination, interference,
restriction or coercion exercised or practised with respect to the Union,
the employees, the Employer and its agents.

Both Parties recognize that the Human Rights Act applies to this
Agreement.

ARTICLE 5 - UNION MEMBERSHIP REQUIREMENT

5.01 (a)

Within thirty (30) days of the signing of this Collective Agreement or
within thirty (30) days of commencement of employment, all
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employees, who should become a member of the bargaining unit, shall,
as a condition of employment, make application to become a member
of the Union if they are not already a member of the Union. All said
employees shall remain members of the Union as a condition of
employment through the payment of the periodic dues and initiation
fees uniformly required to be paid by all Union members.

(b) Any person hired under a provincially or federally funded “make
work” project to alleviate unemployment shall not be covered by this
Collective Agreement. It is agreed that there will be no displacement
of regular full-time or seasonal employees or reduction of their hours
of work because of these projects. Workers of said projects shall be
informed of the conditions of employment and rules and regulations
and safety and health policies adhered to by the bargaining unit. The
Union agrees not to withhold the approval of any application
submitted for funding a project covered by this article.

ARTICLE 6 - CHECK-OFF OF UNION DUES

6.01 The Employer shall deduct from every employee in the bargaining
unit the regular monthly dues uniformly payable by all members of
the Union upon receipt of a signed authorization. The signing of such
authorization and the deduction of such Union dues are conditions of
employment. The sums deducted pursuant to this Article shall be
remitted to the below noted address of the Union, accompanied by a
list of the names of those from whose wages the deductions were
made, together with a total of the regular wages paid during the
month, prior to the 15th of the following month. The annual amount of
total dues deducted shall be included in the employee’s T-4 slip.

Canadian Union of Public Employees
1325 St. Laurent Blvd.
K1G 027

6.02 The Employer shall deduct up to five cents ($.05) per hour worked
from each employee’s wages and remit to the local Union monthly. The

Local Union shall advise the Employer in writing of the amount to be
deducted.

ARTICLE 7 - ACQUAINTING NEW EMPLOYEES
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7.01 The Employer agrees to acquaint new employees with the fact that
this Collective Agreement is in effect and with the conditions of
employment set out in Articles 5 and 6, and to provide such employees
with a copy of the current Collective Agreement.

ARTICLE 8 - CORRESPONDENCE

8.01 All correspondence between the parties arising out of this Agreement
shall pass to and from the Town Administrator and the President of
C.U.P.E. Local 3226.

ARTICLE 9 - LABOUR-MANAGEMENT COMMITTEE

9.01 A Labour-Management Committee shall be established consisting of
four (4) representatives of the Union, one from each department and
four (4) representatives of the Employer. The Committee shall concern
itself with improving the relationship between the Employer and the
employees in the interest of improved service to the public,
interpretation of the Collective Agreement, discussion of contemplated
changes in the work environment, and other matters of mutual
concern, including training programs for members of the bargaining
unit,

(1) A schedule for all labour management meetings for the ycar
shall be prepared by the end of January every year.

(1)) The employees shall suffer no loss of regular carnings while
attending labour-management committee meetings.

(iii) Union representation at labour management meetings shall
consist of 4 representatives, one for Works, one for Utility, one
for Arenas/Pools and one for Parks and Facilities.

9.02 The Committee shall normally meet monthly unless a special meeting
is requested by cither party. The Committee shall not deal with
specific employee or Union grievances that are being processed under
the grievance/arbitration procedure.

ARTICLE 10 - UNION COLLECTIVE BARGAINING COMMITTEE
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10.01

10.02

10.03

10.04

(®)
(i)

10.06

10.06

10.07

A Union bargaining committee shall be appointed or elected by
employees in the Bargaining Unit and shall consist of not more than
four (4) members of the Union, one from each department but if not
possible, no more than 2 from any department. The Union will advise
the Employer of the names of such members selected reasonably in
advance of negotiations.

The Union shall have the right at any time to have the assistance of a
representative of the Canadian Union of Public Employees when
dealing with or negotiating with the Employer. Such representative
may visit the work location of employees in the Unit provided there is
no interference with any operation. Such visit shall be to investigate
and assist in the settlement of a grievance. The representative or
union president shall notify the Town Administrator or department
head prior to any such visit.

The Employer agrees that the four (4) employees on the negotiating
committee shall have the right to attend negotiating meetings with
the Employer held within working hours.

Copies of all motions, resolutions and by-laws or rules and regulations
adopted by the Council which affect the members of this Union are to
be:

forwarded to the Union;
posted on all bulletin boards.

Four (4) employee representatives shall suffer no loss of regular
earnings while attending negotiating meetings with the Employer.

The Union shall meet with the Employer in advance regarding any
legal work stoppage to determine the level of essential services that
will be required of Bargaining Unit employees during any legal work
stoppage.

The four (4) employee representatives shall be allowed a combined
total of sixty four (64) hours of unpaid time off to prepare for collective
agreement renewal negotiations. Such hours of preparation require a
three (3) week notice period and are subject to approval by the
Employer based on operational requirements.
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ARTICLE 11 - GRIEVANCE PROCEDURE

11.01 Union Steward - The Union shall notify the Employer in writing of
the name of its steward. In the absence of the steward, the President
of the Local has the right to act as steward in any grievance situation.
The steward may assist any employee which the steward represents in
preparing and presenting his or her grievance in accordance with the
grievance procedure.

11.02 The Employer agrees that if it is necessary to service a grievance
during working hours, then the steward shall be permitted reasonable
time for that purpose. Each steward is employed to perform full-time
work for the Employer and will not leave their work during working
hours without giving an explanation for leaving and obtaining the
supervisor's permission. Such permission will not be unreasonably
withheld and the steward shall report back to the supervisor before
resuming normal duties.

11.03 A grievance shall be defined as any difference arising out of the
interpretation, application, administration or alleged violation of the
Collective Agreement. Any grievance proceedings must be initiated
within ten (10) working days of the initial occurrence of the event
giving rise to the grievance or of the date when the employee became
aware of the grievance, and if such grievance proceeding is not
initiated within this period, then the grievance shall be considered
resolved and shall not be processed.

11.04 Settling of Grievances

(a) INFORMAL - An employee who feels that they have a grievance shall
first discuss the matter with their supervisor within two working days
of the initial occurrence of the event giving rise to the grievance or of
the date when the employee became aware of the grievance. The
steward may be present if desired by the employee. The supervisor
shall respond within five (5) working days of the discussion. If the
dispute cannot be settled informally then it shall be deemed to be a
“grievance” and the supervisor so notified.

(b) STEP 1 - Should the employee not be satisfied with the results of the
informal procedure and should the employee wish to proceed, then the
employee shall submit the grievance in writing within ten (10)
working days of the initial occurrence of the event giving rise to the
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11.05

11.06

11.07

11.08

11.09

(c)

(d)

grievance or of the date when the employee became aware of the
grievance. It shall at this step be submitted to the employee’s
immediate supervisor (outside of the bargaining unit). A meeting shall
be held to be attended by the employee, the steward (or other Union
representative) and the supervisor, at which time an earnest attempt
shall be made to settle the dispute. The supervisor shall render a
decision within five (6) working days from the date the written
grievance is received.

STEP 2 - Should the employee not be satisfied with the decision of the
supervisor and should the employee wish to proceed with the
grievance, then the grievance shall be submitted in writing within five
(5) working days of receipt of the reply of the supervisor to the Town
Administrator, who shall render his or her decision within seven (7)
working days of receipt of such grievance.

STEP 3 - Failing satisfactory resolution of the matter, then within ten
(10) working days of the date of receipt of the reply of the Town
Administrator or the date when the reply was due, the matter may be
referred to arbitration.

Policy Grievance - Where a dispute involves a question of general
application or interpretation or layoff, or where the Employer has a
grievance, STEP 1 of this Article may be by-passed provided that such
grievance is filed within ten (10) working days of the initial occurrence
of the event giving rise to the grievance.

Union May Initiate Grievance - The Union shall have the right to
originate a grievance for an cmployee or group of employees and to
seek adjustment with the Employer in the manner provided in the
grievance procedure. Such a grievance shall commence at STEP 1.

The Employer shall supply the necessary facilities for any grievance
meetings.

Supplementary written agreements, if any, shall form part of this
Agreement and are subject to the grievance and arbitration procedure
provided herein. On the failure of the gricvor or the Union to process a
grievance within the time limit(s) specified, the grievance shall be
deemed to be abandoned and cannot be filed or reopened.

The Employer shall have the right to originate a grievance with the
Union. Such grievances shall be filed with the Union within five (5)
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working days of the occurrence of the event giving rise to the
grievance. The reply of the Union shall be made within five (5)
working days of the date of receipt. Should that reply not resolve the
grievance, the Employer may proceed to arbitration within thirty (30)
working days of receipt of the Union reply.

ARTICLE 12 - ARBITRATION

12.01 Composition of Board of Arbitration - When either Party requests
that a grievance be submitted to arbitration, the request shall be
made by Registered Mail, addressed to the other Party to the
Agreement, indicating the name and address of its nominee to an
arbitration board, Within ten (10) working days thereafter, the other
Party shall answer by Registered Mail indicating the name and
address of its nominee to the arbitration board. The two (2) nominees
shall then select an impartial chairman,

12.02 Failure to Appoint - If the recipient of the notice fails to appoint an
arbitrator, or if the two nominees fail to agree upon a chairman within
ten (10) working days of appointment, the appointment shall be made
by the Minister of Post-Secondary Education Training and Labour
upon the request of either Party.

12.03 Board Procedure - The Board may determine its own procedure, but
shall give full opportunity to all parties to present evidence and make
representations to it. It shall hear and determine the difference or
allegation and render a decision within thirty (30) calendar days from
the time the Chairman is appointed.

12.04 Decision of the Board - The decision of the majority shall be the
decision of the board. Where there is no majority decision, the decision
of the Board shall be the decision of the Chairman and, in either case,
shall be final, binding and enforceable on both Parties to this
Collective Agreement. Notwithstanding this, the Board of Arbitration
shall not have any power to alter, modify or amend any of the
provisions of this Collective Agreement. The board shall have the
power to substitute such other penalty for discharge or discipline as
the board deems just and reasonable in the circumstances.

12.05 Disagreement on Decision - Should the Parties disagree as to the
meaning of the decision, either Party may apply to the Chairman of
the Board of Arbitration for clarification of the decision by the Board.
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12.06
@)
(11)

12.07

12.08

12.09

Such clarification will be rendered as soon as reasonably possible.
Expenses of the Board - Each Party shall pay:

The fees and expenses of the nominee it appoints;

One-half (%) of the fees and expenses of the Chairman.

Amending of Time Limits - The time limits fixed in both the
grievance and arbitration procedure may be extended by written
agreement of the Parties to this Agreement.

Sole Arbitrator - In any specific matter, the Parties may agree that a
Sole Arbitrator may act in lieu of a Board. All provisions herein apply

to the Sole Arbitrator.

The grievor shall be entitled to suffer no loss of regular wages and
benefits while attending his/her arbitration hearing.

ARTICLE 13 - DISCHARGE, SUSPENSION AND DISCIPLINE

13.01

13.02 (a)

(b)

(©)

13.03

An cmployee who has completed his or her probationary period may be
dismissed, but only for just cause. When an employee is discharged or
suspended, he or she shall be notified in writing promptly by the
Employer of the reason(s) for the discharge or suspension.

The employment of an employee may be terminated at any time
during the probationary period without recourse to the grievance
procedure except as provided under the Industrial Relations Act. The
Employer shall not be required at any time to establish just cause in
the event of such termination.

During the probationary period the employee shall benefit from all of
the provisions of this Collective Agreement, with the exception of the
grievance procedure in the event of termination as stated in Article
13.02(a) herein.

The effective date of any termination of employment during the
probationary period shall not be a date that falls beyond the date of

the expiration of the probationary period.

An employee who considers himself or herself to be disciplined or
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discharged without just cause shall be entitled to file a grievance
pursuant to STEP 2 of the grievance procedure. Such grievance shall
be filed within ten (10) working days of the date of discipline or
termination.

13.04 (a) The parties to this Collective Agreement are committed to working
together to create a responsive, enthusiastic and respectful work
environment, one dedicated to providing quality, cost effective public
services; achieving high standards of personal and group performance;
and resolving issues constructively and for the common good. To that
end, the parties are committed to:

1. Creating a workplace that requires employees and management
to demonstrate mutual respect;

i1, Building a progressive labour management relationship that
provides the Employer with the opportunity to meet legitimate
corporate interest;

iil.  Maintaining the dignity of cmployees;

iv.  Providing support and guidance to those employees required to
improve performance; and

V. Providing safeguards against unjust discipline by adhering to a
sound discipline policy that encourages self-rehabilitation.

(b) Discipline shall mean any disciplinary action taken by the Employer
against an employee which results in a written reprimand, a
suspension or dismissal. Any disciplinary action which does not lead
to immediate dismissal may be dealt with in the following manner:

(1)  verbal warning;

(i)  first written warning and/or suspension;
(1ii) second written warning and/or suspension;
(iv) dismissal,

(c) Any document related to a disciplinary action will not be used against
the employee at any time after 24 months following disciplinary
action provided that no other disciplinary action has been recorded
during that period.

(d) An employee shall not be dismissed without just cause and having an

Collective Agreement - C.U.P.E. Local 3226 / Town of Quispamsis FINAL 2012/04/17 2011 to 2015 Page 14



investigation and fair hearing. Both Management and the Union
have the right to call witnesses or examine any statements taken with
the view to rebuttal of same. Copies of all written statements taken
shall be furnished to all parties. No employee shall be disciplined
without just cause.

ARTICLE 14 - SENIORITY

14.01

14.02

14.03 (a)

(b)

14.04

14.05 (a)

(b)

©

Seniority is defined as the length of service in the bargaining unit.

The Employer shall maintain seniority lists by department (Works,
Utility, Arenas/Pools and Parks/Facilities) showing the date upon
which each employee’s service commenced. An up-to-date seniority list
by department shall be sent to the Union and posted on all bulletin
boards by January 31st of each year.

Newly hired full time employces shall be on probation from the date of
hiring and will not become permanent until they have completed a
period of one thousand forty (1,040) regular hours of work.

Seasonal employees, who have completed their probationary period,
shall not be subject to another probationary period if subsequently
hired as a full time employee and while maintaining seniority rights
as specified in article 14.05(b).

Length of service shall be defined as regular hours paid by the
employer from date of hire as defined in Article 14.03. Such time shall
be deemed to include vacations, holidays, sickness or injury.

A full time employee shall not lose seniority rights if he or she is
absent from work because of layoff up to fifty-two (52) consecutive
weeks or leave of absence approved by the Employer.

A seasonal employee shall not lose seniority rights if he or she is
absent from work because of layoff up to thirty one (31) consecutive
weceks or leave of absence approved by the Employer.

An employee shall lose his or her seniority in the event:

(1) The employee is terminated and is not reinstated;

(i) The employee resigns, not in writing, and does not withdraw or
retract his resignation within 3 days;
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14.06

(i1i)) The employee retires;

(iv) The employee was absent from work in excess of five (5) working
days without notification to the Employer and without sufficient
cause;

(v) The employee fails to return to work within fourteen (14)
calendar days following a layoff and after being notified by
Registered Mail to do so, unless through sickness up to twenty
six (26) weeks or other just cause. It shall be the responsibility
of the employee to keep the Employer informed of his or her
current address and telephone number. Exception in the case of
an employee recalled for employment of a casual or short term
duration {maximum two (2) weeks} at a time when he or she is
employed elsewhere, in which case refusal of recall itself will not
result in loss of recall rights.

The Licensed Mechanic must provide his/her own hand tools of trade in
the execution of his/her regular duties. The Town will provide specialty
tools. An annual tool allowance shall be provided beginning at the
signature of the new agreement as per Schedule B.

ARTICLE 15 - PROMOTIONS AND STAFF CHANGES

15.01

15.02

15.03

It is agreed that the determination of the existence of a vacancy is a
management right.

When a full time vacancy occurs or a new full time position is created
inside the bargaining unit, the Employer shall post notice of the
position in the Employer’s offices.

When a vacancy occurs or a new position is created inside the
bargaining unit, the Employer shall post notice of the position in the
Employer’s offices, locker rooms and on all bulletin boards. The Union
shall be copied with the notice. Outside advertising to fill a position
shall not commence until the notice has been posted for a minimum of
seven (7) days. Positions shall not be filled without a posting as set out
herein. The closing date for receipt of applications from existing
employees shall be seven (7) days following the posting date. Subject
to the Town finding a qualified applicant, the posting shall be filled
within 45 days of the date of closing. The time limits for the job
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posting shall be as follows:

1) For vacancies occurring as the result of normal retirement, within
thirty (30) working days prior to the employee’s retirement date.

(11) For vacancies occurring as the result of other than normal retirement,
within thirty (30) days following the vacancy arising.

15.04 Such notice referred to in Article 15.03 shall contain the following
information: Duties of position, essential qualifications required,
including knowledge required, educational level, skills, shift, hours of
work, wage and salary rate or range, date of posting.

15.05 In selecting an individual to fill any bargaining unit position,
appointment shall be made of the applicant with the greatest seniority
and having the required qualifications (including skills and abilities)
as determined by the Employer.

(i)  Seasonal employees shall not be entitled to a posted full time
position based on seniority. The employer may consider
previous performance in selecting a candidate for a full time
position,

15.06 When an employee is the successful applicant, such employee shall be
placed in the position on a trial basis for an established period not to
exceed twelve (12) weeks. Conditional on satisfactory performance, the
employee shall be declared permanent. If the individual proves
unsatisfactory during the trial period or if the individual feels that
they cannot continue in the position, then he or she shall be returned
to their former position, wage or salary rate, without loss of seniority.
Any other employee promoted or transferred because of the
rearrangement of positions shall also be returned to his/her position,
wage or salary rate, without loss of seniority.

15.07 Consideration for promotion may be given to the senior applicant who
does not possess the required essential qualifications, but is able to
achieve the required qualifications prior to filling the vacancy.
Equivalent experience must be a consideration in determining an
employee’s eligibility for a promotion.

15.08 After the successful applicant has been advised of the award of the
position, other applicants shall be advised by mail that the position
has been filled. The name of the successful applicant shall be posted
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15.09 (a)

(b)

(©)

16.10

on bulletin boards.

The Employcr shall post on the bulletin board notice of any training
courses, workshops or conferences for which employees may be
selected. This bulletin shall be posted for a period of two (2) weeks on
the bulletin board. The bulletin shall contain the following
information: Type of course (subjects and material to be covered);
Time, duration and location of the course; Basic minimum
qualifications required for applicants.

The selection of employees shall be based on operational requirements
with consideration given to the seniority of applicants. There shall be
no loss of regular earnings (not overtime) for time spent in training.

The Employer and the Union support an ongoing system for on the job
training. The Town shall endeavour to provide every employee the
opportunity to have training opportunities each year, in addition to
health and safety training.

Handicapped and Older Worker Provision - The Employer may
provide (if suitable work is available) work which an employee is
capable of performing in the event that an employee is unable to
perform his or her normal duties. Special terms and conditions may be
agreed upon if required by the Parties.

ARTICLE 16 - LAYOFFS AND RECALLS

16.01 (a)

(b)

©

In the event of a layoff, the employee(s) with the least seniority in the
affected department shall be laid off first. An employee about to be
laid off may bump the least senior employee in his or her department,
providing the employee exercising the right agrees and i1s qualified (as
determined by the Employer) to perform the work of the employee
with less seniority at the rate of pay for the bumped employee. The
qualifications shall not be assessed in an arbitrary manner. There
shall be no bumping between Departments.

A layoff shall be defined as a reduction in the workforce or a reduction
in the regular hours of work as defined in this Agreement.

In the event of amalgamation or regionalization of services, the
Employer shall, subject to legal limitations, do everything it
reasonably can to ensure the continued job security for persons in the
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16.02

16.03

16.04

16.06

16.06

(a)

(b)

©]

bargaining unit who were/are employed by the Town at the time of
such amalgamation or regionalization of services.

Employees shall be recalled in order of their seniority provided they
are qualified to perform the work of the position they are being
recalled to.

No new seasonal employees shall be hired until those laid off for a
period not exceeding thirty one (31) weeks have been given an
opportunity of recall within their respective departments.

Seasonal employees shall be given ten (10) working days notice of
layoff, (or pay in lieu), excepting circumstances arising beyond control
of the Town or excepting short term work following a recall.

The Employer agrees to pay the medical and life insurance premiums
for a full time employee who is laid off for one (1) month after the
month in which the employee is laid off.

No employee, who is a full time employee as of June 1st, 2012 shall be
laid-off or suffer a reduction of regular hours of work during the term
of this agreement:

In the event the employer deems there is a lack of work or too much
work in any department, the employer may temporarily reassign
employees to another department without loss of salary.

Whenever an employee does not possess a valid driver's licence that is
necessary for performing his/her duties, the Employer shall make every
reasonable effort to provide alternative employment, or provide the
employee with the option of being placed on leave of absence without
pay. The cmployee will have a lifetime eligibility of fourteen (14)
months whereby he/she can be placed on alternate employment because
of loss of driver’s licence. Once the employee has reached his/her total
eligibility of fourteen (14) months, the employee will be placed on leave
of absence without pay until his/her driver’s licence is reinstated. If the
above-mentioned employee has his/her driver's license reinstated,
he/she shall return to the former classification and rate of pay. Such
employee shall not displace another bargaining unit employee.

ARTICLE 17 - HOURS OF WORK, SHIFT PREMIUM, CALL BACK AND

STANDBY
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17.03

(©)

(d)

(a)

(b)

to remain status quo or follow the MOA to be voted on June
29th, 2012),

The Employer may, at it's discretion, establish shift work. The shift
schedule must be posted at least two (2) weeks in advance. A day shift
shall be deemed to include any shift that commences between 5:59
a.m. and 8:01 a.m. An evening or night shift shall consist of eight (8)
hours work (including time to eat a meal two (2) fifteen (15) minute
break period, one at approximately halfway through the first half of
the shift and one at approximately half way through the second half of
the shift). (This article to remain status quo or follow the MOA
to be voted on June 29th, 2012),

Employees may exchange shifts with reasonable advance request
notice and subject to approval of the works superintendent or his or
her superior. Shift work shall be distributed on an equitable basis
insofar as is practicable in accordance with efficient operational
requirements. There shall normally be sixteen (16) hours between
regular scheduled shifts, however, this shall not apply where overtime
work is required or when shift changes are necessitated by an
emergency or staff shortage.

Arenas & Pools

The normal work week for full-time employees in the Arena and Pool
Operations shall normally consist of ten (10) hour shifts totalling a
forty (40) hour work week, and the Employer may vary this over four
(4) week periods but not so as to exceced a total of one hundred sixty
(160) regular hours per four (4) week period. A day shift shall be
deemed to include any shift that commences between 4:59 a.m. and
8:01 a.m. The Employer may vary the hours and start/stop time of
shifts in order to accommodate ice schedules, event schedules, vacation
requests and in order to reduce overtime. The employer, at its
discretion, may establish a shift which is longer or shorter than ten
(10) hours. The shift schedule must be posted at least three (3) weeks
in advance.

For all shifts there will be a one-half (1/2) hour paid eating period at
approximately mid-way through the shift, and two (2) fifteen (15)
minutes paid break periods. One (1) break during the first half of the
shift, and a second break taken during the second half of the shift
Breaks and eating periods must be taken on premises.
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(c) Employees may exchange shifts with reasonable advance written
notice and subject to approval of the Operations Supervisor or his or
her superior. Shift work shall be distributed on an equitable basis
insofar as is practicable in accordance with efficient operational
requirements. There shall normally be at least twelve (12) hours
between regular scheduled shifts, however, this shall not apply where
overtime work is required or when shift changes are necessitated by
an emergency or staff shortage.

17.04 Parks & Facilities

(a) The normal work week for full-time employees in the Parks and
Facilities Operations shall be five (5) days per week, eight (8) work
hours per day totalling a forty (40) hour work week. A day shift shall
be deemed to include any shift that commences between 5:59 a.m. and
8:01 a.m. The shift schedule must be posted at least three (3) weeks in
advance. No full time employee shall be scheduled to work more than 1
weekend shift in a 4 week period.

(b) For day shifts, there will be a one-half (¥2) hour unpaid lunch period at
approximately mid-way through the shift, and two (2) fifteen (15)
minutes paid break periods. (This article to remain status quo or
follow the MOA to be voted on June 29th, 2012).

(c) The employer, at its discretion, may establish a shift which is longer
than eight (8) hours. For scheduled shifts longer than eight (8) hours,
they will include an wunpaid one-half (1/2) hour eating
period, approximately mid-way through the shift, and two (2) fifteen
(15) minute paid break periods. (This article to remain status quo
or follow the MOA to be voted on June 29th, 2012).

(d) Shift work and overtime shall be distributed on an equitable basis
insofar as is practical in accordance with efficient operational
requirements. There shall normally be at least twelve (12) hours
between regular scheduled shifts, however, this shall not apply where
overtime work is required or when shift changes are necessitated by an
emergency or staff shortage.

17.05 (a) A shift premium per shift (other than day shift) shall be paid to

employees who work a full evening or night shift according to
Schedule “B”.

(b) A shift differential will be paid to the employees of the Arenas & Pool
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17.06 (a)

(b)

17.07

17.08

ARTICLE

operations if the employee is scheduled to work a shift that begins
before 6:00 a.m.

Call Back/In Minimum - An employee who is called back or called in
to work outside regular hours worked by that employee shall be paid a
minimum of three (8) hours work at regular overtime rates unless the
overtime is worked continuous with the beginning or end of the
employee’s normal shift for that day and sufficient advance notice is
given to the employee. Sufficient advance notice shall be deemed no
later than the end of the regular shift preceding the overtime.
Overlapping callbacks within the original three (3) hour period will
not be considered a new callback, but will be considered an extension
of the original callback.

Electronic Call Back - Employees who are required to address an
issue from home outside regular hours worked by that employee shall
be guaranteed a minimum of one (1) hour work at regular overtime
rates to a maximum of four (4) hours in any twenty four (24) period.

Standby Assignment - An employee who is required to standby and
be available and ready to work shall be paid the rate as shown on
Schedule “B” for each hour of standby.

Community Services Temporary Supervisor’s Premium - An
hourly premium will be paid to a full time employee who directly
supervises two (2) or more students and/or Special Events Staff for a
continuous period for four (4) hours or more according to Schedule “B”.

18 - OVERTIME, BANKING OVERTIME AND MEAL

ALLOWANCES

18.01 (a)

(b)

Time worked in addition to the regular shift (8 or 10 hours) shall be
paid at the rate of one and one-half (1.5x) times the regular hourly
rate; or time in lieu may be granted. Alternate arrangements may be
made by mutual agreement of the Employer and employee.

Overtime worked on a paid holiday as listed in Article 19.01 by an
employee who was not scheduled to work as part of their normal shift
shall be paid at twice (2x) the cmployee’s regular hourly rate, in
addition to the employee’s regular pay for that day. The employee
shall not be entitled to receive another day off in lieu of the holiday.
For the purposes of this Article, the holiday is defined as the twenty
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four (24) hour period from midnight to midnight the day of the
holiday.

(c) Overtime and standby shall be distributed on an equitable basis
among qualified employees insofar as is practicable in accordance with
efficient operational requirements.

(d) All employees covered by this agreement, if called, shall respond to
duty if a "State of Emergency" is declared by Council or the Provincial
Minister responsible for Local Government.

18.02 (a) Banking of Overtime - The Employer and an employee may agree to
the banking of overtime and such agreement shall be deemed to be an
alternate arrangement as referred to in Article 18.01(a) herein.
Banking of hours shall be limited to a maximum annual forty (40)
hours straight-time equivalent. Statutory holidays may only be
banked if they do not exceed the 40 hour maximum for time off. If a
statutory holiday, if banked, (as covered in Article 19.02) would exceed
the 40 hour maximum then it will automatically be paid out, unless it
falls within the scope of Article 18.02 (b). Twenty four (24) hours
notice shall be given to the Employer and time-off will be scheduled
consistent with operational requirements. Any balance as of
November 30th shall be paid out.

1) Under certain circumstances, such as in the Community
Services Department, only one person may take banked time on
any given day and the banked time must be scheduled and
approved by the Employer at least three (3) weeks in advance.

(b) Any additional overtime hours may be banked in their straight time
equivalent. This additional banked time will be paid out to the
employee upon request of the employee. It may not be taken as time
off. Any balance as of December 31st shall be paid out.

18.03 (a) Meal Allowance - A meal allowance as shown on Schedule “B” shall
be paid to an employee who works one entire shift and is required to
work two (2) hours overtime, or more, continuous with the shift and
without a meal break at the beginning or end of the shift. An
additional meal allowance (or provided meal) shall be for each four (4)
hours of overtime thereafter. Under provisions of this Section, the
employce shall be entitled to a paid meal period uninterrupted of
twenty (20) minutes to permit time to eat the meal.
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(b)

Employees required to work unscheduled overtime on a Saturday or a
Sunday, in excess of four (4) hours but less than eight (8) hours, shall
be entitled to the mcal allowance provision after four (4) hours of
work. A meal allowance (or provided meal) shall be paid for each four
(4) hours of overtime thereafter.

ARTICLE 19 - HOLIDAYS

19.01

19.02 (a)

(b)

Paid holidays shall be granted to full-time and seasonal employees for
each of the following days. In order to qualify, the employee must
have worked their regularly scheduled shift both immediately before
and after the holiday, unless there is a valid reason for not doing so:

(1) New Year’s Day

(i1) Good Friday

(ui1) Easter Monday

(iv) Victoria Day

(v) Canada Day

(vi) New Brunswick Day

(vii) Labour Day

(viii) Thanksgiving Day

(ix) Remembrance Day

(x)  Christmas Day

(xi) Boxing Day

(xi1) All other days proclaimed as a holiday by Federal, Provincial or
Municipal Governments.

If an employee is scheduled to work on a holiday as part of their
normal shift, he or she shall be paid twice (2x) the employee’s regular
hourly rate in lieu of the employee’s regular pay for that day, and in
addition shall be granted another day, at a time mutually agreed
between the employee and the supervisor. Failing mutual agreement,
the cmployee shall be paid, depending on the regular shift, eight (8) or
ten (10) hours straight regular pay in lieu thereof, for the paid
holidays as outlined in Article 19.01.

Should a paid holiday fall on an employee’s regular day off, the
employee shall be granted another day off at a time mutually agreed
between the employce and the supervisor. Failing mutual agreement,
the employee shall be paid, depending on the regular shift, eight (8) or
ten (10) hours straight regular pay in lieu thereof.
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19.03

It is understood that only employees who are actively working should
be entitled to be paid for holidays. Employees on Workers’
Compensation and unpaid leaves of absence shall not be paid for
holidays. Should an employee be sick on a holiday, the employee shall
be paid for the holiday but no sick pay shall be deducted.

ARTICLE 20 - VACATIONS

20.01

20.02

20.03

20.04

The Employer agrees to grant full-time employees annual vacation
with pay in accordance with continuous years of full time employment
on the following basis. (Paid vacation means the employee will be paid
at the employee’s regular rate for his or her classification). Vacation
time shall continue to be accumulated for up to one (1) year for an
employee on an approved leave of absence for sickness or injury. (For
other types of leave, vacation time will not accrue):

@) 2 weeks - in the calendar year in which an employee completes 1
year of continuous full time employment (but may be taken only
after one (1) full year of continuous full time employment);

(i) 3 weeks - in the calendar year in which an employee completes
3 years of continuous full time employment;

(i11) 4 weeks - in the calendar year in which an employee completes
8 years of continuous full time employment;

(iv) 5 weeks - in the calendar year in which an employee completes
15 years of continuous full time employment;

(v) 6 weeks - in the calendar year in which an employee completes
22 years of continuous full time employment;

Should a paid holiday be observed during an employee’s vacation
period, the employee shall be granted an additional vacation day with
pay at a time mutually agreed between the Employer and employee.

An employee terminating his or her employment at any time in his or
her vacation year before he or she has had his or her vacation shall be
entitled to a proportionate payment of salary or wages in licu of such
vacation,

An cmployee shall be entitled to receive up to three weeks of vacation
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20.05

20.06

entitlement in an unbroken period. Scheduling shall be on the basis of
seniority (i.e., most senior first choice, etc.) subject to the minimum
manning requirements of the Employer. Any additional vacation
entitlement shall be scheduled by mutual agreement between the
Employer and the employee.

All annual vacation requests must be submitted to the Town by April
1st each year, after which the Town shall post the Vacation Schedule
by May 1st, Once posted, schedules shall not normally be changed
however an employee may cancel his/her vacation with one month
written notice. Vacation requests received after April 15t may be
granted on a first come first served basis, subject to operational
requirements.

When applied for in writing, the Town may permit winter vacations
under certain circumstances, such as, in the Arenas and Pools and
Parks and Facilities or Utility Department, if no more than one person
is out at any given time, or in the Works Department, if no more than
one person per shift is out at any given time, and in either case the
vacation is scheduled and approved by the Employer at least 1 month
in advance. The Employer may allow more than one (1) employee, per
shift/department, vacation if operational requirements permit.

ARTICLE 21 - SICK LEAVE PROVISIONS

21.01

21.02 (a)

(b)

Sick leave means the period of time a full-time regular employee is
permitted to be absent from work with full pay because of sickness or
disability or because of an accident for which Workers’ Compensation
is not payable. It is clearly understood that sick leave only applies to
bona fide sickness, disability or accident.

Full-time employees shall earn sick leave at the rate of one and one-
half (1.5) days per month worked, accumulative to a maximum of two
hundred (200) days. Should less than the full number of working days
in any month be worked, then sick leave entitlement shall be reduced
on a pro-rated basis. For the purpose of this Article, holidays and
vacation shall be considered time worked.

The Employer shall pay, no later than January 15th each year, a
bonus as shown on Schedule “B” (less statutory deductions) to each
employee who has not used paid sick leave during the prior twelve (12)
months calendar year.
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21.03

21.04

21.05

21.06

21.07

21.08

(a)

(b)

©

A record of all unused sick leave will be kept by the Employer. Such
accumulated sick leave shall accrue for future sick leave benefits to
the maximum set out in Article 21.02 herein.

A doctor’s certificate may be required by the employer after any
absence due to sickness. For a sickness that is longer than two (2)
days, the Employer may request regular updates from the employee
and physician. When an employee’s absenteeism exceeds the average
for the bargaining unit, or when sick leave is claimed under
questionable circumstances, the Town reserves the right to require
proof of ability to meet the requirements of their job prior to their
return to work and/or may require an assessment from an
independent doctor (at the Town’s expense) as to the employee’s
expected date of return to work and their ability to perform their job.
If the employee has been advised by his/her doctor that he or she is
able to return to work and the town wishes to proceed with an
assessment from an independent doctor, the employee shall be placed
on a leave of absence with pay until such time as the independent
assessment is received by the Town or the employee is returned to
work, whichever occurs first.

If an employee is on Workers’ Compensation, the Employer may
request reports from WorkSafe NB on the employee’s medical
condition.

All medical information required or requested in relation to a full time
employee’s work, cxcepting WHSCC claims, shall be paid by the
employer, including updates for commercial licenses.

The Employer shall advise semi-annually each employee in writing of
the amount of sick leave accrued to their credit no more than one
month following January 1st and July 1¢ of each year.

When an employee is given leave of absence without pay for any
reason, or is laid off, the employee shall not receive sick leave credit
for the period of such absence but shall retain his or her cumulative
credit, if any, existing at the commencement of the absence.

Abuse of sick leave shall be cause for disciplinary action.

When an employee scheduled to work cannot report for work due to
sickness, they shall give reasonable notification to the Employer as
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soon as possible of their unavailability, but must be before the start of
their normally scheduled shift. Failure to give this notice will result
in a loss of pay for the employee.

ARTICLE 22 - LEAVE OF ABSENCE

22.01

22.02

(a)

(b)

(©)

(d)

()

22.03

The Employer may grant, subject to operational requirements, leave of
absence without pay and without loss of seniority to any employee
requesting such leave for good and sufficient cause with reasonable
notice. Such request shall be in writing and approved by the Employer
and shall not be unreasonably withheld, all subject to operational
requirements.

Bereavement Leave

When a death occurs in the immediate family of an employee covered
by this Agreement, such employee shall be granted bereavement leave
with pay for a period of up to seven (7) consecutive calendar days,
effective Midnight following the death and the employee shall be paid
for regular working days the employee would normally be scheduled to
work during the seven (7) consecutive calendar days’ leave.

Immediate family is defined as father, mother, brother, sister, spouse,
common-law spouse, child of the employee, father-in-law, mother-in-
law, and step-children or step-parents of the employee.

Two (2) consecutive days’ bereavement leave with pay shall be granted
to any employee covered by this Agreement for the purpose of
attending the funeral of a grandparent, grandchild, sister-in-law,
brother-in-law, aunt, uncle and/or other relatives who are permanent
residents of the employee’s household, provided such days are normal
working days.

Any employee entitled to payment due to bereavement leave shall
receive their regular rate of pay.

There shall be no loss of regular earnings for the time off required to
act as pallbearer to a maximum of four (4) hours’ pay at their regular

rates.

Leave of Absence for Union Functions
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22.04

22.05

22.06

22.07

22.08

22.09

(a)

(b)

With at least four (4) weeks notice, an employee elected or appointed
to represent the Union at conventions shall be granted leave of
absence without pay to attend such conventions.

“Conventions” shall also be deemed to include Committee meetings of
C.U.P.E., its affiliated or charted bodies, and any labour organizations
with which the Union is affiliated.

Medical Appointments - Up to thirty-six (36) hours pay annually
shall be paid for regular time lost by the full time employees when
absence from work is necessitated by appointments not available
outside regular hours of work. The employee shall notify his or her
supervisor of the time of the appointment as soon as the appointment
is made. The maximum time that can be taken for any one
appointment is four (4) hours, unless the employee’s supervisor is
otherwise notified (in advance, if possible) of an extended
appointment.  Failure to give notice prior to the day of the
appointment will result in a loss of pay for the employee.

Jury Duty - Leave of absence with pay shall be given to any employee
required to serve on a jury and such employee shall have deducted
from his or her wages the amount equal to the amount for jury service
received by the employee for such jury duty.

Maternity Leave - Maternity leave shall be provided consistent with
Provincial and Federal legislation. Medical benefit premiums shall be
covered by the Employer for one (1) month of the maternity leave.

Paternity Leave - The Employer shall grant three (3) days off work
with no loss of regular earnings for the birth of a child. Additional
time off shall be granted without pay as requested, in accordance with
Provincial and Federal legislation.

Adoption Leave - Three (3) days leave of absence with no loss of

regular earnings shall be granted on the occasion of the adoption of a
child.

Family Care Leave - Two (2) days per year leave of absence shall be
granted to an employee for family care leave. Use of these days shall
be charged against an employee’s sick leave bank and be conditional
on the employee having such sick days credit available.
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ARTICLE 23 - PAYMENT OF WAGES AND ALLOWANCES

23.01

23.02

23.03 (a)

(b)

23.04

The Employer shall pay wages in accordance with Schedule “A”
attached hereto and forming part of this Agreement. On every second
Wednesday (pay day), each employee shall be provided with an
itemized statement of his or her wages and deductions.

Wages will be paid on a bi-weekly basis by direct deposit to the
employee’s bank account.

An employee temporarily assigned to work in a higher paid
classification shall receive the higher pay rate while so temporarily
assigned.

An employee temporarily assigned to work in a lower paid
classification shall continue to receive their regular rate of pay while
so temporarily assigned.

Travel rates paid to an employee, directed and authorized to use his or
her own vehicle for Town business shall be at the rate as set by
Council from time to time.

ARTICLE 24 - CLOTHING AND WASH-UP

24.01

24.02

24.03

The Employer will reimburse to the employee the cost of safety
boots/safety shoes/safety sneakers to a maximum as shown on
Schedule “B”, per pair (summer and winter issue) upon provision of
the purchase receipt. Coveralls, rubber boots, work gloves, safety
helmets and rain slickers shall be provided as required.

(i)  There will be no retroactive payments to employees who have
already claimed boot allowances in the intervening period
between the expiry of the old agreement and the signing of this
current agrecment except for employees who had submitted
receipts exceeding the allowable allowance at the time, to the
maximum of the newly negotiated allowance.

A weekly cleaning allowance shall be paid in the amount as shown on
Schedule “B”.

The present level of employee facilities shall be maintained and may
be discussed from time to time by the Labour Management
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Committee.

ARTICLE 25 - SAFETY AND HEALTH

25.01

25.02

25.03

25.04 (a)

(b)

25.05 (a)

(b)

(©

All employees working in any dangerous capacity shall use all
necessary safety equipment as recommended by the Safety
Committee, the Department Head, or his Agent. It shall be
compulsory to wear and use such recommended safety equipment
provided by the Employer.

An employee who is involved in an accident or injury shall notify the
Employer as soon as possible.

An employee who is injured during working hours and is required to
leave for treatment or is sent home as a result of such injury shall
receive payment for the remainder of the shift at their regular rate of
pay without deduction from sick leave unless a doctor or nurse
determines that the employee is fit for further work on that shift.

The Employer shall make reasonable provision for the safety and
health of employees during their hours of work.

The parties agree to establish a Health and Safety Committee with
equal representation (3 members each). No employee who is a
member of the committee shall suffer any loss of regular pay for time
spent attending meetings of the Health and Safety Committee.

The Town shall maintain a group health insurance policy for qualified
employees. Any additional benefits that are added or deleted to the
existing benefits package shall be done so with the mutual agreement
of the Union and Employer as to the benefit and the cost sharing of
the premium payment. The Dental Fee Guide is to be upgraded
annually.

The Employer shall pay one hundred percent (100%) of the premiums
for the medical, dental and life insurance plans. Increases in premium
rates of existing benefits shall be discussed between the union and
employer with a view towards keeping such increases at a minimum.
The employee shall co-pay $10.00 for each prescription cffective
January 1, 2004.

The employee shall pay one hundred percent (100%) of the Long Term
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26.01

The Parties and the employees agree that during the term of this
Agreement and while negotiations continue as set out in the
Industrial Relations Act, there shall be no work stoppages as
prohibited by the Industrial Relations Act. Neither shall the Employer
cause a lockout of its employees during the term of this Agreement or
while negotiations continue subject to the terms of the Industrial
Relations Act.

ARTICLE 27 - TERM OF AGREEMENT

27.01

27.02

27.03

27.04

27.056

27.06

This Agreement shall be in effect from January 1, 2011, to December
31, 2015, and shall continue from year to year thereafter, unless either
Party gives to the other Party notice in writing between sixty (60)
days and ninety (90) days prior to the expiration date in any year that
it desires its termination or amendment.

Within twenty (20) working days of receipt of notice to bargain,
negotiations shall commence. This time period may be extended by
agreement of the Parties.

Changes in Agreement - Any changes mutually deemed necessary
to the Agreement may be made in writing at any time during the life
of this Agreement.

Copies of Agreement - The Employer shall provide each employee
with a copy of this Collective Agreement. If necessary, the Agreement
shall be translated.

If legislation is changed so as to result in a mandatory reduction of
benefit, such amount shall be transferred to another benefit through
discussion. Where the Collective Agreement provides for greater
benefit than the Employment Standards Act, then the Collective
Agrecment prevails.

Wages classifications shall be as per Schedule “A” attached hereto and
forming a part hercof. Wages shall be paid effective from January 1,
2011. The wage classifications in Schedule “A” are not a determination
of the full extent of the work performed by each employee.

ARTICLE 28 - CONTRACTING OUT
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ARTICLE 29 - SIGNATORIES

IN WITNESS WHEREOF, the Parties hereto have caused this
agreement to be Executed by the hand of their duly authorized officers

and by the affixing of their respective seals, on this 17th day of April,
2012,

SIGNED, SEALED AND DELIVERED ) QUISPAMSIS

in the presence of )
)
) L 4
) e~
NG
) _
Per ” bt m")\

) . '
)
)
) CANADIAN UNION OF PUBLIC
)  EMPLOYEES, Local 3226
)
)
)
)

B )

/ " Wifngss

)
)
)
)
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SCHEDULE “A”
HOURLY WAGE RATES BY DEPARTMENT AND CLASSIFICATIONS

Regular Hourly Wage Rates | Jan 1 Jan 1 Jan 1 dJan 1 Jan 1 Jan 1

2010 2011 2012 2013 2014 20156
[ PUBLIC WORKS
Foreman/Fleet Foreman 23.69 24.34 25.07 25.82 26.66 27.60
Assistant Foreman 22.30 22.91 23.60 24.31 25.10 25.98
Licensed Mechanic 24.00 24.72 25.52 26.42
Heavy Equipment Operator | 21.74 22.34 23.01 23.70 24.47 25.32
Operator 21.14 21.72 22.37 23.04 23.79 24.63
Operator/Labourer 19.99 20.54 21.16 21.79 22.50 23.29
Labourer 18.16 18.66 19.22 19.80 20.44 21.15
Seasonal Labourer 16.88 17.34 17.86 18.40 19.00 19.66
| PARKS & FACILITIES
Horticulturalist 21.14 21.72 23.00 23.69 24.46 25.32

Parks/Facilities Operator 21.14 21.72 22.37 23.04 23.79 24.63
Parks/Ifacilitics Attendant 19.28 19.81 20.40 21.02 21.70 22.46

Labourer 18.16 | 18.66 19.22 19.80 | 2044 | 21.15
Seasonal Labourer 16.88 | 17.34 17.86 18.40 | 19.00 | 19.66
| UTILITY

Instrument Process Control 22.30 22.91 24.00 24,72 26.52 26.42
Certified Utility Operator 21.23 21.81 22.47 23.14 23.89 24,73

| Utility Level 2 19.99 20.54 21.16 21.79 22.50 23.29
Labourer (Utility Level 1) 18.16 18.66 19.22 19.80 20.44 21.15
Seasonal Labhourer 16.88 17.34 17.86 18.40 19.00 19.66

ARENAS & POOLS
Arenas/Pool Operator 21.14 21.72 22.37 23.04 23.79 24.63
Arenas/Pool Attendant 19.28 19.81 20.40 21.02 21.70 22.46
Labourer 18.16 18.66 19.22 19.80 20.44 21.15
Seasonal Labourer 16.88 17.34 17.86 18.40 19.00 19.66
Notes:

1) Three (8) senior employees currently classified as Labourers in Works will advance to
Operator/Labourer as of the signing date of this agreement followed by the next three (3) senior
employees on January 1, 2013 and the next three (3) senior cmployees on January 1, 2014.

2) The third and last person to be hired in accordance with the MOA dated August 9%, 2011 will be
afforded the coverage provided under article 16.06(b).

3) Community Services will be broken up into 2 departments, one being “Parks and Facilities” and
the other “Arenas and Pools”. Parks and facilities will have § classifications; Scasonal, Labourer,
Parks/Facilities Attendant, Parks/Facilities Operator and Horticulturist. Arenas and Pools will have
4 classifications; Seasonal, L.abourcr, Arena/Pool Attendant and Arena/Pool Operator.

4) The current incumbent(s) in the Community Services Level 2 classification will be grandfathered
into the Arena/Pool Attendant classification and the current Community Services Level 3
incumbent(s) will be grandfathered into the Arena/Pool Operator classification. All subsequent
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17.02(b)

17.02(c)

UTILITY

The regular daily hours shall be 8:00 a.m. to 430 p.m. with one-half (%2) hour unpaid
lunch period at approximately mid-way through the shift, and two (2) fifteen (15)
minutes paid break periods. One (1) break during the first half of the shift, and a
second break taken fifteen (15) minutes before the end of the shift. It is permissible for
employees to leave work at the start of the second break and still be paid for the full
shift. Breaks must be taken at designated locations.

The Employer may, at its discretion, establish shift work. The shift schedule must be
posted at least two (2) weeks in advance. A day shift shall be deemed to include any
shift that commences between 5:59 a.m. and 8:01 a.m. An evening or night shift shall
consist of eight (8) hours of work (including time to eat a meal and two (2) fifteen (15)
minute break periods, one at approximately half way through the first half of the shift)
and a second break taken fifteen (15) minutes before the end of the shift. It is
permissible for employees to leave work at the start of the second break and still be
paid for the full shift. Breaks must be taken at designated locations.

PARKS & FACILITIES
17.04(b) For day shifts, there will be a one-half (}4) hour unpaid lunch period at approximately

mid-way through the shift, and two (2) fifteen (15) minutes paid break periods. One (1)
break during the first half of the shift, and a second break taken fifteen (15) minutes
before the end of the shift. It is permissible for employees to leave work at the start of
the second break and still be paid for the full shift. Breaks must be taken at designated
locations

17.04(c) The employer, at its discretion, may establish a shift which is longer than eight (8)

hours. For scheduled shifts longer than eight (8) hours, they will include an unpaid one-
half (1/2) hour eating period, approximately mid-way through the shift, and two (2)
fifteen (15) minute paid break periods, one (1) break during the first half of the shift,
and a second break taken fifteen (15) minutes before the end of the shift. It is
permissible for employees to leave work at the start of the second break and still be
paid for the full shift. Breaks must be taken at designated locations.
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