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ARTICLE 19 - STATUTORY HOLIDAYS (continued)

19.02

19.03

19.04

19.05

Compensation for Holidays on Saturday and Sunday: When any of the above-noted
holidays fall on a Saturday or Sunday and is not declared or proclaimed as being
observed on some other day, the following Monday (or Tuesday, where the preceding
Monday is declared or proclaimed a holiday), shall be deemed to be the holiday for the
purpose of this Agreement.

Pay for Regularly Scheduled Work on a Holiday: An employee who is not scheduled to
work on the above holidays, shall receive holiday pay equal to one day's pay. An
employee who is scheduled to work shall be paid at the rate of double time plus another
day off with pay, at a time mutually agreed upon.

Compensation for Holidays Falling on Scheduled Day Off: When any of the above-
noted holidays fall on an employee's scheduled day off, the employee shall receive a
day's pay or another day off with pay at a time mutually agreed upon.

Floaters: An employee shall be entitled to two (2) floating holidays per calendaryear, on
the basis of one (1) day for each six (6) months of completed employment, provided
forty-eight (48) hours' notice is given by the employee. The above-noted floating
holidays will not be reduced because of a temporary layoff.

ARTICLE 20 - VACATIONS

20.01

Employees shall be entitled to the following annual vacations, according to the initial
date of employment.

(2) Employees on completion of one year's continuous service but less than three
years' service - 10 working days or 4% of gross earnings, whichever is the

greater;

(b)  Employees on completion of three years' continuous service to 9 years' service -
three weeks;

(c)  Employees on completion of 10 years' continuous service to 19 years' service -
four weeks;

(d)  Employees on completion of 20 years' continuous service to 29 years' service -
five weeks;

(e Employees on completion of 30 years' continuous service - six weeks.
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ARTICLE 20 - VACATIONS (continued)

20.02

20.03

20.04

20.05

20.06

20.07

20.08

20.09

20.10

20.11

For the purpose of service in the calculation of vacation entitlement, the period shall be
calculated from the initial date of employment.

All vacation schedules will be subject to approval of the Department Head. Schedules
will be prepared by the Department Heads on the basis of general seniority as defined in
Article 14. Once the vacation schedule has been posted, it cannot be changed unless
through mutual agreement.

Once the vacation schedule has been approved by the Department Head any employee
who did not schedule his vacation period cannot use seniority as a basis or determining
factor in scheduling his vacation period for that year. Requests for changes must be made
in writing and require approval of the Department Head.

One week's vacation shall be understood to be five (5) working days or seven (7)
calendar days.

Employees must indicate their choice of vacation period not later than April 30 in each
year.

Sick leave or bereavement leave shall be substituted for vacation where an employee can
establish he is entitled to such leave under the terms of this Agreement to be either added
to such vacation or reinstated at a later date.

Vacation Pay on Termination: When employment of an employee is terminated before
the end of a vacation pay year, vacation pay shall be paid on a pro-rata basis according to
the entitlement for the years of service.

When a holiday defined in Article 19 of this Agreement occurs during an employee's
annual vacation, the employee shall be granted an additional day's vacation with pay.

Upon request, an employee shall receive, on the last office day preceding
commencement of his/her annual vacation, any pay cheques which may fall due during
the period of vacation including vacation pay.

The employer recognizes the inviolate right of an employee to an unbroken scheduled
vacation except in cases of dire emergency. Where an employee is recalled from
vacation, he shall be paid at the rate of double time for each and every hour worked plus
one (1) vacation lieu day off for each day in which work was performed which shall be
scheduled at a time mutually agreed to by the employer and the employee.
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ARTICLE 20 - VACATIONS (continued)

20.12

20.13

Vacation entitlements must be taken during the current vacation year and vacations shall
not be cumulative from year to year, except by mutual agreement between the parties.

Vacation schedules must be approved and posted by May 15™,

ARTICLE 21 - SICK LEAVE

21.01

21.02

21.03

21.04

21.05

21.06

21.07

Sick Leave Defined: Sick leave means the period of time an employee is absent from
work with full pay by virtue of being sick or disabled, or under examination or treatment
by a qualified medical practioner, or because of an accident for which compensation is
not payable under the Workers' Compensation Act.

Sick leave shall accrue to all permanent employees at the rate of 1-1/2 days per calendar
month of employment to a maximum of 240, days from date of employment.

(@) Provided an employee has sick leave to his credit, he shall be paid at the regular
rate of pay for all regular working days he is on sick leave.

(b)  The employer has the right to investigate the use of the sick leave and to require
the employee to submit upon his return to work, satisfactory medical evidence
from a qualified medical practitioner. Such proof of illness shall be requested
during the period of illness.

Employees must contact their immediate supervisor or designate when a claim is made
for sick leave. When possible, such notification shall be prior to the commencement of
the employee’s shift.

A deduction shall be made from accumulated sick leave for absence due to illness during
any normal working days.

The employer is not obligated to apply sick leave credits to an employee as a result of
injury (which is covered by Worker’s Compensation or Canada Pension Benefits) if such
injury was sustained in any paid employment outside the employee's regular duties.

Sick Leave During Leave of Absence and Layoff: When an employee is laid off on
account of lack of work, he/she shall not receive sick leave credits for the period of such
absence but shall retain his/her cumulative credit, if any, existing at the time of such
layoff.

gﬂ-,
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ARTICLE 21 - SICK LEAVE (continued)

21.08

21.09

Extension of Sick Leave: An employee with more than one (1) year of service who has
exhausted his/her sick leave credits, shall be allowed an extension of his/her sick leave to
a maximum of fifteen (15) working days, provided the prognosis indicates he/she will
return to work. Upon return to duty, the employee shall repay the extension of sick leave
in full before accumulating any further sick leave. No employee shall have his/her sick
leave terminated by virtue of having exhausted his/her sick leave credits.

Sick Leave Bank: a) All regular employees covered by this Agreement, with one year of
service with the Corporation, shall contribute five (5) days from their accumulative sick
leave credits to the sick leave bank. Each employee, after allotting five (5) days to the
sick leave bank, will allow one day per year from his accumulated sick leave credits to be
added to the sick leave bank until contributions result in an accumulation of two hundred
and fifty (250) working days in the sick leave bank. The union shall receive a complete
record of days or credits for members individually and total days credited to the bank at
the end of each calendar year.

b) Application for allotment from the sick leave bank may be made by an employee who
has suffered a major illness or who has suffered an injury which is not compensatory
under the Workers' Compensation Act and shall be subject to the approval of the Union
Executive and the Corporation, upon production of an appropriate medical certificate.
No allotment from the sick leave bank shall be approved unless and until the employee
concerned has exhausted his entire annual and accrued sick leave credit, annual and
accrued vacation, banked statutory holidays, floaters and banked overtime.

ARTICLE 22 - LEAVE OF ABSENCE

22.01

22.02

22.03

Negotiation Pay Provisions: In the period eight (8) months prior to the termination of
this Collective Agreement, three (3) members of the union Bargaining Committee shall
be entitled to three (3) days off with pay to prepare for negotiations.

Grievance and Arbitration Pay Provisions: Representatives of the union shall not suffer
any loss of pay or benefits for the total time involved in grievance and arbitration
procedures.

Bereavement Leave

(@) An employee shall not sustain loss of regular pay and subject to the provisions of
subsection (b) below, in accordance with the following:

(1) Five (5) consecutive days in the case of a death of the employee's spouse,
son, daughter, mother or father, brother, sister or grand-child;
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ARTICLE 22 - LEAVE OF ABSENCE (Continued)

(2) Three (3) consecutive days in the case of a death of a brother-in-law, sister-
in-law, mother-in-law, father-in-law, son-in-law, daughter-in-law, grandparent;

(3) One (1) day in the case of a nephew, niece, aunt or uncle;
(4) One-half (1/2) day where an employee attends the funeral as a pallbearer.
Where the family of a deceased employee requests pallbearers from the union,
the employer shall grant the necessary leave with pay for up to six (6) pallbearers.
(5) Common-law shall apply to the above.
(6) Where the burial occurs outside the province, such leave shall also include
reasonable travelling time, not to exceed three (3) days.

(b)  Daily pay for bereavement leave shall be calculated at the employee's regular rate
of pay, provided that
(1) One of the days granted shall be the day of the funeral;

(2) The employee affected shall attend the funeral unless the employee is
responsible for arrangements associated with the funeral;

(3) All of the days for which payment is made are scheduled work days of the

employee affected; and
(4) The employee affected is not absent because of the following reasons:
@) Sick leave;
(1i) On compensation;
(111) Disciplinary suspension;
(1v) Day off;
) Lay off;
(vi) Strike or lockout; or
(vii) Any other leave of absence which may have been granted by
the employer except as otherwise provided for in this
Agreement.

22.04 Time off for Elections: Employees shall be allowed time off with pay in accordance
with the appropriate Elections Act, for the purpose of voting in any federal, provincial or
municipal election or referendum.
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ARTICLE 22 - LEAVE OF ABSENCE (continued)

22.05 The employer shall pay any employee who is required to serve as juror, his full pay at his
regular rate of pay for his lost earnings. Treasury Board's benefit applicable to the
employee for his lost earnings, shall be so directed to and for the use of the employer.

22.06 Medical Leave: Employees shall be allowed up to three (3) days paid leave per year in
order to engage in personal preventive medical health and dental care. On request,
employees may be required to show proof of medical or dental care. Such three (3) days
shall be deducted from accumulated sick leave.

22.07 Maternity Leave:

@

(b)

©

@

(©)

®

)

An employee shall notify her employer four (4) months prior to the probable
delivery date or as soon as her pregnancy is confirmed, whichever is later.

Under normal circumstances, maternity leave without pay may commence:six (6)
weeks before the anticipated delivery date.

Where an employee submits a medical certificate from a physician to the
employer stating that her health so requires, maternity leave shall commence
earlier than six (6) weeks before the anticipated delivery date.

The employer may direct an employee who is pregnant to proceed on maternity
leave at any time, where, in the opinion of the physician, the interest of the
employee so requires.

Maternity leave shall not exceed seventeen (17) weeks from the date maternity
leave is granted. Notwithstanding any of the above, an employee who has not
taken more than two (2) months' maternity leave prior to the date of termination
of her pregnancy, shall be entitled to three (3) months' maternity leave after the
date of termination of pregnancy. The above shall apply unless the employee is
medically unable to return to work or the Unemployment Insurance Commission
extends benefits for maternity leave under new regulation.

Return to Work: An employee returning from maternity leave shall give the
employer written notice of the fact at least ten (10) working days prior to
returning to work with a written approval of a qualified medical practitioner.
Such employee shall be placed in her previously held classification at her work
location. '

To ensure that an employee wants to continue their participation in the welfare
benefits, including the Pension Plan, the employer will contact the employee
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ARTICLE 22 - LEAVE OF ABSENCE (continued)

22.08

22.09

22.10

(h)

®

prior to their proceeding on maternity leave and obtain a written request from the
employee to that effect. If the employee selects to continue their benefit coverage
the employee agrees to refund the City of Bathurst for all premiums paid on their
behalf upon their return to work, or, should the employee choose not to return to
work they will be liable for all benefits paid on their behalf during their maternity
leave and they shall be invoiced monthly until all premiums have been recovered.

On return to work, the premium for fringe benefits may be recovered in one lump
sum or double deductions for a period equal to the time on maternity leave.

Annual vacation and sick leave credits are not earned while on maternity leave.

Child care leave shall apply as per the Employment Standards Act.

The employer will consider any other written request for leave of absence andimay, in
appropriate cases, grant leave of absence with or without pay and without: loss of
seniority.

Union Functions

Leave of absence for union functions shall be granted without pay and without loss of
seniority, subject to the following conditions:

(@)
(b)

(©)

Such leave shall not be granted to more than two (2) employees at any one time;

Not more than one (1) employee from the same department shall be granted such
leave at any one time;

Such leave shall not exceed a total of thirty (30) working days during any
calendar year.

Section (b) above shall not apply in the case of employees who are normally employed in
the Treasury Department.

ARTICLE 23 - WELFARE BENEFITS Single Family

23.01

23.02

Supplementary Health and 90% Employer 75% Employer
Benefits Plans 10% Employee 25% Employee
Employee prescription co-pay - $3.00.

Long-Term Disability | 100% Employee
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ARTICLE 23 - WELFARE BENEFITS (continued)

23.03

23.04

23.05

23.06

Life Insurance - 90% Employer 75% Employer
Employee - $50,000 10% Employee 25% Employee
Spouse - $10,000 ‘

Child -$5,000

During the period of temporary layoff, the employer shall pay 100% of the premiums for
the plans and benefits covered under Articles 23.01, 23.02, and 23.03.

(a)  The Pension Plan will remain as per current Agreement, except for changes made
necessary by prevailing legislation. There is 100% vesting for employees with
two years continuous service. Pension contribution is currently 7.25%. Effective
the signing of this contract it will be 7.75% and effective January 1, 2009 will be
8.0%, matched by the employer.

()  The union and the Corporation agree that the Agreement, with respect:to the
Pension Plan, shall be subject to verification by the Insurer in order-that the
standards of interpretation and legalities are met.

It is understood that any changes which are required shall be fully negotiable between the
union and the Corporation and that the Corporation shall not amend, modify nor
terminate the Plans without the consent of the union in accordance with the Collective
Agreement.

ARTICLE 24 - WAGES

24.01

24.02

24.03

Salaries and wages for the various classifications in the bargaining unit shall be as set
forth in Appendix "B", and shall form part of this Agreement.

(a) Overtime: All time worked beyond the regular workday or regular work week as
defined in Article 17, shall be deemed to be overtime and shall be paid at time and one-
half, or time off at time and one-half at a date mutually agreed upon.

(b) In the case of a temporary employee, the more senior employee of the same
classification shall have the first opportunity to work overtime.

Call-Out: An employee called out to work, after leaving the premises of the employer,
before or after the regular workday, shall be paid for a minimum of four (4) hours at the
appropriate overtime rate. However, if an employee works continuously with his shift,
either after normal quitting time or before normal starting time, he shall be paid at the
appropriate overtime rate for such extra time and this shall not be considered as call-out.
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ARTICLE 24 — WAGES (continued)

24.04 Meal Allowance

(@ A meal allowance of eight dollars ($8.00) shall be granted to an employee who
has been required and who has completed at least one (1) hour of on-going,
unscheduled overtime work immediately following the completion of his/her
regularly scheduled shift.

(b)  Theprovisions of this Article shall not apply

(1)  inthe case of prearranged or scheduled overtime;

(2)  inthe case where overtime work or work outside normal working hours is
not compulsory;

(3)  inthe case where the work is not contiguous to normal quitting time;

(4)  inthe case where the work is not authorized.

ARTICLE 25 - PAYDAYS

25.01 Employees shall receive their pay no later than normal quitting time each Thursday, for
the current week, in accordance with the pay rates of this Agreement. If a holiday as
defined in Article 19 falls on a Thursday, pay shall be received on the previous day.
Overtime payment shall be paid following the week it is earned.’

ARTICLE 26 - INJURY ON DUTY

26.01 All persons employed in classification in the unit shall be covered by the provisions of
the Workers' Compensation Act of the Province of New Brunswick.

26.02 An employee injured on duty will be governed under the Worker’s Compensation Act &
Regulations.

26.03 Total temporary disability refers to the period of time during which an injured worker is
unable to perform work of any kind and is actively receiving treatment for the injury
suffered. It commences with the day the injury is suffered and terminates on the day on
which he is certified as being capable of returning to work or on the day on which he is
awarded a partial or total disability pension.




26

ARTICLE 27 - TEMPORARY RESPONSIBILITY

26.04

26.05

27.01

27.02

27.03

The absence of an employee who is receiving compensation benefits under the Workers'
Compensation Act shall not be charged against the employee's sick leave credits or
vacation credits.

The employer shall indicate the amount received from the Compensation Board on the
employee's Income Tax (T-4) form.

When an employee is required by the employer to fill a more senior position inside the
bargaining unit, he shall receive the higher rate of pay for the duration of the working

~ period.

Pay on Transfer, Lower Rated Job: When an employee is assigned to a position paying a
lower rate, his/her rate shall not be reduced. If an employee is assigned to a position
paying the same or lower rate and continues to perform the duties of their own position
then they shall be entitled to a 6% increase for the period of time they are performing the
duties of both positions.

Equal Pay for Work of Equal Value: Employees shall receive equal pay for: work of
equal value, regardless of sex.

ARTICLE 28 - TRAINING AND UPGRADING

28.01

When an employee is authorized and directed to attend an educational or safety training
course, such employee shall receive his regular pay for that period. The employer shall
also be responsible for the cost of accommodation, travelling expenses, tuition fees and

to determine the course and accommodations to be taken and used. The above benefits -

will also apply to writing examinations.

ARTICLE 29 - TRAVEL EXPENSES

29.01

29.02

29.03

Employees shall receive such allowances for the use of their personal vehicles and for
travelling out of the City as are determined by the City Policy. Should this policy have
more than one rate per item, the higher rate shall be determined to be the actual rate and
shall be applied uniformly to all employees.

The meter reader shall be allowed $250.00 per water meter zone to cover operating
expenses and insurance premiums while operating his private vehicle.

The employee who is required to make the bank deposits shall be provided with
reasonable protection in order to ensure his/her safety.
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ARTICLE 30 - RECOGNITION OF SERVICE

30.01

In addition to the regular rate of pay, each employee shall be paid $280 for each eight (8)
years of service, to be paid on the anniversary date of employment every year.

ARTICLE 31 - RETIREMENT PREMIUM

31.01

31.02

31.03

Any employee who qualifies under the Pension Retirement Plan, shall receive a watch,
and for each five (5) years of employment, one (1) week's pay.

An employee having accrued sick leave to his credit, shall receive an allowance in lieu,
thereof, equal to such credit converted into a paid pre-retirement vacation equivalent up
to a maximum of six (6) months. An employee eligible for pre-retirement vacation may
elect to have a lump sum payment equivalent to a maximum of six (6) months' salary.

If an employee taking early retirement wishes to continue health benefits and/or a flat
rate life insurance of fifty thousand dollars ($50,000) until age 65, the employee:will be
responsible to pay 100% of the cost.

ARTICLE 32 - LEGAL FEES

32.01

The employer and/or its agents, shall provide liability insurance as per the City insurance

policy to include legal costs for any action initiated against an employee by virtue of the
performance of his employment duties.

ARTICLE 33 - HEALTH AND SAFETY

33.01

33.02

33.03

33.04

The employer shall make reasonable provisions for the safety and health of its employees
during their hours of employment.

Protective devices and other equipment deemed necessary to properly protect employees
from injury, shall be supplied by the employer. It will be mandatory for employees to
use such protective devices or equipment at all proper times.

It is mutually agreed that both the employer and the union shall co-operate to the fullest
possible extent towards the prevention of accidents and in the reasonable promotion of
safety and health.

Right to Refuse:

An employee who exercises his right under the proviéions of this Article, shall do so in
accordance with the Occupational Health and Safety Act and Regulations.
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ARTICLE 33 - HEALTH AND SAFETY (continued)

33.05

33.06

Safety Committee:

(@  The employer and the union shall establish a joint Occupational Health and
Safety Committee.

(b)  The Committee shall consist of two (2) employees designated by the union and
shall be structured in accordance with the Occupational Health & Safety Act and
Regulations.

(© The Committee shall maintain and keep minutes of its proceedings and shall send
a copy of same to members of the Committee.

(d)  Both parties agree that they will comply with the Occupational Health and Safety
Act which governs matters related to such Committee.

Health and Safety Committee Pay Provisions: Representatives on the Committee or
invited guests shall be protected against any loss of regular pay by reason of attendance

at meetings and guaranteed that their individual relations with the department shall not
be affected by action taken by them in good faith in their representative capacity..

ARTICLE 34 - UNIFORM AND CLOTHING

34.01

The employer agrees to provide the following work clothing and uniforms as needed:

Position Description
Water Meter Reader $350.00
Purchasing Supervisor Safety Footwear
Purchasing Agent Safety Footwear
Informations Systems Analyst Safety Footwear
Building Inspector Safety Footwear
Planning Technician Overshoes
Draughtsman Inspector Coveralls

Work Gloves

Rainsuits
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ARTICLE 35 - TECHNOLOGICAL CHANGE

35.01

35.02

35.03

35.04

Transfer Arrangements: An employee who is rendered redundant or displaced from
his/her job as a result of technological change or other changes, shall be given an
opportunity to fill any vacancy for which he/she has seniority and which he/she is able to
perform following a three (3) month familiarization period. If there is no vacancy, he/she
shall have the right to displace employees with less seniority, provided he/she is able to
perform the job following a three (3) month familiarization period.

Training Benefits: Where new or greater skills are required than are already possessed
by affected employees under the present methods of operation, such employee shall at
the expense of the employer, be given an agreed period of time during which they may
acquire the skills necessitated by the new method of operation. There shall be no
reduction in wages or salary rates during the training period of such employee.

Prior Notice

The employer shall notify the union in writing at least three (3) months in advance:of the
proposed technological change and the notice shall indicate

(@) the nature of the change;
(b)  the date on which the change could take affect;
(©) the number of employees who could be affected; and

(d)  the possible effects of the technological change on the employees
concerned.

No New Employees: No additional employees shall be hired by the employer until
employees affected by the change, or employees on layoff, have been notified of the
proposed technological or other change and allowed a reasonable training period to
acquire the necessary knowledge or skill to retain their employment.

ARTICLE 36 - MISCELLANEOUS

36.01

Professional Fees and Licenses: The employer shall pay professional and/or license fees
for an employee who, as a condition of employment, is required to be a member of a
professional association or be licensed.
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ARTICLE 36 - MISCELLANEOUS (continued)

36.02

36.03

36.04

36.05

36.06

36.07

36.08

36.09

Proper Accommodation shall be provided for employees to have their meals.

Bulletin Boards: The employer shall provide a union bulletin board which shall be
placed in the coffee room so that all members will have access to it and upon which the
union shall have the right to post notices of meetings and such notices as may be of
interest to the members. All material shall be scrutinized by a member of the executive
prior to posting on such bulletin board.

Letter of Reference: On termination of employment for any reason, the employer shall
provide a letter of reference on request. Such letter of reference shall be given to the
employee no later than the last day at work.

Present Conditions to Continue: All rights, benefits, privileges, customs, practices and
working conditions which employees now enjoy, receive or possess shall continue,
insofar as they are consistent with this Agreement, unless modified by mutual agreement
between the employer and the union.

Copies of Agreement: The union and the employer desire every employee to be familiar
with the provisions of this Agreement and his/her rights and obligations under it. For
this reason, the employer shall provide each employee in the bargaining unit with a copy
of the Agreement within two weeks of signing. ’

Plural or Feminine Terms May Apply: Whenever the singular, masculine or feminine is
used in this Agreement, it shall be considered as if the plural, feminine or masculine has
been used where the context of the party or parties hereto so required.

Copies of Resolutions: Copies of all motions, resolutions and by-laws, rules and
regulations adopted by the Council/Board which affect the members of this union, are to:

(1)  be forwarded to the union, and;
(2)  beposted on all bulletin boards.

Access to Personal File: An employee shall have the right at any time to have access to
and review and/or make copies of his/her personal file and shall have the right to respond
in writing to any document contained therein. Such reply shall become part of the
permanent record. An employee will be entitled to receive a copy of document(s) in
his/her file upon request, provided the document(s) are not for administrative purposes
only.
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ARTICLE 37 - COST OF LIVING ADJUSTMENT

37.01

37.02

37.03

In order to protect the living standard of the members of the bargaining unit, the
employer agrees to increase the wage schedule in the Agreement by 1 cent per hour for
0.3 full points increase in the all item Consumer Price Index for Canada, all items - 1971
= 100. Triggered whenever the said index exceeds a 9% increase annually from
December 31, 2007, the said cost of living to be adjusted on December 31st of each
contract yeat.

The cost of living allowance (C.0.L.A.) will be paid weekly on regular hours of work.

The C.O.L.A. shall be incorporated in the basic hourly rate (basic yearly rate) on
December 31st.

Example of Calculation:

Consumer Price Index for Canada (1971 =100)

December, 2008 points; December, 2009 points;
December, 2010 points; December, 2011 points;
Difference points = %

In excess of nine percent (9%) from December 31, 2007, C.O.L.A. triggered on the basis
of .01 cent per hour increase for each 0.3 full points in the C.P.L

ARTICLE 38 - DURATION OF AGREEMENT

38.01

38.02

38.03

This Agreement constitutes the entire Agreement between the parties and shall be in
effect for a term beginning on January 1, 2008 and ending on December 31, 2011 and
shall be automatically renewed thereafter for successive periods of twelve (12) months
unless either party requests the negotiation of a new Agreement by written notice to the
other party not less than sixty (60) calendar days and not more than one hundred and
eighty (180) calendar days prior to the expiration date of this Agreement or any renewal
thereof. :

Changes in Agreement: Any changes deemed necessary in this Agreement may be made
by mutual agreement at any time in writing during the existence of this Agreement.

Agreement to Continue in Force: Where such notice requests revisions only, the
following conditions shall apply:




32

ARTICLE 38 - DURATION OF AGREEMENT (continued)

(@) The notice shall state specifically the revisions requested and bargaining
negotiations shall be restricted thereto, unless the parties otherwise mutually
agree.

(b)  Where notice to amend the Agreement is given, the provisions of this Agreement
shall continue in force until a new Agreement is signed, or the right to
strike/lockout occurs, whichever occurs first.

IN WITNESS WHEREOF the City of Bathurst has hereunto affixed its Corporate Seal and
caused these presents to be executed by its duly authorized officers and the Canadian Union of
Public Employees, Local 1282, caused these presents to be executed by its duly authorized officers.

SIGNED, SEALED AND DELIVERED THE CITY OF BATHURST
Director ofHlman Resources/ Mayor
Assistant City Manager

- l&ifm. C\QW
/LW /Qﬁy Clerk

THE CANADIAN UNION OF PUBLIC

EMPLOYEES, LOCAL 1282
= i~
Pres1

Rep&entative
C.UP.E. Local 1282

Recording Secretary




APPENDIX "A"
CLASSIFICATIONS LEVEL

>

WATER METER READER
SECRETARY-CLERK — OPERATIONAL SERVICES
SECRETARY - ENGINEERING

SECRETARY —POLICE

SECRETARY — POLICE (PART-TIME)
SECRETARY - FIRE (PART-TIME)

SECRETARY - RECREATION

SECRETARY - K.C. IRVING REGIONAL CENTER
CASHIER-RECEPTIONIST

PAYROLL CLERK

ACCOUNTS PAYABLE CLERK

OPERATIONS ANALYST

RECREATION COORDINATOR

PURCHASING AGENT

INFORMATIONS SYSTEMS ANALYST
STOCKROOM AND PURCHASING SUPERVISOR
CLERK SUPERVISOR — REVENUE

JUNIOR ACCOUNTANT

DRAFTSMAN — INSPECTOR

BUILDING INSPECTOR

PLANNING TECHNICIAN
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The Employer shall not eliminate any classification for which the Union is the bargaining agent in
accordance with the provisions of Article 1.01 and as listed in Appendix "A" hereto.




Grade
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Column I

Basic Annual
Salary Paid

On First Year
(90% x Col.IIT)

24.01
22.04
20.10
18.35
16.76

24.79
22.76
20.75
18.95
17.30

25.60
23.50
2142
19.57
17.86

26.43
24.26
22.12
20.21
18.44

APPENDIX "B"

COLLECTIVE AGREEMENT

C.U.P.E.LOCAL 1282
SALARY STRUCTURE

Application of Payment Scale

Column IT

Basic Annual
Salary Paid

On Second Year
(95% x Col.IIT)

January 1, 2008 (3.25%)
25.36
23.28
21.23
19.36
17.70

January 1, 2009 (3.25%)
26.18
24.04
21.92
19.99
18.28

January 1. 2010 (3.25%)
27.03
24.82
22.63
20.64
18.87

January 1, 2011 (3.25%)
2791
25.63
23.37
21.31
19.48

Column III

Basic Annual

Salary Paid

On Third Year
(100%)

26.68
24.50
22.33
20.37
18.64

27.55
25.30
23.06
21.03
19.25

28.45
26.12
23.81
21.71
19.88

29.37
26.97
24.58
2242
20.53
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LETTER OF AGREEMENT

Between the City of Bathurst and C.U.P.E. Local 1282

The Union understands the nature of the position of the "Informations Systems Analyst", which
includes duties which are presently assigned to management personnel. The interchange of duties
for the above mentioned position requires that work may be performed by either party being union
and management.

It is agreed therefore that the union shall not file a grievance under Article 1.04 of the Collective
Agreement with respect to the above named position. However, it is agreed by the parties that this
agreement is restricted to the duties that are related to Information Systems.

P
Signed on behalf of the parties at Bathurst, New Brunswick, this Eﬁ{\ day of MQ ;& ..2008

(}\M@ML O/

Dir. of Human Resources/Assist. City Manager Presidept, C.U.P.E. Local 1282

O Jpuke,
7

/Witness Rgcording Secretary/ G- P.E. Wocal 1282
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LETTER OF AGREEMENT

Between the City of Bathurst and C.U.P.E. Local 1282

WATER METER READER

The parties agree with the flexibility in the working hours for the temporary employment (2 weeks per
month) of the Water Meter Reader as follows:

M
@)
®)
4)

®)
(6)

Q)

®)

Thirty-five (35) hour work week, seven (7) hours per day.
Hours of work between 8:00 a.m. and 8:00 p.m., Monday to Saturday.
Work schedule to be determined by the Supervisor.

The employee will receive all of the benefits that he/she is entitled to under the terms of
the Collective Agreement, i.e. liability insurance coverage, car allowance, clothing
allowance and vacation - 4%.

The employee will pay union dues as per the Collective Agreement.

The Corporation will do its utmost possible to maintain a regular schedule of work
within the guidelines described above.

It is agreed between the parties that time worked as a permanent part-time water meter reader
will be credited in the calculation of an employee’s seniority date should that employee be
subsequently hired on a permanent (full-time) basis. The calculated seniority date will be used to
determine vacation entitlement and Jong service pay.

The Water Meter Reader shall be given first opportunity to replace for scheduled absences of
regular positions where a temporary employee is normally required for replacement. If the
Water Meter Reader is not scheduled to read meters then he/she shall have the first opportunity
to replace due to unexpected absences, however, if the Water Meter Reader is scheduled to read
meters then another temporary shall be given the opportunity to replace due to the unexpected
absence. If the unexpected absence results in a pro-longed period of time then the Water Meter
Reader shall be given the opportunity to replace in that position once it has been determined that
the absence is for a pro-longed period of time.

Signed on behalf of the parties at Bathurst, New Brunswick, this gi (& day of Hg ;E ,2008.

()WM @ﬁ-ﬂo} Q—CM éwmuu

Dir. of Human Resources/Assist. City Manager Preside&{ C.U.P.E. Local 1282

AW

/W itness

e -
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LETTER OF AGREEMENT

Between the City of Bathurst and C.U.P.E. Local 1282

AMALGAMATION/REGIONALIZATION

In the event of amalgamation or regionalization, the City of Bathurst will recognize seniority,
classification, wages, and health and welfare benefits.

Signed on behalf of the parties at Bathurst, New Brunswick, this %Hl\ day of uwﬁ , 2008.

qu M\ 2N ém.@v\

Dir. of Human Resources/Assist. City Manager Presidenﬁ C.U.P.E. Local 1282

A .
)Xfimess /

C.UPE. Ldcal 1282

cording Secretary,




LETTER OF AGREEMENT

Between the City of Bathurst and C.U.P.E. Local 1282

SECRETARY-POLICE DEPARTMENT (Part-time)

The parties agree the following will apply to the permanent part-time secretary in the Police
Department:

(1)  Twenty-five (25) hours per week;
(2) Hours of work are between 8:00 a.m. and 4:00 p.m. — Monday to Friday;
(3)  The work schedule will be determined by the supervisor;

(4)  The employee will receive the following benefits:

e Pro-rated sick leave

Pro-rated vacation

Liability insurance

Pension Plan as per Collective Agreement

Seniority based on hours worked. The calculated seniority date will be: used to
determine vacation entitlement and long service pay.

Signed on behalf of the parties at Bathurst, New Brunswick, this Q}”e\ day of uo_u( , 2008.

el S Lo

Dir. of Human Resources/Assist. City Manager Pres1 nt C.UP.E. Local 1282

W

cording Secretary,

Wltness
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LETTER OF AGREEMENT

Between the City of Bathurst and C.U.P.E. Local 1282

SECRETARY- FIRE DEPARTMENT (Part-time)

The parties agree the following will apply to the permanent part-time secretary in the Fire
Department:

(1)  Twenty (20) hours per week;

(2) Hours of work are between 8:00 a.m. and 4:00 p.m. — Monday to Friday;

(3)  The work schedule will be determined by the supervisor;

(4)  The employee will receive the following benefits:

Pro-rated sick leave

Pro-rated vacation

Liability insurance

Pension Plan as per Collective Agreement

Seniority based on hours worked. The calculated seniority date will be: used to
determine vacation entitlement and long service pay.

Signed on behalf of the parties at Bathurst, New Brunswick, this q,\H)/\ day of ‘:Qg 5{ , 2008.

oo o

%& f ?v:‘z’/\ é/mm\

Dir. of Human Reésources/Assist. City Manager Pres1ch,ént C.U.P.E. Local 1282

@Q//@M/ // ,64[4 /@u/c a2l

W ess ' cordlng Secretary, ¢UPE. Lodral 1282






